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भाग II - सब - अप -मण (ii) 
PART II - Sec . 3 --- Sub - Sec . ( ii) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक प्रादेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


विधि , न्याय बार कम्पनी कार्य मंत्रालय 

( कम्पनी कार्य विभाग ) 
नई दिल्ली , 14 अप्रैल , 1988 


Mills Ltd . under the said Act (Certificate of Registration 
No . 608 /70). 

[ No. 23 /21/ 79- M . III ] 


का . बा . 1980 : एकाधिकार तथा अवरोधक व्यापारिक 
व्यवहार अधिनियम , 1989 (1989 का 54) की धारा 26 की उप 
धारा ( 3) के अनमरण में केन्द्रीय सरकार एतद्द्वारा मैसर्स 
श्री शिवाकामी मिल्स लिमिटेड , के कथित अधिनियम के अन्त 
र्गत पंजीकरण ( पंजीकरण प्रमाण -पत्र संख्या 808 / 70) के 
निरस्तीकरण को अधिसूचित करती है । 


का . बा . 1981 : - एकाधिकार तथा अवरोधक व्यापारिक 
व्यवहार अधिनियम , 1969 (1969 का 54 ) की धारा 26 की उप 
धारा (3) के अनुसरण में केन्द्रीय सरकार एतद्द्वारा मैसर्स 
वी . रामाकृष्णा सन्स लिमिटेड के कथित अधिनियम के अन्त 
र्गत पंजीकरण (पंजीकरण प्रमाण - पत्र संख्या 768/ 70 ) के 
निरस्तीकरण को अधिसूचित करती है । 

[ संख्या 16/ 19/82- एम . 3] 
आर. एल . नागपाल , उप - सचिम 


[ संख्या 


23 / 21 / 79 - एम . - 27 


MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 


8. 0 . 1961, --In pursuance of sub .section ( 3 ) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969 ), tle Central Government hereby notifics 
the cancellation of the registration of M / s . V . Ramakrishna 
Sons Limited under the said Act ( Certificate of Registration 
No. 768 / 70) . 


(Department of Company Affairs) 

New Delhi , the 14th April, 1983 
S. O . 1960. -- In pursuance of sub-section ( 3 ) of Section 
26 of the Monopolies and Restrictive Trade Practices Act , 
1969 ( 54 of 1969). the Central Government hereby notifies 
the cancellation of the registration of M / s . Sreo Sivakami 


INo. 16 /19 / 82- M . Im] 
I. L NAGPAL, Dy Secy. 
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वित्त मंत्रालय 


बादेश 


( MENiग ) 


स्टाम्प 


नई दिल्ली , 11 अप्रैल , 1983 


भागकर 
नई दिल्ली, 8 अप्रैल, 1983 


का० आ . 1962 :- - भारत सरकार के विस मंत्रालय ( रामस्व 
विभाग ) की दिनांक 28 जनवरी, 1983 की अधिसूचना सं० 5061 
( फा० म० 398/ 1/83- - अ० ० ( ब ) मे, फार वसूली अधिकारी 
का नाम निम्नानुसार पढ़ा जाये - - 
के स्थान पर 

पढ़ा जाय 
श्री एन० के० नेस्ती 

श्री के० एम० मेस्ती 
[ सं० 5153/फा० स० 398/1/ 83- भा० क . ( म . )] 


का . मा . 1984 : - भारतीय स्टाम्प अधिनियम 1899 (1899 
का 2 ) की धारा 9 की उपधारा (1) के खण्ड ( क ) वास प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा उस शुल्क 
को माफ करती है जो तमिलनाड हाऊसिंग बोर्ड द्वारा स्टाफ मार्टि 
फिकेट और प्रोमिसरी नोटो के रूप में केवल तीन करोड़ , तीस 
लास रु . के मूल्य के जारी किये जाने वाले प्रत्याभत ऋणपत्रो 
पर उक्त अधिनियम के अन्तर्गत प्रभार्य है । 


[ सं 16/ 83- स्टाम्प फा . मं . 33 / 14/ 83 बि . क . ) 


भगवान दास , अवर सचिव 


ORDER 


MINISTRY OF FINANCE 
( Department of Revenue ) 

CORRIGENDUM 

INCOME- TAX 
New Delhi, the 8th April , 1983 


STAMPS 
New Delhi , the 11th April . 1983 


S. O . 1964 . - In exercise of the powers conferred by 
clause (a ) of sub - section ( 1 ) of section 9 of the Indian Stamp 
Act, 1899 ( 2 of 1899) , the Central Government hereby re 
mits tho duty with which the guaranteed debentures in the 
form of stock certificates and promissary note , to the valuo 
of rupees three crores and thirty lakhs only issued by the 
Tanul Nadu Housing Board are chargeablo under the said 
Act 


S . O . 1962. - In the aotification of the Government of 
India in the Ministry of Finance ( Department of Revenue ) 
No. 5061 [ F, No . 398 / 1 / 83- IT ( B ) ] dated the 28th January , 
1983, the name of the Tax Recovery Officer may be read 
as under : - -- 
For 

Rord 
Shri N . K . Nesti 

Shri K . N . Nesti 
INo. 5153 / F. No. 398 / 1 / 83 -Ir( B)] 


[ No. 16 / 83 - Stamps - F. No . 33 /14 / 83- ST ] 

BHAGWAN DAS, Under Sccy 


मार्थिक कार्य विभाग 


बायकर 


( किंग प्रभाग ) 
नई दिल्ली , 13 अप्रैल , 1983 


का . आ . 1963 : - आयकर अधिनियम , 1981 ( 1981 का 
43 ) की रा 2 के खण्ड ( 44 ) के उपखंड ( 3 ) द्वारा प्रदस्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतददवारा 
श्री आनन्द दीप को , जो केन्द्रीय सरकार के राजपत्रित अधि 
कारी है , उक्त अधिनियम के अन्तर्गत कर वसूली अधिकारी की 
शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 


का . मा . 1985 : - बैंककारी विनियमन अधिनियम , 1949 
(1948 का 10 ) की धारा 53 द्वारा प्रदत्त शर्वितयों का प्रयोग करते 
हुए , केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिश पर 
एतदद्वारा घोषणा करती है कि उक्त अधिनियम की धारा 19 
की उपधारा ( 2) के उपबंध 20 मार्च , 1985 तक यूनाइटेड इंडस्ट्री 
यम बैंक लिमिटेड , कलकत्ता पर उस सीमा तक लागू नहीं होग 
जहां तक इनका संबंध प्लजी के रूप में मंसर्स सुरेन्द्र इम्जीनियरिग 
वर्क्स (प्राइवेट लिमिटेड , कलकत्ता के शेयरों की धारिता से 


. 2 . यह अधिसुचना , श्री आनन्द दीप दवारा कर वसूली अधि 
कारी - 2 , लखनऊ के रूप में कार्यभार ग्रहण किए जाने की तारीख 
से लाग होगी । 
[ म . 5151 / फा . सं . 398 / 12 /83- आ क . ( व . ) ] 

एन . के शुक्ल , अवर सचिव 


[ संख्या एफ . 15 / 7/ 83 - बी . ओ . 3 ] 
( Department of Economic Affairs ) 

__ ( Banking Division ) 
New Delhi, the 13th April, 1983 


INCOME- TAX 
S . O . 1963 . - In exercise of the powers conferred by sub 
clause ( iii) of cląuse (44 ) of section 2 of the Income- tax Act , 
1961 (43 of 1961), the Central Government hereby authorises 
Shri Anand Deep wbo is a Gazetted Officer of the Contral 
Government, to exercigo the powers of a Tax Recovery 
Officer under the said Act. 

2 . This notification shall come into force with effect from 
the date Shri Anand Deep takes over charge as a Tax Re 
covery Officer - II , I ucknow . 

INo. 5151 / F. No. 398 / 12 / 83-II ( B )] 

N . K . SHUKLA , Vader Socy. 


9 . 0 . 1965.- - In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
the Central Governmçnt, on the rocommendation of the 
Reserve Bank of India , hereby declares that the provisions 
of sub -section ( 2 ) of Section 19 of the said Act shall not 
apply to the United Industrial Bank Itd ., Calcutta upto the 
20th March, 1985 in so far as they relate to its holding of 
shares of M / s Surendra Engineering Works ( P ) Itd., Col 
cutta as pledgec . 


INo. 15 / 1 / 83 - B. O . III] 


[ भाग II - - खण्ड (ii ) 1 


भात का राजपत्र : अल 30, 1983/वैशाष 10, 1905 


1931 


- 


- 


-- 


नई दिल्ली , 18 अप्रैल , 1983 


नई दिल्ली, 5 अप्रैल , 1983 


का . आ . 1966 . -- बैककारी विनियमन अधिनियम, 1949 
( 1949 का 10 ) को धाग 53 द्वारा प्रदत्त शक्तियो का प्रयोग करते 
हण, केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिश पर , एतदद्वारा 
घोषणा करती है कि उक्त अधिनियम की धाग 9 के सपबंध 25 मार्थ, 
1991 तक बैंक ऑफ ममिलना नि० , तिरुनिलवेली पर उम सीमा 
तक लाग नहीं होगे जहा सक कि उनका सम्बन्ध इस बैंक द्वारा पारित 
अचल सम्पत्ति , अर्थात् नंगा लें उस सर्वेक्षण (सर्वे) संख्या 200- 7, 8 और 
10 ई0 - - 1 जिसका मुल रकबा 19 संट्स है और जो तमिलनाडु में 
तिरुनिनली जिले के सरमादेवी ग्राम मे अवस्थित है । 


का०मा० 1968.--- निक्षेप बीमा और प्रत्यय गारंटी निगम 
अधिनियम , 1961 ( 1961 का 47 ) की धारा 6 की उपधारा 
( 1 ) के खण्ड ( 8 ) के उपबंधो के अनुसरण में , केन्द्रीय 
सरकार भारतीय रिजर्व बैंक से परामर्श करने के पश्चात 
एतदद्वारा भारतीय औद्योगिक विकास बैंक बम्बई के कार्य 
पालक निदेशक श्री एम . आर० बी० पुजा को 5 अप्रैल , 
1983 से प्रारम्भ होने वाली और 31 दिसम्बर , 1983 को 
समाप्त होने वाली अवधि के लिए निक्षेप बीमा और प्रत्यय 
गारंटी निगम के निदेशक के रूप में नामित करती है । 


[ संख्या 15/ 0/ 83-मी० ओ०- III ] 


एन० डी० नन्ना , अवर सचिन 


[ संख्या एफ० 6/ 1/ 83-बी० ओ०- 1 ] 
च० वा . मीरचन्दानी , उप सचिव 


New Delhi , the 18th April , 1983 


New Delhi, the 5th April , 1983 


S . O . 1966 - In exercise of the powers conferred by Sec 
tion 53 of the Banking Regulation Act , 1949 (10 of 1949 ) , 
the Central Governinent on the recommendation of the 
Reservo Bank of India , hereby declares that the provision , 
of Section 9 of the said Act shall not apply upto the 25th 
March , 1984 to the Bank of Tamilnad Ltd ., Tirunelveli in 
respect of the immovable property , viz., Nunja Lands having 
survey Nos . 200- 7 , 8 and 10E.- 1 measuring in all 19 cents 
held by it at Seimadevi Village , Tirunelveli District, Tamil 
Nadu . 


S .O . 1968. - In pursuanco of tho provisions of clause (c ) 
of sub -section ( 1 ) of section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 ( 47 of 1961) , 
the Central Government, after consultation with the Reserve 
Bank of India , hereby nominates Shri M . R . B. Punja, Exe 
cutive Director of the Industrial Development Bank of India , 
Bombay as a director of the Deposit Insurance and Credit 
Guarantee Corporation for a period commencing on the 
5th April , 1983 and ending with the 31st December, 1983 . 


[ No. 15 / 9 / 83- 8. 0 . 111 ) 


N . D . BATRA, Under Secv. 


[ No . F. 6 / 1 / 83 - BO . 1] 


C . W . MIRCHANDANI, Dy. Secy . 


नई दिल्ली , 30 मार्च, 1983 


नई दिल्ली , 8 अप्रैल , 1983 


का०मा०1967. -- प्रादेशिक ग्रामीण बैंक अधिनियम , 1978 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद् 
द्वारा श्री टी० पी० सिह को भागीरथ ग्रामीण बैंक , सीतापुर 
का अध्यक्ष नियुक्त करती है तथा 1- 7- 1982 से प्रारम्भ 
होकर 31- 3- 1983 को समाप्त होने वाली अवधि को उस 
अवधि के रूप में निर्धारित करतो है जिसके दौरान श्री 
टी० पी० सिह अध्यक्ष के रूप में कार्य करेगे । 


सिंख्या एफ० 2-26/ 82- आर० आर० बी० ] 

राम बेहरा , अवर सचिव 


का . मा . 1968 : भारतीय रिजर्व बैंक अधिनियम , 1934 
(1934 का 2) की धारा 50 धारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार एतद्वारा चादड एकाउटेन्टो की निम्न 
लिसिस फमों को वर्ष 1982- 83 के लिए भारतीय रिजर्व बैंक के 
लेखा परीक्षको के रूप में नियुक्त करती है , अर्थात : 
1 . मैसर्स बाटलीभाई एण्ड पुरोहित , चार्टड एकाउंटेंट्स , 

नेशनल इन्श्योरेंश निल्डिग , 204 , डा . दादाभाई 

नौरोजी रोड , बम्बई -400001 । 
2 . मसर्स लवलाक एण्ड लेबीस , चार्टड एकाउटेंट्स , 

नं . 4 , लायन्स रेष , कलकत्ता - 700001 । 
3 . मसर्म डी . रगास्वामी एण्ड कपनी , चार्टड एकाउ . 

टेट्ग , 1/ 142 , माउण्ट रोड , मद्रास - 800001 । 
4 . मगर्स के . सी . सन्ना एण्ड कम्पनी , चार्ट 

एकाउंटेंट्स , 665 गोविन्द मन्सन , कनाट सर्कस , 
नई दिल्ली । 

[ संख्या 1 (4)/ 83/ लेखा ] 


New Delhi, the 30th March , 1983 


. O . 1967 . - In exercise of the powers conferred by sub 
Section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ), the Central Government hereby appoints 
Shri T . P . Singh as the Chairman of the Bhagirth Gramin 
Bank , Sitapur and specifies the period commencing on the 
1st July 1982 and ending with the 31st March 1983 as the 
pcriod for which the said Sl: T . P . Singh shall hold office 
as such Chairman . 


[ No . F. 2-26 / 82- RRB ] 
RAAM BEHRA, Under Secy. 


एल . आर . कटारिया , अवर सचिव 


1932 
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New Delhi, the 8th April, 1983 


की जामका के लिए प्रकाशित करती है, जिनके उनसे प्रभावित होने की 
मभावना है । 


१ सूचना दी जाती है कि उक्त प्रसायो के बारे में कोई प्रक्षेप या 
मुझाव भेजने का इन्स कोई व्यक्ति उन्हे इस मादेश के राजपत्र में प्रकाशन की 
तारीख से पैतालीस दिन के भीतर निर्यात निरीक्षण परिषद् 12 वीं मजिल , 
प्रगति टापर, 26, राजिम्न प्लेस , मयी दिल्ली- 11000१, को भेज माता है । 


so. 1969. - In exercise of the powers Conferred by 
Section 50 of the Reserve Bank of India Act , 1934 ( 2 ot 
1934), the Central Government hereby appoint the following 
firms of Chartered Accountants as Auditors of the Reserve 
Bank of India for the year 1982 - 83 , namely : 

M / s . Batllbol & Purohit, Chartered Accountants , 
National Insurance Building , 204, Dr Dadabhoy 
Naroji Road, Bombay - 400001. 

M / s Lovelock & Lewes, Chartered Accountants , 
No 4, Lyons Range, Calcutta- 700001. 
M /s D Rangaswamy & Co , Chartered Accoun 
tants, 1 / 142, Mount Road, Madras- 600001 

M / s K C. Khanna & Co., Chartered Accountants, 
665 , Gobind Mansion, Connaught Circus, New 
Delhl. 

[ No. 1( 4 ) 83 / Accts ] 
L R. KATARIA, Under Secy . 


( 1 ) यह अधिसूचित करना कि सेफ्टी रेजर ठनेर निर्यात से पूर्व 
क्वालिटी नियंत्रण प्रौर निरीक्षण के अधीन होगे , 

( 3 ) क्वालिटी नियंत्रण और निरीक्षण के प्रकार को इस प्रावेश के 
उपायध " क " मे दिए गए सेफ्टी रेजर ब्लेड मिति ( क्वालिटी नियंत्रण भोर 
निरीक्षण ) नियम , 1983 के प्रारूप के अनुसार क्यलिटी नियंत्रण और 
निरीक्षण के ऐसे प्रकार के रूप मे विनिर्दिष्ट करन । जो निर्यात से पूर्व ऐसे 
सेफ्टी रेजर ब्लेडो को लागू होगा ; 

( 3 ) राष्ट्रीय और अन्तर्राष्ट्रीय मानको पौर निर्यात निरीक्षण परिषद 
धारा मान्यता प्राप्त मन्य निकायों के मानको की सेफ्टी रेगर सेगे के 
लिए मानक विनिर्देशो के रूप में मान्यता देना ; 


केन्द्रीय उत्पाद शुल्क : रामाहालय मध्य प्रदेश 

अधिसूचना सं० 4/83 

इन्दौर , 11 मार्च, 1983 
का० प्रा० 1970 मध्य प्रदेश समाहर्तालय , इंदौर के 
सर्वश्री एल० बी० थावानी एवं एस० के० तिवारी, अधीक्षक , 
केन्द्रीय उत्पाद शुल्क , समूह ख निवर्तन की आयु प्राप्त करने 
पर 28- 2-83 के अपरान्ह से शासकीय सेवा से निवृत्त 


( 4 ) अतर्राष्ट्रीय व्यापार के अनुक्रम में ऐसे सेफ्टी रेजर प्लेरों के 
निर्यात को तब तक प्रतिषिव करना जब तक कि उनके साथ निर्यात 
( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1983 का 22 ) 
की धारा 7 के अधीम केन्द्रीय सरकार द्वारा स्थापित या मान्यता प्राप्त 
मभिकरणो में से किसी एक के द्वारा जारी किया गया इस प्राशय का 
प्रमाण पत्र न हो कि ऐसे सेफ्टी रेजर ले यालिटी नियंत्रण मोर निरीक्षण 
से संबंधित शतों को पूरा करते है और निर्यात योग्य है या उन पर 
उक्त अधिनियम की धारा 8 के अधीन केन्द्रीय सरकार द्वारा मान्यता 
प्राप्त चिम्ल या सील लगी है । 

2. इस मावेश की कोई बात भावी पतामो की भूमि , समुद्री या पायु 
मार्ग धारा सेफ्टी रेजर म्लेर के वास्तनिक ममूनों के निर्यात को लागू नहीं 
होगी । 

3 इस भादेश मे , " सेफ्टी रेजर म्लेर " से पाढ़ी बनाने के लिए प्रयोग 
किए जाने वाले केवल दुधारे सेफ्टी रेजर म्लेड अभिप्रेत है । 


[ प० सं० II ( 3) 9-गोप/ 83/ 1726] 

___ एस० के० धर, समाहर्ता 
CENTRAL EXCISE COLLECTORATE, M. P. 

NOTIFICATION No. 4 /83 

Indore, the 11th March, 1983 
s. o . 1970. - - S / Shri L. V Thawani and S K . Tiwari, Superin 
tendents, Central Excise , Group B of M . P. Collectorate , 
Indore , having attained thc age of superannuation have 
retired from Government service in the afternoon of 28th 
February, 1983. 

[ C . No. II (3 ) 9 - Con / 83 / 1726] 

___ S. K. DHAR, Collector 
माणिज्य मंत्रालय 

माग 

नई दिल्ली, 30 अप्रैल, 1983 
का०मा० 1971 : ---केन्द्रीय सरकार की , निर्यात ( क्वालिटी नियंत्रण 
पौर निरीक्षण ) अधिनियम , 1963 ( 1983 का 22 ) की धारा ७ धारा 
प्रदस्त शक्सियी का प्रयोग करते हए, यह राय है कि भारत के निर्यात व्यापार 
के विकास के लिए ऐसा करना प्रावश्यक तथा समीचीन है कि सेफ्टी रेजर 
म्लेड का निर्यात से पूर्व क्वालिटी नियंत्रण और निरीक्षण किया जाए । 


पायक 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम , 1963 की 
धारा 17 के अधीन बनाए जाने वाले प्रस्तावित नियमो का 


प्राप 


1 . संक्षिप्त माम मोर प्रारभ--- ( 1 ) इम नियमोका संक्षिप्त माम सेफ्टी 
रेजर मोडो का निर्यात ( क्वालिटी नियंत्रण और मिरीक्षण ) नियम , 1983 


और केन्द्रीय सरकार ने उक्त प्रयोजन के लिए नीचे विनिर्दिष्ट प्रस्ताव 
बनाये है और उन्हे निर्यात ( यालिटी नियंत्रण और निरीक्षण) नियम , 
1964 के नियम 11 के उपनियम ( 2 ) की अपेक्षानुमार निर्यात निरीक्षण , 
परिषद् को भेज दिया है । 

मस: अब, केन्द्रीय सरकार उपम उपनियम के अनुमरण मे और भारत 
सरकार के वाणिज्य मंत्रालय की अधिसूचना सं० कामा0 2057 तारीख 
9 शून , 1979 को अधिकांस करते हुए , उक्त प्रस्तावों को उन व्यक्तियो 


( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 

2 परिभाषाए--- इन नियमो मे जब तक कि संदर्भ से अन्यथा अपेक्षित 
न हो,- - 
( क ) " पधिनियम " से निर्यात ( क्वालिटी नियंत्रण पोर निरीक्षण ) 

अधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत है , 
( स ) " अभिकरण " से अधिनियम की धारा 7 के अधीन मुम्बई, कलकत्ता 

कोचीन, विल्ली पोर. महास मे स्थापित निर्यात निरीक्षण 

अभिकरणो में से कोई अभिप्रेम है , 
( ग ) “ परिषद " से अधिनियम की धारा 3 के अधीन स्थापित निर्यात 

निरीक्षण परिषद् अभिप्रेत है ; 


[ भाग II - - ब 

1933 
: ( 1 ) ] 

भारत का राजपत्र अप्रैल 30, 1983/ वैशाख 10, 1905 

- - - - - - - - - - - - - - - 
( घ ) “ सेफ्टी रेजर ब्लेड " से वादी बनाने के लिए प्रयोग किए जाने 

पर ही जांच करेगा और विनिर्माण एककों दधारा अपमाई 
वाले दुधारे सेफ्टी रेजर ब्लेड मिल है । 

गयी उत्पादन के दौरान क्यालिटी नियंत्रण ड्रिलों की 

पर्याप्तता का सत्यापन करने के लिए नियमित अंतरालों 
3. निरीक्षण का प्राधार- -निर्यात के लिए सेपटी रेजर छलेर का निरी 

पर विनिर्माण एफक में जाएगा । 
क्षण इस दृष्टि से किया जाएगा कि सेफ्टी रेजर म्लेड अधिनियम की धाग 
6 के अधीन केन्द्रीय सरकार द्वारा मान्यता प्राप्त विनिर्देशों के प्रति 

( iv ) यदि यह पाया जाता है कि विनिर्माण एक ने विनिर्माण 
रराष्ट्रीय और अंतर्राष्ट्रीय मानकों तथा निर्यात निरीक्षण परिषद् द्वारा 

के किसी भी प्रक्रम पर अपेक्षित मालिटी नियंत्रण उपायों 
मान्यता प्राप्त अन्य निकायों के मानकों के अनुरूप है । 

का प्रयोग नहीं किया है या परिषद् या अभिफ रण की 
( क ) ऐमा यह सुनिश्चित करकेकिया आएगा कि उत्पादों का विनिर्माण, 

सिफारिशों का अनुपालन नहीं किया है, तो यह घोषणा 
निरीक्षण की उत्पावन के दौरान यालिटी नियंत्रण प्रणाली के 

कर दी जाएगी कि यूनिट के पास उत्पादन के दौरान 
अधीन आने वाली यूमिटों के संबंध में इस अधिसूचना के उपाबंध-I 

पर्याप्त क्वालिटी नियंत्रण ड्रिलें नहीं है मौर ऐसे मामलों 
में पथा मिनिर्दिष्ट उत्पादन के दौरान आवश्यक क्वालिटी 

में , यदि यूनिट ऐसा चाहे मो उत्पादन के दौराम स्यालिटी 
नियंत्रण का प्रयोग करके , किया गया है । 

नियंत्रण ड्रिलों की पर्याप्तमा को बनाए रखने के अधि 

निर्णय के लिए फिर से आवेदन करेगा । 
( ब ) ऐसा निरीक्षण की परेषणानुसार प्रणाली ये अधीन मामे वाली 
यूनिटों के संबंध में इस अधिसूचना के उपाबग्ध I[ में विनिर्दिष्ट 

( ख ) जहाँ निर्यातमा ने उपनियम ( 1 ) के अधीन यह घोषित नहीं 
ढंग से किए गए निरीक्षण और परीक्षण के आधार पर किया 

किया है कि उपबंध में अधिकथित पर्याप्त मयालिटी नियंत्रण 
गया है । 

का प्रयोग किया गया है वहाँ अपना यह समाधान करने पर कि 
1. निरीक्षण की प्रक्रिया --- ( 1 ) सेफ्टी जर उलए परेषण का 

सेफ्टी रेजर ब्लेस का परेषण इस प्रयोजन के लिए मान्यता प्राप्त 

मानक विनिर्देशों के अनुरूप है, उपायंध II में यथा अधिक पिस 
निर्यात करने का इच्छुक निर्यातकर्ता निर्यात संविदा या पावेश की एक 

किए गए निरीक्षण और परीक्षण के आधार पर ऐसे किए गए 
प्रति के साथ संविधात्मक विनिर्देश का ब्यौरा देते हुए , अभिकरण कोलिम्बित 

निरीक्षण के सात दिन के भीतर. यह नोषित करते हुए, प्रमाण 
सूचना देगाजिससे अभिकरण नियम 3 के अनुमार निरीक्षण कर सके । 

पता गार। फरेगा कि सेफ्ट : रेजर नष्ट का परेषण निर्यात योग्य 
( 2 ) ऐसे सेफ्टी रेजर म्लेडों के निर्माण के लिए जिनका विनिर्माण 
उपाबन्ध I में अधिकथित उत्पादन के दौरान पर्याप्त पवालिटी नियंत्रण का 
प्रयोग करके पोर परिषद द्वारा इस प्रयोजन के लिए गठित विशेषज्ञों के 

परम्सु अहा अभिकरण फा इस प्रकार समाधाम नहीं होता है 
पैनल नारा यह न्याय निणित करके कि उत्पादन के पोरान यूमिट में 

यहाँ वह यह घोषित करते हुए फि सेपर्ट । रेजर. ग्लेष्ट फा परेषण 

निर्यात योग्य है, प्रमाण-पत्र जारी करने से इंकार कर देगा 
पर्यापन क्वालिटी नियंत्रण दिले है, किया गया है, नियतिका उपनियम ( 1 ) 

पौर ऐसे इंफार की सूचना निर्यातकर्ता को उसके कारणों सहित 
में उल्लिखिन सूचना के साथ यह घोषणा भी देगा कि निर्यात के लिए 

सात दिनों के भीतर दे दी जाएगी । 
प्राणयित सेफ्टी रेजर ब्लेडों के परेषण का विनिर्माण उपाबन्ध I में अधि 
कथित पर्याप्त मवालिटी नियंत्रणों का प्रयोग करके किया गया है और 

( ग ) ( i ) उस दशा में जहां तिनिर्माता उपनियम ( 5 ) ( क ) के अधीन 
परेषण इस प्रयोजन के लिए मान्यता प्राप्त मानक विनिर्देशों के अनुरूप है । 

निर्यातकर्ता नहीं है या परेषण का उपनियम ( 5) ( ख ) 
( 3 ) निर्यातकर्ता अभिकरण को निर्यात किए जाने वाले परेपण पर 

के अधीन निरीक्षण किया गया है, वहां अभि पारण निरीक्षण 

की समाप्ति के पश्चात् तुरत परेषण में से केजों को इस 
लगाए जाने वाले पहचान चिन्ह भी देगा । 

रोति से मुहरबंद करेगा कि जिससे यह सुनिश्चित हो 
( 1 ) उपरोक्त उपनियम ( 1 ) के अधीन प्रत्येक सूचना विनिर्मागा , 

जाए फि मुहरबंद पैकेजों से छेडछा नहीं की जा सकती 
के परिमर से परेषण के भेजे जाने से कम से कम सात दिन पूर्व दी जाएगी , 
जम कि उपनियम ( 2 ) के प्रधीन घोषणा सहित सूचना विनिर्माता के परिगर 
से परेषण के भेजे जाने से कम से कम तीन दिन पूर्व दी जाएगी । 

(ii ) परेपण के अस्वीकृत किए जाने की दशा म यदि निर्यात 

फर्ता मा चाहे तो परेषण , अभिकरण द्वारा मुहरबंद 
( 5 ) उपनियम ( 1 ) को प्रधान सूचना प्रौर उपनियम ( 2 ) के अधीम 

नहीं किया जाएगा परन्तु ऐसे मामलों मेनिर्यातमा अस्थी 
घोषणा, यदि कोई हो , प्राप्त होने पर अभिकरण-. 

कृति के विरुद्ध अपील करने का हकदार नहीं होगा । 
( क ) ( i ) विनिर्माण की प्रक्रिया के दौराम अपना यह समाधान कर 

5. निरीक्षण का स्थान-- -इन नियमों के अधीन प्रत्येक निरीक्षण 
लेने पर कि विनिर्माता ने उपाबंध I में अधिकथित पर्याप्त 

( क ) ऐसे उत्पादों के विनिर्माता के परिमर पर, या ( ख ) उन परिमरों पर 
क्वालिटी नियंत्रणों का प्रयोग किया है और इस प्रयोजम 

किया जाएगा जहां निर्यातकर्ता द्वारा माल प्रस्तुत किया जाता है बशर्ते 
के लिए मान्यता प्राप्त मानक विनिर्देशों के अनुरूप उत्पाद 

वहां निरीक्षण के लिए अपेक्षित सुविधाएं विद्यमान हो । 
का विनिर्माण करने के संबंध में परिषद् या प्रमिकरण 
द्यारा जारी किए गए प्रम देशों, यदि कोई हो , का पालन 

___ G. निरीक्षण फीस -- यथास्थिति विनिर्माताओं या निर्यातकर्ताओं द्वारा 
किया गया है, तीन दिन के भीतर यह घोषणा करते हुए 

अभिकरण को मिरीक्षण पीस निम्नानुसार दी जाएगी - --- 
प्रमाणपत्र जारी करेगा कि सेफ्टी रेशर म्लेड का परेषण 
निर्यात योग्य है । 

(i ) ( क ) उत्पावन के दौरान क्वालिटी नियंत्रण स्कीम के अधीन 
( ii ) जहां विनिर्माता निर्यातकर्ता नहीं है, यहां भी परेषण का 

निर्यात करने के लिए न्यूनतम 20 रूपए प्रति परेषण 
भौतिक रूप से सस्मापन किया जाएगा और ऐमा सत्यापन 

के अधीन रहते हुए, पोम पर्यम्स नि: शुल्फ मुल्य के 0 . 2 
भोर या निरीक्षण यदि मावस्यक हो , अभिकरण द्वारा 

प्रतिशत की दर से ; 
यह सुनिश्चित करने के लिए किया जाएगा कि उपरोक्त 

( ख ) परेषणवार निरीक्षण के अधीन निर्यात करने के लिए 
शों का पालन किया गया है । 

म्यूनतम 20 रुपए प्रति परेषण के अधीन रहते हुए, पोत 
(iii ) मभिकरण निर्यात के लिए आशयिस कुछ परेषणों की स्थल 

पर्यन्स निःशुल्क मूल्य के 0 . 4 प्रतिशत की दर से । 
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( ग ) उत्पावन के दौरान स्थानिटी नियन्त्रण एकको नारा 

विनिर्मित मदो के निर्यात नथा मर्चेट निर्यातकर्ताओ द्वारा 
निर्यास की गयी मयो के लिए न्यूनतम 20 रुपए 
प्रति परषण + अधीन रहते हुए, पान पर्यन्त नि शुल्क 

मूत्य के 0 3 प्रनिशन की दर मे । 
( 11 ) यथास्थिति उन विनिर्मात आ पा निर्यातकर्ताओं के लिए, ना राज्या 

या सघ गज्य भेना की मधित सरकारो के पाम लघु उद्योग 
विनिर्माण एकका के रूप में रजिस्ट्रीकृत हैं, प्रति परेषण 
कम स कम 20 रुपए के अधीन रहते हुए ( क ) और 
( ख ) के लिए क्रमश 0 18 प्रतिशत और 0 36 प्रतिशत 
की दर से हागा । 


के लिए तथा लुटियो को दूर करने के लिए ग्यवस्थित पतियां 

अपनाई जाएगी । 
( अ ) उपरोक्त निमंत्रणो के समंध में पर्याप्त अभिलेख व्यवस्थित रूप 

से रखे जाएंगे । 
2 प्रक्रिण नियंत्रण - ( क ) विनिर्माता विनिर्माण की विभिन्न प्रक्रियाओं 
के लिए न्योरेवार प्रक्रिया विनिर्देश अधिकापित करेगा । 

( ख ) प्रक्रिया विनिर्वेण मे अधिकथित प्रक्रियाओं को नियंत्रित करने के 
लिए उपस्कर और उपकरणो को पर्याप्म सुविधाएं होगी । 

( ग ) प्रक्रिया विनिर्देशा क अनुमार ससाधित सामग्री की जनुरूपता की 
जाप करने के लिए नमूना ( जहाँ काही भी अपेक्षित हो ) अभिलिखित अन्वेषण 
पर आधारित होगा । 


7 मान्यता प्राप्त चिह्न का चित्र काना और 3 पाक। भारत । 
मामक सस्था ( प्रमाण चिह्न ) अधिनियम, 1952 ( 1932 का 30 ) भारतीय 
मान सस्था ( प्रमाण मिल ) नियम, 1955 और भारतीय मानक संस्था 
( प्रमाण चिह्न ) विनियम , 1955 के उपबन्ध निर्यात में पूर्व सेटी रेजर म्पेडो 
पर मान्यता प्राप्त चिन्ह या सीप निपकान का प्रक्रिस के सबध मे यथा संभव 
लाग होगे और इस प्रकार घिमिलन सम्दा गेगर छरनिर्यात में पूर्व नियम 
3 में अधीन विमी भी निरीक्षण के अधीन नही हाग । 


3 उत्पाद नियंत्रण - ( क ) मानक विनिर्देशों के अनुसार उत्पादन का 
परीक्षण करने के लिए विनिर्माता के पास या नो अपनी परीक्षण सुविधाएं 
होगी या उसकी पहुंच उस स्थान तक होगा जहाँ से सुबिधार विद्यमान 


____ 8 अपील - - ( 1 ) नियम 4 में सनिन ( 5 ) के अधीन अभिकरण 
द्वारा प्रमाण-पत्र जारी करने से इंकार करन में पथि काई व्यापित ऐसे 
इकार की मचना प्रान होने के बम वि + भीतर इस प्रयोग के लिए 
गठित विशेषज्ञों के पैनल का जो केन्द्रीय सरकार व्यारा नियक्त कम से 
कम तीम और अधिष मे अधिक मात पक्सियों से मिलकर बना होगा 
अपील कर सकेगा । 

( 2 ) पैनल में विशेषज्ञो के पैनल की मुल सदस्यता के दो तिहाई 
मवस्प अशासकीय व्यक्ति हागे । 

( 1 ) पैनल की गणेपूर्ति तीन से होगी । 

( 4 ) अपील इसके प्राप्त हाने के पन्द्रह दिन के भीतर निपटा दी 
आगी । 


( ख ) परीक्षण के लिए नमूना ( जहाँ कही भी अपेक्षित हो ) अभि 
लिखित अन्वेषणो पर आधारित होगा । 

( ग ) किए गए परीक्षण के बारे में पर्यात अमिनेख विनिर्माता द्वारा 
नियमिम नया उपस्थित का मे ले जागे । 

____ 4 माप पद्धति नियन्त्रण -( क ) उत्पावन तथा निरीक्षण में प्रयुक्त 
मजा तथा उपभरणा का कानिफ जाव या अंगगोवा कि जागा सया 
अभिषेख वृत्तकाई के सा में रखे जागे । 

5 परिरक्षण नियंत्रण ---( ) विनिर्माता उत्पाद को मौसमी परिस्थितियों 
के प्रतिकूल प्रभाव से सुरक्षित रखने के लिए औरेयार विशाग अधिकाषित 
करेगा । 

( ख) भण्डारकरण और अभिवहन दोनों के दौरान मन को गुरक्षित 
रखा जाएगा । 

पैकिंग नियन्त्रण --- उत्पाद ( उत्पादो ) को पैकिंग के लिए निर्यात 
पैकेजो के लिए भो विनिर्देश अधिकथित किए जाएंगे तथा उनका कठोरता में 
पान किया जाएगा । 

अनुसूची 

• ( उमाबंध-1 देखि र ) 
विशेषताएं विनिर्देश आवृति 1नो को टिपणा 

समया लाट 
आकार 


उपाबक्ष 1 


1 


सामग्री 


प्रत्येक घरेषग 


[ नियम 3 ( क ) लिए ] 
विनिर्माता सेफ्टी रेजर ब्लेडो का क्वालिटी नियन्त्रण नोचे अभियन 
रूप में उत्पादो के विनिर्माण , परिरक्षण तथा पैकिंग में विभिन्न प्रक्रमों पर 
तया उससे सलग्न अनुमूची मे दिए गा नियतण के स्तरो महिन निम्नलिखित 
नियन्त्रणो का प्रयोग करते हुए करेगा । 

1 कय की गयी सामग्री तथा घटक नियत्रण - -- 
( क ) विनिर्माता प्रयुक्त किए जाने वाले सघटका नामापो के गणों 

तथा सह यताओ सहित उनकी व्योरेवार विमाओ को नियमित 

करते हुए, क्रप विनिर्देश अधिन थित करेगा । 
( ख ) स्वीकृत परपणो के माथ या तो कर यिनिर्देशो की अपेक्षाओ की 

पुष्टि करते हा , उत्पादक का परीक्षण प्रमाण-पत्र हागा अथवा 
रोमे परीक्षण प्रमाणपत्र के अभाव में क्रय विनिर्देशो से इनकी 
जनुरूपता की जांच करने के लिए प्रत्येक परेषण मे से नमूनो की 
नियमित जाच की जाएगी । उपायकर्ता परीक्षण प्रमाण-पत्र 
की शुद्धता का सत्यापित करने के लिए , परेषणों मे से कम से कम 

एक परेषण मी प्रति जांच की जाएगी । 
( ग ) आने वाले परेषण का निरीक्षण और परीक्षण माख्यिकी नमूना 

योजना के सबध मे क्रय विनिर्देशों से अनुरूपता सुनिश्चित करने 

के लिए किया जाएगा । 
( घ ) निरीक्षण तथा परीक्षण किए जाने के पश्चात् उपयुक्न पपकरण 


मानक एक्यू एल 
विनिर्देशो के मानक के 
अनुसार आधार पर 


यथोक्त 


30 मिनट 


12 ग 


.. 


2 प्रक्रिया 
2 1 वेधन केन्द्रीयता 

पिच , खांचा 

पौड़ाई चाक्षुष 
22 उष्मा उपचार 

मापमान समय 
ढांचे की कठी 
रता सिरे और 


यथोका 


1 घंटा 


10 नग 


भाग II - - खण्ड ( ii )] 


भारत का राजपान, अप्रैल 20 , 1983/वेशाब 10 , 1905 


1935 


45 


• - - -- - - - - 


- -- - 


- - - - 
- - - 


- 


खांचे की 
पौड़ाईशिग 
कंपनता 


- - 

- 
4 . परीक्षण 
4 . 1 कटे हुए किनागें मानक विनि - प्रत्येक 

की मिधाई और ईशां के आधा घंटा 
। समानना 

अनुमार 
4 . 2 कठोरता परीक्षण सथोक्त प्रत्येक दो 

घंटे 


। घंटा 


2 . 3 निश्चेष्ठकरण मानक विनिदेनों 

बाथ तापमान के अनमार 
ही बाप विशेष 
श्रेणी वाली , 
धोने योग्य 
अग्नता, शुष्क 
मोवर सापमान 
शुष्क ओपन 
समय 


4 . लषक परीक्षण 


यथोक्त 


पयोक्स 


यथाकत 


4 , 4 सूक्ष्म दर्शक 

परीक्षण 


प्रत्येक आधा 
पदा 


यथोक्त 


4 , 5 अन्तिम बेवल यथोक्त 

कोण परीक्षण 
1 . 6 निष्पावन परीक्षण यथोपन 


30 मिनंद 


30 मिनट 


12 नग 


महीने में 
एक बार 
निष्पावन के 
लिए परीक्षण 
करने लिए 
प्रत्येक प्रार 


2 . 4 मरण 

मैकिंग तापमान , ययोक्त 

मंसाधन समय 
2 . 5 पिसाई 

उच्च मेवेल कोण पयोम 
( अग्र और पृष्ठ ) 
अपर कुल शासन 
तलीय बेवेल 
कोण ( अम 
और पृष्ठ ) 
तलीय कुल 
शासन फलक 
( ऊपर मोर 
नीचे ), परिच्छे 
विका ( ऊपर 

और मीने ) 
2 . 6 स्ट्रापिंग/पालिस 


4 . 7 भाक्षुष परीक्षण यथोक्ता 


उत्पादन 
लापन का गम 
प्रतिशत 
निरीक्षण 


उपायय Il 

[नियम 3 ( ख ) देखिए ] 
1. सेफ्टी रेजर ब्लेडों के परेषण का निरीक्षण और परीक्षण यह 
सुनिश्चित करने केलिएकिया जाएगा कि वे अधिनियम की धारा 6 के अधीन 
मान्यता प्राप्त मानक विनिर्देशों के अनुरुप हैं । 

2 . नमूना और अनुरूपना की कसौटी के संबंध में संविदात्मक विनि 
देशों में से कोई विशिष्ट अनुबंध न होने की दशा में वही अनुबंध लाग होंगे , 
जो नीचे दी गयी मारणी - 1 में अधिकथित हैं । 


सारणी । 


नमूने लेने का मापमान और स्धीकुल संख्या 


लाट आकार 
( लाट में उलेडों 
की संख्या ) 


परिच्छेदिका ययोक्त 30 मिनट 12 नग 
( ऊपर और 
नीचे मग कोण 

ऊपरी मेवेल 
( अप और पृष्ठ ) 
अन कोण तलीय 
मेवेल ) अग्र 

और पृष्ठ, खांचे 
2 . 7 काटमा 

मम्मीय परों यथोक्त ए क्यू एल प्रत्येक परेषण 
साहित लम्बाई 

मानक के 

आधार पर 
2 . 8 किनारे की 
कोटिंग 

म यथोक्न प्रत्येक पहली 10 नग 
माभय, सिं ठर 
सापमान पृष्ठ 
छिलका, गहरी 
विषमता 
पैकिंग 
पपक पथक 5 सन्याओं यथोक्न 30 मिनट 5 नग 
पाले वोट 
कार्टन 


मान स्त्रीकृत मान II मानदं III 
नमूना संख्या नमूना स्वीकृत नमूना स्वीकृत 
आकार सटियां आकार संख्या आकार समया 

शुटियो 


बूटियो 


32 


208030 

2 3 13 : 5 0 
505 20 1 130 
80 7 322 20 1 


50 


330 तक 
301 से 1000 
1001 से 3000 
3001 से 
10, 000 
10, 000 से 


13 


125 10503 


32 


ऊपर 


- 


- 


टिप्पण : लाट से एक ही प्रकार और मामग्री के परेषण में उलेखों की संख्या 

भभिप्रेत होगी । 
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(3 ) lo recognise National and International Standards and 
Standards of other bodies recognised by Export Inspection 
Council, as the standard specifications for the Safety Razor 
Blades. 


( 4 ) To prohibit the export in the course of international 
trade of such Safety Razor Blades unless the same arc ac 
companied by a cei tificate issued by any one of the agencies 
re . ognised or established by the Central Government under 
section 7 of the Export (Quality Control and Inspection ) 
Act, 1963 ( 22 of 1963), to the effoct that the Safety Razor 
Blades satisfy the conditions relating to quality control and 
inspection and are exportworthy or corry a mark or scal 
recognised by tho Central Government under section 8 of 
the said Act ; 


2 . 1 चाक्षुष परीक्षण - -नीचे मूमीबद्ध त्रुटियों के लिए पाक्षुप परीक्षण 
किया जाएगा । नमूना लेने का मापमान और स्वीकृत संख्या मापमान 1 
भोर सारणी के अनुसार होगी । 

(**) 34 417 
( en ) FIT & FTA foret for foreactoat Paret 

पर नहीं हो , झिल्लीवार या कांटेवार किनारे आदि, 

किनारे मुड़े हुए या टूटे हुए या पटके हुए । 
( ग ) अनुपलब्स उपचार या विनिर्दिष्ट के अनुसार न होना । 

2 . 2 विमात्मक परीक्षा -- विनिर्देशों में अधिकथिस विमास्मक अपेक्षाओं 
के अनुपालन का अवधारण करने के लिए परीक्षा की जाएगी । किसी विमा 
को , जो विनिर्दिष्ट सीमा के भीतर नहीं है, बुटी के रूप में वर्गीकृत किया जाएगा । 
नमूना लेने का मापमान और स्वीकृति संखपाएं सारणी के मापमान II के 
अनुसार होगी । 

2 . 3 g flet 7 firarf HT FIAT 9A , PITI 
परीक्षण, लघम परीक्षण, सूक्ष्म पर्शी परीक्षा -ये परीक्षण विनिर्वगों में अधि 
कथिन प्रणाली के अनुसार निष्पादिन किए जाएंगे । नमूना लेने का मापमान 
और स्वीकृत संख्याएं सारणी के मापमान II के अनुसार हो । 

2 . 4 failed torot- - TIE # 159* 4 ferrari 
FTTT GAY TOHTO ; 7371 – 1977(4979 garra ) , tory , 
सेफ्टी के लिएविनिर्देश - परिशिष्ट ख या परिशिष्ट ॥ के अनुसार निष्पावन 
परीक्षण करने के लिए परीक्षण किया माएगा । 

[ ftrorfo ( 1 ) /82-f03fo nofotol 

सी०पी० कुकरेती, संपुगत निदेशक 


2 . Nothing in this Order shall apply to the export by 
land , sea or air of bona fide samples of Safety Razor Blades 
to prospective buyers . 

3. In this Order , " Safety Razor Bladex " shall mean double 
edged safety razor blades used for sharing. 


ANNEXURE - A 


Draft rules proposed to be made under section 17 of the 

Expost (Quality Control and Inspection ) Act, 1963 
1 . Sbort title and commencement. - ( 1) These rules may 
be called the Export of Safety Razor Blades (Quality Control 
and Inspection ) Rules, 1983 ; 

(2 ) They shall come into forco on the date of their publl 
cation in tho official Gazette . 

2 . Definitions.- - In these rules unless the context other 
wise requires 
(a ) " Act" means the Export (Quality Control and Ins 

rection ) Act, 1963 (22 of 1963) ; 
(b ) " Agency " means any of the Export Inspection Agen 

cles established at Bombay, Calcutta , Cochin , Delhi 

and Madrag under section 7 of the Act ; 
(c ) " Council" means the Export Inspection Council estab 

lished under ycction 3 of the Act ; 
( d) “ Safety Razor Blades " means doublo odgod safety 

razor blades used for shaving. 


MINISTRY OF COMMERCE 

ORDER 
New Delhi, the 30th April, 1983 
S . O . 1971 ,- - Whereas the Central Government is of opin 
ion that in exercise of the powers conferred by section o 
of the Export (Quality Control and Inspection ) Act, 1963 
( 22 of 1963 ), it is nccessary and expedient so to do for the 
development of the export trade- of Indian that the Safety 
Razor Blades shall be subjected to quality control and Ins 
pection prior to export ; 


And , whercas, the Central Governmcnt has formulated 
the proposals specified below for the said purpose and has 
forwarded the same to the Export Inspection Council as 
required by sub -rule ( 2 ) of rule 11 of the Export (Quality 
Control and Inspection ) Rules. 1964 ; 


3 . Basis of Inspection .- - Inspection of Safety Razor Blades 
for e port shall be carried out with a view to scoing that 
the Safety Razor Blades conform to the specification recog 
nised by the Central Government under section 6 of the 
Act, that is to say , the National and International Standards 
and Standards of other bodies recognised by the Export 
Inspection Council : - -- 
( a ) By ensuring that the products have been manufac 

tured by exercising necessary inproce38 quality con 
trol as specified in Annexure - I to this notification , 
in respect of units coming under inproceng quality 
control syston of inspection . 


Now , therefore , in pursuanco of the said sub - rule und in 
superscasion of the notification of the Government of India 
in the Ministry of Commerce No. S . O . 2057 , dated the 
9th June, 1979 , the Central Government hereby publisbes 
the said proposals for the information of the persons likely 
to be affected therehy. 


(b ) On the basis of inspection and testing carricd out in the 
manner specified in Annexuro II o this notification , in respect 
of units coming under consignment .inc system of inspection . 


2 . Notice is horoby glven that any person deglring to for 
ward Any objection or suggestion with respot to the said 
proposals may forward the same within forty - five days from 
the date of publication of this Order in the Official Gazette , 
to the Export Inspertion Council , 11th floor , Pragati Tower , 
26 , Rajendra Place , New Delhi-110008. 


4 . Procedure of inspection . ( 1 ) Ad exporter intending to 
export a consignment of Safety Ruzor Blades shall given an 
intimation in writing to the agency furnishing therein details 
of tho contractual specification alongwith a copy of the Export 
contract or order to enable tho ngency to carry out inspection 
in accordance with rulo 3 ; 


PROPOSALS 


( 1) To notify that the Safety Razor Blades shall be sub 
ject to quality control and inspection prior to export ; 

(2 ) To specify the type of quality control and inspection 
in accordance wilh the draft Export of Safety Razor Blades 
(Quality Control and Inspection ) Rules , 1983, set out in 
Annexure A to this Order , as the type of quality control 
and inspection , which shall be applied to such Safety Razor 
Blades prior to oxport ; 


(2 ) For export of Safety Razor Blades manufactured by 
exercising adequate inprocess quality control as laid down in 
Annexuro I and the manufacturing unit adjudged as having 
adequate inprocess quality control crills by a panel of Experts 
constituted by the Council for this purpose , the Exporter shall 
also furnish along with the intimion mentioned in sub -rule 
( 1) a declaration that the consignment of Safety Razor Blades 
intended for export has been manufactured by exercising de 
quato quality control as laid down in Annexure I and that the 
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consignment conforms to the standard specifications recognised 
for the purpose. 

(3 ) The exporter shall furnish to the agency the identification 
mark , applied to the consignment to he exported . 

( 4 ) Every intimation under sub -rule (1 ) above shall be given 
not long than seven days prior to the despatch of the consign 
ment from the manufacturer s promises , while in the case of 
intimation along with declaration under sub -rule ( 2 ) shall be 
given not less than three days prior to the despatch of the 
consignment from the manufacturer s premises. 

( 5) On receipt of the intimation under sub -rule ( 1 ) and the 
declaration , if any, under sub - ruts (2 ) the agency 

(a ) (i) on satisfying itself that during the process of mani 
facturo , the manufacturer had crerciser adeguate quality con 
trole as laid down in Annexure I and followed the instructions 
if any işgued by the Council or Agency in this regard lo mauli 
facturo the product to conform to the standardi Anccifications 
recognised for the purpose shall within three days issue a 
certificate declaring the consignment of Safety Razor Blades 
AS exportworthy. 

( li ) In case where the manufactuier is not the exporter, how 
ever, the consignment shall be physically verified and such 
verification and or inspection if necessary shall be carricd out 
by the Agency to ensure that the above conditions are complied 
with , 


(b ) for exports under consignincntwise inspection at the 

rate of 0 . 4 per cent of the FOB value subject to a 

mlnimum of Rs. 20 per consignmcat. 
(c ) for exports ofitems manufactured by inpioces Quality 

Control Units and exported by merchant exporters 
at the rate of 0 .3 per cent of the FOB value subject 

to a minimum of Rs, 20 per consignmeut, 
(ii) Subject a minimum of Rs. 20 per consignment the 

rates shall be 0 . 18 per cent and 0 . 36 per cent for 
( a ) and (b ) respectively for manufacturers or expor 
ters as the case may be , who are registered as small 
scalç manufacturing units with the concerned Gov 

ernment of States or Union Territory . 
7 . Affixation of recognised mark and procedure thereof 
The provisions of the Indian Standard Institution (Certification 
Mark ) Act, 1952 ( 36 of 1952 ), the Indian Standard Institution 
(Certification Marks) Rules, 1955 and the Indian Standard 
Institution (Certification Marks ) Regulations . 1955 shall 89 
far as may apply in clation to the procedure of affixation of 
the recognised mark or scal on Safety Razor Blades prior to 
export and Safety Razor Blades so marked shall not bo 
subjected to any inspection under rul: 3 . 

8 . Appeal.- ( 1 ) Any person aggrieved by the refusal of 
the Agency to jogue a certificate under sub - rule (5 ) of rulo 4 
may within ten days of the receipt of the communication of 
such refusal by him , prefer an appeal to A panel of exnerts 
constituting of not less than theo but not more than even 
persons appointed for the purpose by the Central Government. 

(2 ) The panel shall consist of at least two thirds of non 
officials of the total membership of the panel of experts . 

(3) The quorum for the panel shall be three . 

(4 ) The appeal shall be disposed off within fifteen days of 
its receipt. 


(ili) The Agency shall however carry out the spot- check of 
some of the consignments meant for export and also visit the 
manufacturing unit at regular intervals to verify the mointe 
nance of the adequacy of inprocess quality control drills adopt 
ed by the unit. 


(iv ) If the manufacturing unit is found not adontine the 
required quality control measures at any stage of manufacture 
or does not comply with the recommendations of the Council 
or Agency , the unit shall be declared as not having adequate 
Inproccos quality control drills and in such cases, the unit 
if so desires shall apply afresh for adjudgement of the main 
tenance of adequacy of inprocess quality control drills 


ANNEXURE I 

[Seo rule 3 ( a )] 
The quality control of the Safety Razor Blades shall be 
exercised by the manufacturer by cffccting the following 
controls at different stages of manufacture, preservation and 
packing of the products as laid down below togetherwith the 
levels of control as set out in the Schedule appended thereto . 


( b ) In case where the exnorter has not declared under sub 
rulo ( 2 ) that adequate quality control as laid down in Anne 
xure I had been exercised . on satisfving itself that the con 
signment of Safety Razor Blades conforms to the standard 
snccification recognised for the purpose on the main of ins 
rection and testing carried out as laid down in Annetue II . 
shall within seven dave of carrying out sich inspection isalle 3 
cortificate declaring the consignment of Safety Razor Blades 
29 exportworthy : 


Provided that where the Agency is not so satisfied it shall 
refuse to leur a certificate to the exporter declaring the con 
signment of Safety Razor Blades de exportworthy and shall 
communicate sich refusal within given days to the exporter 
along with the rearon therefor . 


(c )(i) In case whero the manufucturer is not the exporter 
under suh - rulo ( 5 )( a ) or consignment is inspçcted under suh . 
rulo (5 ) (b ), the Agency shall, immediately after comoletion 
of the inspection , seal the packages in the consignment in 
manner so as to ensure that the sculed packages cannot be 
tampored with . 


1. Bought out materials and components Control — ( a ) Pur 
chase Apecifications shall be laid down by the manufacturer 
Incorporating the pronerties of materials or components to 
be used and the detailed dimension , thereof with tolerances . 

(b ) The accepted consignments shall be either accompanied 
hy a producer s test certificate corroboratin , the requirements 
of the purchase 9pecifications or in the absence of such test 
certificates samples from each consiunment shall 
be regularly tested to check up its conformity to the purchase 
specifications . The producer s test certificate shall he counter 
checked at least once in five consignments to verify the 
correctness . 

(c ) The incoming consignment shall be insnerted and tested 
for enguring conformity to purchase specifications against 
statistical sampling plans. 

(d ) After inspection and tests de carried out, svatematic 
methods shall be adopted for proper segregation and disposal 
of defectives . 

( e ) Adequate records in respect of the above mentioned 
controls shall be systematically maintained . 

2 . Process Control. a ) Detailed process snecifications shall 
be laid down by the manufacturers for various processes of 
manufacture . 

(h ) Equioment and instrumentation facilities shall he ade 
quate to control the process as laid down in the process spect 
fication . 

( c ) Sampling (Wherever reouirsd ) for checking the confor 
mity of the processed materials with the procese specifications 
shall be based upon the recorded investigation 

3. Product Control (A ) The manufacturer shall cither 
have his own testing facilities or shall have access to quch 
" testing facilities existing olscwhere to test the product is per 
the standard specification . 


(ii) In case of rejection of the consignmenil, if the exporter 
80 desires the consignment may not he sealed by the Agency 
but in such cases, however, the exporter shall not he entitled 
to prefer any appeal against the rejections. 


5 , Place of Inspection - - Fvery inspection under these rules 
shall be carried out either - - (a ) at the rreinises of the manu 
facturer of such products ; or ( b ) nt the premises of which the 
goods are offered by the exporter provided required facilities 
for inspection exist therein . 


6 . Inspection fee -- The Inspection fee shall be paid by the 
manufacturers or exportors as the case may be, to the Avericy 
under - 
(1) (a ) for exporta under inprocess quality control scheme 

at the rate of 0 . 2 por cont of the FOB value subject 

to a minimum of Rs. 20 per consignment ; 
00 GI/87 - - 2 
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Chariçteristics 


Reinik 


Specifica- Frequency No of 
tion 

9mples 
lot size 


- - 


- 


- 


- 


- 


2 


- 


- - 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


(b ) Sampling (Wherever required ) for testing shall be based 
on recorded investigations . 

(c ) Adequate records in rospect of tests carried out shall be 
regularly and systematically maintained by the manufacturer . 

4 . Metrological Control. - Gauges and instruments used in 
the production and inspection shall be periodically checked or 
calibrated and records shall be maintained in tho form of his 
tory cards. 

5 . Preservation Control. (a ) A detailed specification shall 
be laid down by the manufacturer to safeguard the product 
from advergo cffects of weather conditions. 

(b ) The products shall be well preserved both during storage 
and transit. 


30 Min . 


12 Nos 


- 


& Botten ) 
Profile (TP 

& Bottoni) 
2.6 Stropping /Poliching 

Profile ( Tor Ag po 
& Bottom ) standard 
Tip Angle specifica 
Top Bevel 

tion . 
(Front & 
Brck ), Tir 
Angle Bot 
tom Bevel 
( Front & 
Back ), Nicks, 


6 . Packing Control. Specifcations shall be laid down for 
packing the product(s ) and as well for export packages and 
the same shall be strictly adhered to , 


SCHEDULE 
( Seo Annoxure- 1) 


-- - 


- - 


Characteristics 


Remarks 


27 


Specifica - Frequency No. of 
tion 

samples 
lot sizo. 


Cutting 
Length with 
centrality 
Burrs 


-do 


E ? ch con 
signment, 


On the 
basis of 
Standard 
AQL 


2 .8 


- do - 


Each coil 10 Nos 


Edge Coating 
Sintering 
Time, 
Siutoring 
Tomp., peci 
Back, Dark 
Contrast. 


Packing 
Individual, 5 
Nos . Packets 
Cartons. 
Test 


-do - 


30 Min . 


5 Nos. 


1 . Material As por On th ? Eich con 

standard basis of sign 
specifica - standard ment . 

tion AQL 
2 , Process 
2 . 1 Punching 

-do 

30 Min . 12 Nos. 
(Centrality , 
pitch , slot 

width , visu + 1) 
2 . 2 Heat trcat 

ment, 
Temperature, -do- 1 hour 10 Nos . 
Tim : , Haid 
Dess of Body , 
End and slot 
width , dlsh 

ing wa vyness 
23 Pagsivation 

Bath Tomp , -do - 1 hour 
Bath Sp . 
Gr., Wash 
able Acidity , 
Drying Oven 
Temp., Dry 
ing Oven 
Tim . 
Pilnting 
Biking Temp. -do - 30 Min . 
Cuing Timo 


4. 
4 .1 


- do 


Every half 1 
an houi 


4.2 


-do- 


Every two 1 
hours 


Straightness 
dod paralle 
lism of cut 
ting edges 
Hardness 
Test 
Flexibilty 
Test 
Microscopic 
Tost 
Final Bevel 
Anglo Test 
Porformance 
Test 


- do . 


4 .4 


- do - 


Evory half 1 
an hour 

- do . 


4 ,5 


don 


- 2 .4 


- 


4 .6 


-do . 


- 


2 , 5 


Each brand to bo 
tested for Performance 
once a month 
Cent percent inspec 
tion on the produc 
tiop line. 


- do- 


30 Min . 12 Nos, 


4 . 7 


-do 


Vigual Exa . 
mination 


Grinding 
Top Bevel 
Angle ( Fro . 
nt & Bick ), 
Top Total 
Honing, Bot 
toni Bevel 
Angle (Front 
& Back ) 
Bottom To 
talHoning 
Facets ( Top 


ANNEXURE- II 


[See rule 3(b )] 


1 . The consignmentof Safety Razor Blades shall bo subjected 
to inspection and testing to ensure confo ‘nity of the same to tho 
standard specifications recognised under section 6 of tho A 


[ भाग II - - खण्ड ( i )1 
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- 


- - 


- - 


2. In th ; bence of any specific stipulation in the contractual 
specifications as regards sampling and criteria of confornity , 
thac sin is Inid down in Table given below shall become 
applicables 


इस्पात और साम मंत्रालय 

( इस्पात विभाग ) 
नई दिल्ली , 21 मार्च, 1983 


TABLE 


(S 


of Simpling and Acceptance Number ) 


- - - 


- 


- - 


- 


- - 


- - 


- - 


- 


- - 


- - 


Scalc I 


Scalo II 


Scale III 


Lut Size 
( N . of Blades 
11 th : DJ 


S . nl av 
___ ple cep . 
size . tancc 

No . 
( De 
fects ) 


Sin - ac - Sim - ac 
pls cep- plc cep 
Siz , tanco sizo tanke 
No . 

No . 
( Defects ) , ( De 

fec 
tives) 


- - -- 


- - - - 


- 


- 


- - 


- 


- 


का० प्रा०1972- इंडियन आयरन एण्ड स्टील कम्पनी ( शेयरों 
का अर्जन ) अधिनियम , 1976 ( 1976 का 89 ) की धारा 5 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए केन्द्रीय सरकार 1 मार्च, -1983 से श्री एस०एन० दास , 
लोहा और इस्पात संयुक्त-नियंत्रक कलकत्ता को श्री एस० 
सी० मजुमदार , लोहा और इस्पात संयुक्त नियंत्रक के स्थान 
पर संदाय आयुक्त की सहायता करने के लिए नियुक्त करती 
हैं । वे उनको सौंपे गए कार्यों के अलावा यह कार्य भी 
करेंगे । 
[ मिसिल संख्या 8 ( 108)/ 76-2०आई-खण्ड-II ] 

पार० एन० भट्टाचार्य , निदेशक 
MINISTRY OF STEEL AND MINES 

( Department of Steel ) 

New Dellri , the 21st March , 1983 
S . O . 1972. - -.In exercise of the powels conferred by sub 
section (2 ) of section 5 of the Indian Iron and Steel Com 
pany ( Acquisition of Shares ) Act , 1976 ( 89 of 1976) , the 
Central Government hereby appoints with effect from 1st 
March, 1983 Shri S . N. Dashr , Joint Iron and Steel 
Controller , Calcutta to assist the Commissioner of Payments , 
in addition to his duties in place of Shri S . C . Mazumdar , 
Joint Iron and Steel Controller , Calcutta . 

[ File No. 8( 108) /16- KI -Vol. II] 
R . N . BHATTACHARYYA , Director 


Up to 300 


301 to 1000 


1001 to 3000 


20 2 0 3 0 

32 3 13050 
___ 50 5 20 1 130 

80 7 322 20 । । 
125 10 50 3 322 


3001 to 10000 


10004 anal ab, vc 


NEU : L t shill man number of blades in a consignmant of 

the aims typsand material . 


31 Vizu1 Exuiuition : Visual Examination shall be mado 

for the clefect listed below . The scale of sê mpling and 
acceptancc number shall be in occordance witb Scale 
| in Table . 


(1 ) Wirag type 


( b) HD m .tky not elimin led fromcutting edges , Cr edges 

noth el; o ces serrated chipped , jagscd ctc ; cr 
cuius bort; o bl du broken 01 cracked . 


(- ) Trentoutmissing or not is specified . 


2. 2 Dimension Examination - Examination shall bonut de 
to determine th : compliance with dimensiogol requi em ots laid 
down in the specificaticn . Any dimension not within the speci 
fied limits glialı ba classitied as a defect. The son 1.3 of sampling 
and th ; Occuptance numbcs shall be in accordance with Scale 
IT in Tablc. 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 

मई विल्ली , 11 अप्रैल , 1983 
का मा० 1973 . दंत चिकित्सक अधिनियम , 1948 ( 1948 फा 
16 ) की धारा 10 को उपधारा ( 4 ) के खंड ( ख ) द्वारा प्रवत्त पास्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार, भारतीय दंत चिकित्सा परिषद से 
परामर्श करने के बाद , एतद्वारा उक्त अधिनियम की अनुसूची में भाग III 
में निम्नलिखित और संशोधन करती है, अर्थात :-- - 

उक्त भाग III में , क्रम संख्या 71 और उससे संबंधित प्रविष्टियो 
में पाव निम्नलिखित रखा जाएगा , अर्थात : --- 
" 72. पाका विश्वविद्यालय , मेचलर आव दल सर्जरी बी०डी०एस० 
नाफा ( मंगलादेश ) 

काका " 
[सं०पी० 12017/2/81-पी०एम०एस०] 

एस०पी० पाठक , अवर सचिव 
MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health ) 

New Delhi, the 11th April, 1983 
S . O . 1973. — In exercise of the powers conferred by clauso 
( b) of sub-section ( 4 ) of section 10 of the Dentists Act, 
1948 ( 16 of 1948 ) the Central Goyernment after consul. 
tation with the Dental Council of India , hereby makes the 
following further amendment in Part III of the schedule 
to the said Act, namely : 

In the said part III , after serial No. 71 and the entries 
relating thereto , the following shall be inserted , namely ; 
" 72 Dhaba University , Bachelor of BDS Dhaka " 
Dhaka (Bangladeslu) 

Dental Survery 
[ No. V - 12017 / 2 / 81 -PMS] , 
S. P. PATHAK , Under Secy . 


2 .3 Straightness and prallelism of cuttiog edges, test , hard 
1993 lest, flexibility test , microscopic cxemina tion - These tes 
shall be perfound in a dcco dance with the methods laid down 
in the ypxification . Tho scale of simpling and the gcceptance 
numbers shill be in ccordance with sculo lll in Table , 


2 .4 Purfu n ince Test -- Fifteen blades sh ll be selected at 
random from cich Istund tested for performance test in accor 
dance with Appendix B or Appendix C of IS : 7371- 1977 (First 
Revision ) - Spccillcation for Blades, Razoi, Safety , 


[ E . No. 6 ( 1)/ 82 - EI & EP 
C . B . KUKRETI, Director . 
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- 


- 


- 


- 
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अनुसूची 


पाइपलाइन इंदूरी गांव से, नालुका : मावल , जिला : पूणे, महाराष्ट्र 

खसरा नंबर हिस्सा नंबर क्षेत्रफल 


गांव 


मई दिल्ली , 15 अप्रैल , 1983 
का०मा० 1974 - - भारतीय आयुर्मिज्ञान परिषद अधिनियम , 1950 
( 1956 का 102 ) की धारा II को उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार भारतीय आयुर्विज्ञान परिषद् से परामर्श 
करने के बाद उम्त अधिनियम को प्रथम अनुसूची में निम्नलिखित और 
संशोधन करती है, अर्थात : - - 

समत अनुसूची में दिल्ली विश्वविद्यालय से संबंधित प्रविष्टियों में डाक्टर 
माम् मेडिसिन ( भय और श्वसन रोग ) - -- --- - - - - - - -एम०डी० 
" क्षय एवं प्रवसन रोग " प्रविष्टि के बाद निम्नलिखित प्रविष्टि जोड़ी 
पायेगी, बपति :- - 
__ "रिप्लोमा इन उमटिलॉगी - - - - - . . . -होडी. " 

[ सं०वी० 11015/1/ 83-एम०ई० ( नीति ) ] 

पी० सी० जेन, अवर सचिव 
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New Delhi , the 15th April , 1983 
S. O . 1974. - In exercise of the powers conferred by sub 
Aection (2 ) of section 11 of the Indian Medical Council Act, 
1956 ( 102 of 1956 ) tho Central Government, after consulting 
the Medical Council of India , hereby makes the following 
further amendment in the First Schedule to the said Act, 
namely : - - 

In the said Schedule, in the entries rolating to the Uni 
versity of Delhi, aftor the entry " Doctor of Medicine ( Tuberc . 
losis and Resp. Diseases) .. . . . ... . .. M . D . ( Tub. Resp. Dis.) ", 
the following entry shall be inserted , namely : - - 
" Diploma in Dermatology ...... . . ... D. D . " 

[ No. V. 11015 / 1 / 83- M. E. ( Policy)] 

P . C . JAIN, Under Secy . 
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[ क्रमांक 12016/ 27/ 83-प्रोड .] 


ऊर्जा मंत्रालय 
( पेट्रोलियम विभाग ) 
नई दिल्ली , 8 अप्रैल , 1983 
का० प्रा० 1975 --- यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि महाराष्ट्र 
राज्य में बंबई से पूणे तक पेट्रोलियम पदार्थो के परिवहन के 
लिए पाईप लाइन हिन्दूस्तान पेट्रोलियम कार्पोरेशन द्वारा 
बिछाई जानी चाहिए । 
___ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने 
के प्रयोजन के लिए एतदपाबद्ध अनुसूची में वर्णित भूमि में 
उपयोग का अधिकार अर्जित करना आवश्यक है । 

अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में उप 
योग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 
50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अर्जित करने का अपना आशय एसदद्वारा घोषित 
किया है । 

बरात कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी 
हिन्दूस्तान पेट्रोलियम कारपोरेशन लिमिटेड बम्बई पूणे पाइप 
लाइन्स प्रोजेक्ट फ्युअल रिफायनरीज , कारिडार रोड, बम्बई- 74 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर 
सकेगा । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 


MINISTRY OF ENERGY 
( Department of Petroleum) 

New Delhi , the 8th April, 1983 
S . O . 1975 . - Whereas it appears to Central Government that. 
it is necessary to lay a pipelinc for transportlog Petroleum 
products from Bombay to Puno in the State of Maharashtra 
through Pipeline and that said Pipe - lino is to be laid through 
the agency of Hindustan Petroleum Corporation Limited , 
Bombay. 


And whereas it appears to Central Government that for 
laying pipe - line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedulo . 


Now , therefore , in oxercise of the powers vested in them 
by virtue of Section 3 (1) of Petroleum and Minerals Pipe 
lines (Acquisition of Right of User in Land) AO 1962 (50 
of 1962 ) Central Government notify their intention to acquire 
the Right of user in the lands referred to above . 


Any person having his interest in the lands referred to 
abovo baving any objection for laying the Pipe- line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before the com 
petent authority Hindustan Petroleum Corporation Limited , 
Bombay Puno Pipelinc Project, Fuels Refinery , Corridor 
Road , Bombay - 74 , 


All person19 luaving any objection may also state whethor 
thoy want to be heard in person either himself or through 
any lawyer appointed by him . 


[ माग II- - 


3 (ii )] 


भारत का राजपत्र : अप्रैल 30, 1983/ वसाय 10, 1905 


1941 


SCHEDULE 


Pipeline Passing through Village INDORY , 
Taluka : Mawal, Dist : Pune , Maharashtra , 


भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित 
होने के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं 
से मुक्त रूत में , घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 
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भनुसूची 
कूप न० ( 67 ) एस० ० एल० से सौभासन जीजीएस - । 

राज्य -- गुजरात मिला और तालुका -- मेहसाणा 
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New Delhi , the 14th April , 1983 


[ No . 12016/ 27 /83 - Prod.) 


नई दिल्ली , 14 अप्रैल , 1983 


S . O . 1976. - - Whercas by notification of the Government 
of India in the Ministry of Petroleum, Chemicals & Ferti . 
lizer , ( Department of Petroleum ) S . O . 2509 dated 23rd June, 
1982 under sub -section ( 1 ) of Section 3 of the Petrolcum 
and Minerals Pipelines (Acquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government dc 
clared its intention 10 acquire the right of user in the 
the lands specified in the schedule appended to that noti 
fication for the purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


का . मा . 1916 : - यतः पंद्रोलियम और खनिज तेल 
लाईन ( भूमि में उपयोग के अधिकार का वर्णन ) अधिनियम , 
1982 (1962 का 50 ) की धारा 3 की उप -धारा (1 ) के अधीन 
भारत सरकार के पंदोलियम , रसायन और उर्वरक मंत्रालय 
( पट्रोलियम विभाग ) की अधिसूचना का . आ . सं . 2500 , तारीख 
23 जून , 1982 द्वारा केन्द्रीय सरकार ने उस अधिसपना से 
संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार 
को पाइप लाईनों को बिछाने के प्रयोजन के लिए अजित करने 
का अपना आशय घोषित कर दिया था । 


. And further whereas the Central Government has, after 
considering the said report, decided to acquire the light of 
user in the lands specificd in the schedule appended to this 
notification ; 

Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declarcs that the rigbt of user in the 
said lands specified in the schedule appended to this noti 
fication hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub -soction 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall Instead of vesting in the 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 


और यतः समक्ष प्राधिकारी ने उक्त अधिनियम की धारा 8 
की उप -धारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 


___ और आगे , यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसपना से संलग्न अनुसची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 


SCHEDULE 


Pipcline from Well No. SEL ( 67) to SOB GGS, II 
State : Gujarat Teluka & District : Mehsena 
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Villa gc 


Survey 
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अब , वत : उक्त अधिनियम की धारा 8 की उप -धारा ( 1) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतदद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अन 
सूपी में विनिर्दिष्ट उक्त भगियों में उपयोग का अधिकार 
पाइप लाईन बिछाने के प्रयोजन के लिए एतदद्वारा जित 
किया जाता है । 
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और आगे उभ धारा की उप - धारा ( 4 ) बारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
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Jeum ) S. O . 3197 dated 24 -8 -82 under sub-section ( 1 ) of 
Section 3 of tho Petroleum and Minerals Pipelines (Aqui 
sition of Right. of User in Land ) Act, 1962 ( 50 of 1962 ) , 
the Central Government declared its intention to acquire 
the right of user in the land , specified in the schedule 
appended to that notification for the purpose of laying pipe 
line; 

And whereas the Competent Authonty has under Sub 
Section (1 ) of Section 6 of the said Act , submitted roport to 
the Government ; 
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___ N : 12016/ 23 /82 - Prvid .] 


And further wheica ibc Central Government has , after 
considering the said report, decided to acquire tho right of 
user in the lands spacified in the schedule appended to this 
notification; 


Now , thereforc . id exercise of the power conferred by 
sub -section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
Sald lands specified in the schedule appended to this notifi 
cation hereby acquired for Inying the pipeline ; 


नई दिल्ली, 16 अप्रैल , 18 .3 
का० आ० 1977 - - यन . गद्रोनियम और खनिज पाईपानाइन 
भूमि में उपयोग को अधिकार का अर्जन ) अधिनियम , 1912 ( 1902 
का 50 ) की धाग 3 की धारा ( 1 ) के अधीन भारत सरकार के 
पट्रोग्नियम ग्गायन और उर्वरक गन्नालय (पंट्रोलियम विभाग ) f. अधि 
सूचना का मा० मं0 3 197 तारान्य 4 -8-19५२ बारा केन्द्रीय सरकार 
ने उम अधिसूचना से संलग्न अनुसूचो में विनिदिष्ट भूमियों के उपयोग के 
अधिकार को पाइप लाइनो को बिछाने के प्रयोजन के लिये अजित करन 
का अपना आशय घोषित कर दिया था । 


And further in exercis , of power conferred by sub-section 
( 4 ) of that section , the Central Government directs that 
the right of user in the said lancs shall instead of vesting 
in the Central Government vests on this date of the publl 
cation of this declaration in the Oli & Natural Gas Com 
mission free from encumbrances . 


SCHEDULE 
Pipclinc fronm D . S. No . SEN to SOB. GGS- II , 
State : Gujarat 

District & Taluka : Mohsana 
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और यत . समक्ष प्राधिका न उक्त अधिनियम की धाग ।, ) 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे , अत केन्द्रीय सरकार ने उक्त रिपार्ट पर विचार करने 
के पश्चात् इम अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिश्चय किया है । 

अब , जत उक्त अधिनियम की धारा ७ वी उपधारा ( 1 ) द्वारा 
प्रक्स शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एमवाग भोषित करती 
है कि हम अधिसूचना में संलग्न अनुसूत्रो मे विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइपलाइनों बिठाने के प्रयोजन के लिए एसद्वारा 
अजित किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रवन शक्लियो मा 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है पि . उक्त भूमियो मे उपयोग 
का अधिकार केन्द्रीय मरकार में विहित होने के बजाय तेल और प्राकृतिक 
गम आयोग में , सभी बाघांओं में मुक्त एप मे , घोषणा के प्रकाशन की 
इस नार्ग FT निहिम होगा । 
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अनुसूची 
एस० इ० एन० मे मीभामन जो जीएस - [I तक पाइप लाइन बिछाने के लिए । 
राज्य--- गुजरा । जिला और भालुका--- मेहसाना 
गाव 

टलान हेक्टयर एआरई सेन्टीअर 


का० मा० 1978 . - - यत पेट्रोलियम और खनिज पाइप - लाईन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1982 ( 1962 
फा 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 
ऊर्जा ( पेट्रोलियम विभाग ) की अधिसूचना का आ० सं० 663 तारीण 
11-- 1 - 83 द्वारा केन्द्रीय सरकार ने उस अधिसूचना में संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप लाइनों को विछामे 
के प्रयोजन के लिए अर्जित करने का अपना आणय घोषित कर दिया था । 

और यतः सक्षम अधिकारी ने उम्त अधिनियम की धारा 6 की उप 
धारा ( 1 ) के अधीन मरमार को रिपोर्ट दे दी है । 


कोचवा 


18 
183 


784 


1 00 
0 0984 
0 1704 
00624 
00778 


185 
188 


और आगे, यतः केन्द्रीय मरकार ने उसरिपोर्ट पर विचार करने क 
पश्चात् इम अधिसूचना से संलग्न अनुसूची में विनिदिष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिरनय किया है । 

अब , अत: उक्त अधिनियम की धारा 8 को उबारा ( 1 ) द्वारा 
प्रवत शक्ति का उपयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसुमी में विनिर्दिष्ट उसे भूमियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एनद्वारा 
अजित किया जाता है । 


[ म . 12016/ 24/ 82- ~-प्रो०] 


Vew Delhi, the 16th April, 1983 


S . O . 1977 .- -- Whereas by notlication of the Government 
of India in the Ministry of Energy , ( Department of Petro 


और आगे उस धारा की उधारा ( 4 ) द्वारा प्रबन शनियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उस भूगयों में 
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उपयोग का अधिकार केन्द्रीय सरकार में विहित होने के बजाय तेल 

और यम. समक्ष अधिकारी ने उक्त अधिनियम की धाग 6 को 
और प्राकृतिक गैस आयोग में , सभी बाधाओं से मुक्त रूप में , घोषणा उपधारा ( 1 ) के अधीन मरकार को रिपोर्ट दे दी है । 
के प्रकाशम की इस तारीख को निहित होगा । 

और आगे, यत केन्द्रीय सरकार ने उक्न रिपोर्ट पर विचार करन 
अम सूची 

के पश्चात् इम अधिसूचना में मनग्न अनुसूची में विनिर्दिष्ट भमियों में 

उपयोग का अधिकार अजित करने का विनिश्चय किया है । 
कुप नं० पालनेर - 1 से मोटवान जी . मी . एम . 
राज्य - गुजगम मिला - भरच तालुका- - अंकलेश पर 

अब, अत . उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
- - - - - - - - - - -- - - - 

प्रदप्त शक्ति का प्रयोग करने हा केत्रीग मरकार पाहाग पापित करती 
गांव मनाक नं . हेक्टेयर एआरई सेन्टो र 

है कि इस अधिसूचना म सलग्न अनुसूची में विनिविष्प उक्न भूमियों 
- - - - - - - - - - 

में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद् 
मोटवान 

357 

0 0975 
103 0 10 

वारा अर्जित किया जाता है । 

40 
120 009 10 

और आगे उस धाग की उपधारा ( 1 ) द्वारा प्रदान गक्तियो का 

प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उन भूमिया में उपयोग 
[मं० मी० --- 12016/ 73/ 82 -- प्रोड० ] 

का अधिकार केन्द्रीय सरकार में विहित होने के बजाय मेल और प्राकृतिक 
S . O . 1978.. - Whereas by notification of the Government गैग आयोग में , सभी बाधाओं में मुक्न मप मे, षोषणा के प्रकाशन की 
of India in the Ministry of Energy . (Department of Petro 
leum) S. O . 663 dated 11- 1 - 83 under sub - section ( 1 ) of 

इस तारीख को निहित होगा । 
Section 3 of the Petroleum and Minerals Pipelines ( Acqui 
sition of Right of User in Land ) Act, 1962 ( 50 of 1962 ) , 

अनुसूची 
the Central Government declared its intention to acquire 
the right of usor in the lands specified in the schedule 

कूप नं० 71 टी० और मी में जोगाएच - 
appended to that notification for the purpose of laying pipe 

गज्य -गुजरान जिला - भरुन तालुका - अकबर 
line ; 

- - - - - 
And whereas the Competent Authority has vader Sub 

गांव 

ब्लाक न० हेक्टेयर एआरई सेन्टीयर 
section ( 1 ) of Section 6 of the said Act, submitted to the 
Government : 

हजात 

1024 

0 1560 
And further whereas the Central Government fias, after 
considering the paid report , decided to acquire the right of 

। [मं० ओ - 1 2016/71/ 82 --प्रोड० ] 
user in the lande specified in the schedule appended to this 
notification ; 

New Delhi, the 18th April, 1983 
Now , therefore . in exercise of tho power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act , the Central 

S. O . 1979.. - Whereus by notification of the Government 
Goverument hereby declaros that the right of user in the 

of India in the Ministry of Energy , (Departinent of Petro 
said lands specified in the schedule appended to this notifi 

leum) S . O . 661 dated 11- 1- 83 under sub -section ( 1) of 
cation hereby acquired for laying tho pipeline ; 

Section 3 of the Petroleum and Minerals Pipelines (Acqui 

sition of Right of User in Land ) Act, 1962 ( 50 of 1962 ) , 
And further in oxercise of power conforred by sub -section 

the Central Government declared its intention to acquiro 
( 4 ) of that section , 

the right of user in 

the schedulo 
the Central Government directs that 

the lands specified in 
the right of user in the sali lands shall instead of vesting 

appended to that notification foi the purpose of laying pipo 
in the Central Government rests on this date of the publi 

linc ; 
cation of this declaration in the 011 & Natural Gas Com 
mission free from Coc umbrances. 

And whoreas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the shid Act, submitted to the 

Government ; 
SCHEDULE 

And further whereay the Central Governnent bas , after 
Pipeline from Woll N ). Wainer 1 to Motwan OCS . 

considering the sald ieport, decided to acquire the right of 
State : Gujarat District : Bahruch Taluka : Ankleshwar user in the lands specified in the schedule appended to this 

notification ; 
Village Block No. Hec - Arc Cen 

Now , therefore , ia exercise of the power conferred by 
tore tiarc kuh - soction ( 1 ) of the Section 6 of the gaid Act, the Central 

Government hereby declares that the right of user in tho 
Motwan 

0 0975 said land , specified in the schedule anpended to this notifi 
103 0 1040 

cation hereby acquired for laying the pipeline ; 
120 

0 09 10 And further In exercise of power conferred by sub - section 
- - - - - 

( 4 ) of that section, the Central Government directs that 
No. 0 -12016/ 73/ 82 - Prod.] the right of user in the said lands shall instead of vesting 

in the Central Government vests on this date of the public 
मई दिल्ली , 18 अप्रैल , 1983 

cation of this declaration in the Oil & Natural Gas Com 

mission free from encuinzbranco 
का . मा . 1979 . . .: - - पत: पेट्रोलियम और खनिज पाइप लाईन 

SCHEDULF 
( भूमि में उपयोग के अधिकार का अर्बन ) अधिनियम , 1962 ( 1982 

Pipeline from Well No. 71 T & C to GGS 6 
फा 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 

State : Gujarat District : Brauch Tv luka · Ankleshwar 
ऊर्जा मंत्रालय (पेट्रोलियम विभाग ) की अधिसूचना का० आ० सं० 661 
सोरीब 11-1- 83 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न - 

Villaga 

Black No Hec- Are Cen . 

tare tiare 
अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप लाईनों 
को मिछाने के प्रयोजन के लिए अजित करने का अपना आशय घोषित 

Hazat 

102 / 4 

0 1560 
कर दिया था । 

[ No , 0 -12016 / 71 / 82- Prod. ] 
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- 


_ 
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[PART II Sec . 3(11)] 


cation of this declaration in the Oil 
mission free from enicimbrances . 


& Natural Gas Com 


SCHEDULE 


मा० मा० 1080 . ---यत . पेट्रोलियम और पनिज पाईपलाई । 
( भूमि में उपयोग के अधिकार का अर्जम ) अधिनियम , 1962 (1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) को अधीन भारत मरकार के 
ऊर्मा मंत्रालय ( पेट्रोलियम विभाग ) की अधिमूपमा का० आ० सं० 
662 सारीख 11 - 3 - 83 द्वारा केन्द्रीय सरकार ने उम अधिसूचना से 
मंलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप 
लाईनो को बिछाने के प्रयोजन के लिए अजित करने का अपना आशय 
घोषित कर दिया था । 


Pipeline from SNAR to SNAP 
State : Gujarat 

District & Taluka : Mehsana 


Village 


Survey No. 


Are 


Hec - 
tare 


. 
tiayo 


. 


. 


. 


. 


Sinthal 


320 


458 


0 
0 


12 
10 


10 
10 


- 


-- - 


- 


- 


[ No. 0 .12016/ 72/ Pred - 82) . 
RAJENDRA SINGH Director , 


और यत : समक्ष अधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विवार करने 
के पश्चात् इस अधिसूचना में मलग्न अपूची में विनिर्दिष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिश्चय किया है । 

अब , अत: उक्त अधिनियम की धारा 8 को उपधारा ( 1 ) द्वार , 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एनद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिदिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतददाग 
अजित किया जाता है । 
____ और आगे उस धार। की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त मूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार मे विहित होने के मजाय तेल और प्राकृतिक 
गैस आयोग में , सभी भाषाओं से मुक्त रूप में , घोषणा के प्रकागन की 
इस सारीख को निहित होगा । 

____ अनुसूची 
ऐस . ऐम० ऐ . आर . से ऐस० ऐन . ऐ० पी० 
राज्य - गुजरात जिला व तालुका - - मेहसाना 


सर्वे नं० 


हेक्टेयर एआरई सेन्टीयर, 


गाव 
- - 
संपाल 


- - - - 


- - - - 


- 


0 


320 
458 


12 
10 


10 
10 


- - 


- 


- 


- 


- 


- 
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राजेन्द्र सिंह, निदेशक 


सिंचाई मन्त्रालय 

नई दिल्ली, 24 फरवरी , 1983 
का० मा . 1981. - केन्द्रीय सरकार एतद्वारा राजभाषा 
( संघ के सरकारी प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 
10 के उपनियम ( 4 ) के अनुसरण में , सिंचाई मंत्रालय के निम्नलिखित 
कार्यालयों को , जिनके कर्मचारीवृन्द ने हिन्दी का कार्यमाधक ज्ञान प्राप्त 
कर लिया है , अधिसूचित करती है : - - 
1. केन्द्रीय जल आयोग , सेवा भवन , गमागपुरम , नई दिल्ली । 
2. केन्द्रीय मृदा एवं मामग्री अनुसंधान शाला, होजनाम , नई दिल्ली - 16 
3. गंगा बाढ़ नियंत्रण आयोग , मिचाई भवन , तृतीन मंजिल , पटना 

800015 
4. सोन नदी थायोग, 138 ए / डी , श्री कृष्णपुरी , पटना - - 800013 
5. माही नियंत्रण बोर्ड, 9-पोलो प्राऊंड , सहेली मार्ग, उपपपुर ( राजस्पान ) 
6. पाणसागर नियंत्रण बोर्ड, रीवा ( मध्य प्रदेश ) 
7. सरदार सरोवर निर्माण सलाहकार समिति, नभंवा भवन, पतुर्थ 

मंजिल , इन्दिरा एवेन्यु रोड, पडोवरा ( गुजरात ) 
केन्द्रीय जल आयोग के अधीनस्य कार्यालयः - - 
1. अन्वेषण सकिल संस्पा -एक केन्द्रीय जल आयोग , एन . एम० - IV , 

फरीदाबाद ( हरियाणा ) । 
2. फेन्द्रीय भंडार डिवीजन , केन्द्रीय जल आयोग , पश्चिम म्लाक -दो 

रामकृष्णापुरम , नई दिल्ली । 
3. अन्वेषण सकिल संख्या - दो , केन्द्रीय जल आयोग , एन. एच IV , 

फरीदाबाद ( हरियाणा ) 
4 . जल संसाधन एवं बाढ़ पूर्वानुमान मफिल, केन्द्रीय जन आयोग , 

मेना भवन, नई दिल्ली । 
5 . जल संसाधान एवं बाद पूर्वानुमान डिवीजन , केन्द्रोर मन आयोग , 

देहरादून ( उ० प्र० ) 
6. जल संसाधन एवं मात्र पूर्वानुमान डिवीजन - दो , केत्रीय जन आयोग , 

आगरा ( उ० प्र० ) : 
7. जल संसाधन एवं बाढ़ पूर्वानुमान डिसीजन - -II, केन्द्रीय जान आयोग 

जयपुर ( राजस्पान ) 
8. जल संसाधन एवं पाद पूर्वानुमान सकिल , केन्द्रीय जल आयोग , 

पाराणसी ( उ० प्र० ) 
9. जल संसाधन एवं बाढ़ पूर्वानुजान निवीगन 1, केन्द्रीय जल आयोग , 

लखनऊ ( उ० प्र० ) 


8 .0 . 1980 .-- Whereas by notification of the Government 
of India in the Ministry of Energy , (Department of Potro 
loum ) S . Q . 662 dated 11 - 1 - 83 under sub- section ( 1 ) of 
Soction 3 of the Petroloum and Mloorals Pipelince (Acqui 
sition of Right of User in Land ) Act, 1962 ( 50 of 1962 ) . 
the Central Government doclared its latention to acquiro 
the right of usor io tu lands specified in the schedule 
appended to that notification for the purpose of laying pipo 
lino; 

And whorca, the Compotent Authority bay Undor Sub 
section ( 1 ) of Section 6 of the maid Act, submitted to the 
Government : 

And further whereug the Central Government bas, after 
considering the said report, decided to acquiro tho right of 
ugor in the lande specified in the schedule appended to this 
notification ; 


Now , thorofore , in exercise of the power conferred by 
sub - section ( 1 ) of the Soction 6 of the sald Act, the Central 
Government horoby declarou that the right of usor in the 
said lands specified I the schedule appended to this notif 
cation hereby acquired for laying tho plpeline; 

And further in exercise of power conferred by sub-section 
( 4 ) of that section. the Central Government directs that 
tho right of user in the sald lands shall Instead of vesting 
in the Contral Government yeats on this date of tho publl 


[ भाग II - - खण्ड : (ii ) ] 


भारत का राजपमा अप्रेलु 30 , 1983/वैशाख 10, 1905 . . 


1945 


4 . Water Rosources & Flood Forecasting Circle, Cen 

tral Water Commission , Sewa Bhawan. Now Delhi. 
Water Resources & Flood Forecasting Division Cen 
tral Water Commission, Dehra Dun ( U . P . ) 
Water Resources & Flood Forocasting Division II , 
Central Water Commission , Agra ( U. P . ) 
Water Resources & Flood Forecasting Division II, 
Central Water Commission, Jalpur ( Rajasthan ) . 


8 . 


Water Resources & Flood Forccasting Circle . Cen 
tral Water Commission , Varanasi ( U. P.) . 


Water Resources & Flood Forecasting Division-I , 
Central Water Commission , Lucknow ( U . P. ) 


10 . जल संसाधन एवं बाढ़ पूर्वानुमान शिबीजन- यो , केन्द्रीय जल आयोग , 

लखनऊ ( उ०प्र० ) 
11. जल संसाधन एवं भाव पूर्वानुमान रिवीजन , केन्द्रीय जल आयोग , 

वाराणसी ( उ० प्र० ) 
12. प्रगति एवं विकास ( पी० एण्ड डी० ) यूनिट, केन्द्रीय जल आयोग , 

मेवाभवन , रामकृष्णपुरम , नई दिल्ली । 
13. गंगा बेसीन जल संसाधन संगठन, केम्रीय जल आयोग, धमंत बिहार, 

नई दिल्ली । 
14. पंचेश्वर अन्वेषण रिवीजन -यो , केन्द्रीय जल आयोग, पिथौरागढ़ 

( उ० प्र० ) 
15. मूखा क्षेत्र अध्ययन डिवीजन -सीन , केन्द्रीय जल आयोग , पुणे 

( महाराष्ट्र ) 
16. पुणे जिग डिवीजम , क्षेत्रीय जल आयोग, पुणे ( महाराष्ट्र ) 
17. केन्द्रीय बाल पूर्वानुमान डिवीजन , केन्द्रीय जल आयोग , सूरत 

( गुजरात ) 
18. मल-वैज्ञानिक प्रेक्षण एवं बाद पूर्वानुमान मकिल दक्षिण ) , केन्द्रीय 
___ जल आयोग , हेदराबाद ( उ० प्र० ) 
19. चिनाब अन्वेषण सर्किल , केन्द्रीय जल आयोग, जम्मू ( जम्मू और 

कश्मीर ) 
20. चिमाय अन्वेषण रिवीजन , केन्द्रीय जल आयोग, जम्मू ( जम्मू और 

फएमीर ) 


10 . Water Resources & Flood Forecasting Division -II , 

Central Water Commission. Lucknow ( U . P. ) 
11. Water Resources & Flood Forecasting Division , 

Central Water Commission , Varanasi (U .P .) 
12. Progress & Development Unit , Central Water 

Commission, Scwa Bhawan, R. K . Puram, New 

Delhi. 
13. Ganga Basin Water Resources Organisation , Cen 

tral Water Commission , Vasant Bihar, New Delhi 


14 . 


15. 


[ सं० 1 ( 3 ) /82 - ~हिन्दी] 
कमल मोहन पड्का , निदेशक 


Pancheshwar Jnvestigation Division-II , Central 
Water Commission , Pithoragarh ( U . P . ) 
Draught Area Studv Division-III , Central Water 
Commission, Pune ( Maharashtra ) . 
Pune ſauging Division . Central Water Commission, 
Pune , (Maharashtra ). 
Central Flood Forecasting Division , Central Water 
Commission , Surat (Gujarat ) . 
Hydrological Observation & Flood Forecasting Cir 
cle ( South) Central Water Commission, Hydera 
bad ( A . P. ) 


MINISTRY OF IRRIGATION 


New Delhi , the 24th February , 1983 


18 , 


19. 


20. 


Chenab Investigation Circle , Central Water Com 
niission, Jammu (J & K ). 
Chepab Investigation Division . Central Water Com . 
mission, Janamu (J & K ) . 

[ No , 1 ( 3 ) / 82 - Hindi] 
K . M . CHADHA . Director 


S. O . 1981 .- - In pursuance of Sub - Rule ( 4 ) of Rule 10 
of the Official Languages ( 118€ for official purposes of the 
Union ) Rules , 1976 , the Central Gavernment hereby noti 
fics the following offices of the Ministry of Irrigation the 
Ataff whereof havc acquired the working knowledge of 
Hindi : -- - 
1. Central Wailer Commission , Sewa Bhawan , R . K . 

Purani, New Delhi. 
2 . Centarl Soil & Material Rescarch Station. Hauz 

Khas, New Delhi, 
3. Ganga Flood Control Commission , Sinchai Bha 

Wan, 3rd Floor , Patna - 800015 . 
4, Sone River Commission , 136 A / D Shri Krishna 

puri, Patna -800013 . 
5 . Mnhi Control Board, 9 . Polo Ground , Saheli Road , 

Udaipur, ( Rajasthan ) . 
6 . Bansugar Control Board, Rewa ( M. P.). 
7 . Sardar Said al Construction Advisory Comınittee, 

Narmada Bhawan , 4th Floor, Jndra Avenue Road , 

Vadodra, (Gujujat ) . 
Subordinate Office of Central Water Commission 
1 . Investigation Circle No . 1 , Central Water Commis 

Sion , NH - IV , Faridabad ( Haryana ) . 
Central Stores Division , Central Water Commis 

sion, West Block-II , R. K . Puram, New Delhi, 
3 Investigation Circle No 2 , Central Water Commis 

yon , NH - IV , Faridabad (Haryana ) . 
60G1/ 83 - - 3 


सुषमा और प्रसारण मंत्रालय 


आदेश 


नई दिल्ली, 12 अप्रैल , 1983 


का आ° 1982 - - फिल्म मलाहफार बार्ड के कार्यकरण से 
से सम्बन्धित विनियमों के 14 ( ख ) के उपमन्धों के अन्तर्गत प्रदत्त 
अधिषारी या प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा इसके साथ 
नगी सम्बद्ध अनुभूची के कालम 2 में दी गई फिल्म को उसकेसन के सभी 
भाषाओं के रूपान्तर सहित, जिसका विवरण उम के प्रत्येक के सामने रक्त 
अनुसूची के कालम 6 में दिया हुआ है, स्वीकृत करती है : - - 
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- 


here to ina ]l its/ their languo ges version tu bc of the description 
specified against itlerch in column 6 cf the said Schedule. 

SCHEDULE 


में ) 


अनुसूची 
कम फिल्म का नाम फिल्म की आयेवक का निर्माता क्या वैज्ञानिक 
संन्या 

लम्बाई का नाम का फिल्म है या शिक्षा 
( मीटरों 

नाम 

संबंधित फिल्म है 
या समापार और 
सामाजिक पट 
नामों की फिल्म 
है या आकुमेन्टरी 

फिल्म है । 
12 
1. भारतीय समाचार 267 फिल्म प्रमाग, भारत समाचार और 

समीका 1789 और मरकार, 24- पदर । समामयिक घट 
माग्नीय समाचार 

रोड, बबई नामों पर फिल्म 
समीक्षा 1789 

400026. 

1 क्रमसः सामान्य 
( क्षेत्रीय पक्षिण ) 

और क्षेत्रीय प्रदर्शन 

केलिये । 
2. भारतीय समाचार 295 तथैव 
समीक्षा 1790 
भोर भारतीय 
समाचार समीक्षा 
1790 ( क्षेत्रीय 


- - . - . .. . - 1 - 1 - 1 - 1 - - 1 - - - - - - - - - - - 
$ 1. Title of Length Namo of Nemic of Brien synopsis 
No. the film of the applicant the pec ___ whether 
film (in 

ducor 

scientific film ( I 
metres ) 

for educational 
purposes or a 
film dealing 
with news, cur 
Tent cvents and 
documentary 
film 


- - 


1 


2 


3 


4 


5 


6 


267 


तय 


1. INR 1789 

& INR 
1789 
( Regional 

South) 
2. INR 1790 


Filns Division , News and cur 
Government of India , rent events. 
24- Peddar Road, Geriernland 
Bombay - 400026. regional release 

respectively . 
do 

- d 


295 


पश्चिम ) 


-do 


- do 


INR 1790 
( Regional 

West) 
3. INR 1791 & 270 
INR 1791 
(Regional 

North ) 
4. INR 1792304 


News and cur 
rent events. 
General Ro 
loose . 


3. INR 1792- A 
6. INR 1793 
7. INR 1794 & 

INR 1794 
( Regional 
East ) 


282 
263 
268 


3. भारतीय समाचार 270 फिल्म प्रभाग , भारत ममाचार भोर 
समीक्षा 1791 

सरकार, 24--- पदर मामयिक घटनाओं 
और भारतीय 

रोर, मम्बई - -- की फिल्म । 
समाचार समीक्षा 

400028. 

क्रमशः सामान्य 
1791 

और क्षेत्रीय प्रदर्श 
(ोषीय उसर ) 

के लिये । 
4. भारतीय सापार 304 मथैव 

समाचार और 
ममीक्षा 1792 

सामयिक घटनामों 
की फिल्म । 
सामान्य प्रदर्शन 

के लिये । 
5. भारतीय समाचार 282 तय 

सर्थय 
समीक्षा 1792- 
6. भारतीय समाचार 263 सव 

मर्थव 
समीक्षा 1793 
7. भारतीय समाचार 268 नथैव 

समाचार और 
समीक्षा 1794 

सामयिक घट . 
और भारतीय 

नाओं की फिल्म । 
समाचार समीक्षा 

क्रमश: सामान्य 
1794 

और क्षेत्रीय 
( भेनीय पूर्व ) 

प्रदर्शन के लिये । 
[ फाइल संख्या 315/1/ 83 - - एफ ( पी )] 

एक मार मंडल, उस्क अधिकारी 
MINISTRY OF INFORMATION AND BROADCASTING 


- de 
- do 
-do 


- do 

- do 
News and cul 
rent events. 
Gencral and 
rolease res 

pectively . 


- 


+ 


- 


+ 


- 


+ 


-1 


4 


[ File Nc . 315/1 / 83 - F( P )] 
SUKUMAR MANDAL , Dusk Offico 


संचार मंत्रालय 


( क तार बोर्ग) 


नई दिल्ली , 15 अप्रैल , 1983 


ORDER 


का . आ . 1983 : स्थायी आदेश संख्या 627 , दिनांक 3 
मार्च, 1980 द्वारा लागू किए गए भारतीय तार नियम , 1951 
के नियम , 434 के खण्ड (3) के पैरा ( क ) के अनुसार डाक -सार 
महानिदेशक ने धर्मावरम टेलीफोग केन्द्र में दिनांक 1- 5 -1983 
से प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 


Now Dolhi, the 12th Ap ` il, 1983 


S . O . 1982.- In exercise of the powers Vested under the pro 
viztons of Rulo 14(b ) of the Regulucions iclating tu the wu king 
of the Film Advisory Board , thy Central Governniont hereby 
approves films specified in column 2 of the Schodulo annexor 


[ संख्या 


5 - 8/ 83 - गी . एच . बी . . 


[ भाग II -- खण्ड (ii) ] 


भारत का राजपत्र असेल 30, 1983/ शाख 10, 1005 


1947 


- - 


MINISTRY OF COMMUNICATIONS 


( P & T Board ) 


Now , therefore, in exercise of the powers conferred by 
Sl:b -section ( 4 ) of Section 1 of the gaid Act, the Central 
Government hereby applies the provisions of tho said Act 
to the said establishment. 

[ No. S - 35019 ( 14 ) / 82- P. F. I] 


का० प्रा० 1986. - - केन्द्रीय सरकार को यह प्रतीत 
हाता है कि ममर्म श्री वासवी परमेश्वरी परमानेन्ट फन्ड 
लिमिटेड , 641, बाजार. स्ट्रीट , केरूर , त्रिची डिस्ट्रिक्ट , 
तमिल नाडु नामक स्थापन से सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 1952 
( 1952 का 19 ) के उबंध उक्त स्थापन को लागू किए 
जाने चाहिए ; 


New Delhi , the 15th April , 1983 
S. O . 1983 . - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 , as introducod 
by S . O . No. 627 dated 8th March, 1960 , the Director Gene 
ral, Posts and Telegraphs , hereby speciſicd 1st May, 1983 
as the date on which the Measured Rate System will be 
introduced in Dharnava1301 Telephone Exchange Andhra 
Pradesh Circle 

[ No. 5- 8 / 83-PHB ] 
का . आ . 1984 : - स्थायी आदेश संख्या 627 , दिनांक 8 
मार्च , 1980 द्वारा लागू किए गए भारतीय तार नियम , 1951 
के नियम , 434 के खण्ड (3 ) के पैरा ( क ) के अनुसार डाक - तार 
महानिदेशक ने मन्नार / अटिमाली/चित्तिरपुरमा दक्कुिलम / 
कन्चितणी/ वेल्ल्तूवल टेलीफोन केन्द्र में दिनांक 1 -5 -19 : 3 से 
प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । । 

[ संख्या 5 - 9/ 83 - पी . एच . बी . ] 
आर. सी . कटारिया , महायक महानिदेशक , 

( पी . एच . बी . ) । 
S. O. 1984.---In pursuance of para (a ) of Section II of 
Rule 434 of Indian Telegraph Rules , 1951 . 18 introduced 
by S. O . No . 627 dated 8th March, 1960, the Director Gene 
Tal. Posts and Telegraphs, hereby specified 1st May , 1983 
as the date on which the Measured Rate System will be in 
troduced in Munnar / Adimaly / Chithirapuram / Devicolam| 
Kunjithanni /Vellathuoval Telephone Exchanges Kerala C ir 
cle . 

INo. 5-9 / 83-PHB ] 
R. C . KATARIA, Asstt . Director Genl, (PHB ) 


___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वार । प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस -35019/ 48/ 83-पी०एफ०- 2] 
S . O . 1986.-. - Whereas it appeare to the Central Govern . 
invnt that the employer and the Majority of the employees 
ni relation to the establishment known as Messrs 
Sri Vasavi Parameswari Pormanent Fund Limited, 641 , 
Bazar Street , Karur, Trichy District, Tamil Nadu, have 
agreed that the proviſions of the Employees Provident Fund 
and Miscellaneous Provisions Act , 1952019 of 1952 ) , 
should be made applicable to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

[ No. S-35019( 48) / 83 -P.r. II ] 


श्रम तथा पुनर्वास मंत्रालय 

( श्रम विभाग ) 
नई दिल्ली , 13 अप्रैल , 1983 
का . आ . 1988: केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स पी . के . दुरईसामी पतियार कम्पनी , राइग एण्ड 
आइल मिल्स , 2 , पिल्लईआर कोइल स्ट्रीट कटपडी , नार्थ 
आरकोट डिस्ट्रिक्ट , तमिलनाड- राज्य तथा 2 , पिल्लईसार 
कोइल स्ट्रीट , कटपडी , नार्थ आरकोट जिला पर स्थित 
गोदाम नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1982 ( 1962 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 
___ अतः केन्द्रीय मरकार , उक्त अधिनियम की धारा 1 की 
उपधारा (4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ मं . एस - 35019 / 14/ 82- पी . एफ , 2 ] 
MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour ) 
New Delhi, the 13th April, 1983 


का० प्रा० 1987. - -- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स मेटलफार्मस , 375- बी , गर न० 15, 
वर्गले इण्डस्ट्रीयल एस्टेट , थाना -400604 तथा इसका मुख्य 
कार्यालय , 507, एम . जी . रोड, नौपाडा , थाना - 400602 
नामक स्थापन- से सम्बध नियोजक और कर्मचारियों की बढ़ 
पंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस०-350 18/ 4/ 83-पी०एफ० - 2] 


New Delhi, the 14th April , 1983 


S. O . 1985 . - Whereas it appears to the Central Govern 
ment that the employer and the Majority of the employcos 
in rolation to the establisbinent known as Messrs. 
P. K . Duraisamy Chettiar Company , Rice and Oil Mills , 
2 , Pillaiar Koil Street , Katpadi, North Arcot District, Tamil 
Nadu Statc including its Godown at No . 2 , Pilliyar Koil 
Street. Katpadi, North Arcot District, have agreed that the 
provisions of the Employees Provident Fund and Miscel 
i. neous Provisions Act, 1952 (19 of 19,52 ) , should be made 
applicublo to the said establishment; 


S . O . 1987. - - Whereas it appears to the Central Govern 
rent that the employer and the Majority of the employees 
in relation to the establishment known as Messrs 
Metalfarms, 375 - B, Road No. 15, Wagle Industrial Estate, 
Thana- 400604 including its Head Office at 507, M . G . Road, 
Naupada, Thane - 400602 , have agreed that the provisions of 
the Employees Provident Fund and Miscellaneous Provisions 
Act, 1952 ( 19 of 19521, should be made applicable to the 
said establishment ; 
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Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[ No. S-35018( 4) / 83-P. F. II ] 


का० प्रा० 1990. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि भमर्स डाइमाइ बैंगल्स , स्वास्तिक कम्पाउन्ड , राम बाग , 
म्वामी विवेकानन्द रोड, मलाद ( वेस्ट ) , बम्बई- 400064 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबध उक्त स्थापन को लागू किए जाने चाहिए ; 


का० प्रा० 1988. - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्म सूर्व एण्ड मन्स , टेक्नीसियान शेड , डढल्यू 
109, कल्यान शील रोड, एम० आई० डी० सी०, फेस -II , 
डोम्बीवली, जिला थाना, महाराष्ट्र नामक स्थापन से सम्बध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम 1952 ( 1952 का 19 ) उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयाग करते हुए , 
उक्त अधिनियम , के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस- 350 18/ 5/ 83-पी0एफ0- 2 ] 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत शक्तियो का प्रयोग करन हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35018/ 7/ 83-पी०एफ० 2] 


S. O . 1990 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the estabilshment kuown as Messrs Diamond 
Bangles, Swasik Compound , Ram Eaug, Swami Vivekanand 
Road , Malad ( West ) Bombay -400064 have agreed that the 
provisions of the Employees Provident Funds and Miscella 
neous Provision Act , 1952 (19 of 1952 ) , should be made 
applicable to the said estabilshment; 


S . O . 1988 . - -Whereas it appears to the Central Govern 
ment that the employer and the Majority of the employees 
in relation to the establishment known as Mesory 
Surve and Sons , Technician Slied. W - 109, Kalyan Sheel 
Road, MIDC, Phase - 11, Dombivali District, Thana, Maha 
lashtra , havo agreed that tho provisions of the . Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made applicable to the said establish 
ment; 


Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central Gov 
einment hereby applies the provisions of the said act to the 
said estabilshment . 

[ No. S-35018( 7) / 83-PF I] ] 


Now , therefore , in cxercise of the powers conferied by 
Sub- section ( 4 ) of Section I of the said Act, tho Central 
Government horeby applies the provisions of the said Act 
to the sald establishment. 

[ No. S -35018 ( 5) / 83- P. F. II ] 


का० प्रा० 1991. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स आई० बी० एच० मैगनींस डिस्ट्रीबुटर्स प्राईवेट 
लिमिटेड , महालक्ष्मी चेम्बर्स , बेसमेंट , 22, भूलाभाई देसाई 
रोड, बम्बई- 400026 तथा इसका पंजीकृत कार्यालय 412 , 
तुलेसीयानी चेम्बर्स , 212, बैकवे रिफ्लेमेशन , नारीमन 
पाईन्ट , बम्बई - 21 नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लाग किए 
जाने चाहिए । 


का प्रा० 1989.-- - केन्द्रीय सरकार को यह प्रतीत हाना 
है कि मैसर्स होटल मेफेपर , माजदा बंगलो , म्यात रोड , 
महाबलेश्वर- 412806 नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध, अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 
___ अत: केन्द्री । सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

( सं० एम - 350 18/ 6/ 83 -पी०एफ०- 2] 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस०- 35018/ 8/ 83-पी० एफ०. 2] 


S. O . 1989 . - Whereas it appears to the Central Govern 
ment that the cmployer and the Majority of the employees 
in relation to the establishment known as Messrs . 
Hotel Mayfair, Mazd , Bungalow , Myatt Road , Mahablesh 
war- 412806 have agrced that the provisions of the Em 
ployees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be mado applicable to the said 
establishment ; 


S. O . 1991.- -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known AS Messrs. 
zines Disributors Private Limited , Mahalaxmi Chambers , 
Basement, 22 , Bhulabhai Dosai Road , Bombay- 400026 in 
cluding its Registered Office at 412, Tulsiani Chambers , 212 , 
Backbay Reclamation , Nariman Point, Bombay - 400021, havo 
agreed that the provisiop , of tho Fmployees Provident Fund 
und Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
lic made applicable to the said estaoilshment; 


Now , therefore, in exercise of the power , conferiod by 
stsb - section ( 4 ) of Section I of the said Act , the Central 
Government hcroby applica the provisions of the said Act 
to the said establishment . 

[ No. S-35018 ( 6) / 83 . P. F. II] 


Now , therefore , in exercise of the powers conferred by kub 
section ( 4 ) of Section I of the said Act, the Central Gov. 
ornment hereby applies the provisions of the said Act to the 
suid establishment. 


[ No. S -35018( 8) / 83 -PF.II] 


[भाग II--- 
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का० प्रा० 1992. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स अरोफाईन केमीकल इन्डस्ट्रीस , अरोफाईन हाऊस , 
ए -18 डोम्बीवली एम० आई० डी० सी० इन्डस्ट्रीयल ऐरिया , 
फेस- II मैनपाडा रोड , डोम्बीवली - 421201 (जिला थाना ) 
तथा इसका कार्यालय द्वारा अरोन्डेकर आर्ट स्टूडिओ, 234, 
अरोम्छेकर हाऊस , लेडी जमशेवजी रोड, शिवाजी पार्क , बम्बई- 28 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

अत . केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[स० एस०- 35018 / 9/ 83-पी० एफ० 2] 


का० मा० 1994.-- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स पैकवेल कम्बाईन , 501/ ए, बाईकल्ला सर्विस इन्ड 
स्ट्रीस , सुसेक्स क्रोस रोड , बाईकल्ला , बम्बई- 400027 नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 का 19 ) के 
उपबध उक्त स्थापन को लागू किए जाने चाहिए ; 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ स० एस० - 350 18/ 11 / 83-पी० एफ० 2 ] 


S . O . 1994. - Whereas it appears to the Central Govern 
ment that the employee and the majority of the employees 
in relation to the establishment known aq Messia Packwel 
Combinc , 501 / A Byculla Service Industries, Sussex Cross 
Road , Byculla , Bombay - 27, have ugiced that the provisions of 
the Employees Provident Fund , and Miscellaneous Provisions 
Act 1952 (19 of 1952 ), should be made applicable to the 
said estabilshment; 


S . O . 1992. - Whereas it appells to the Central Govern 
ment that the employer and the majority of the employees in 
Telution to the estabilshment knonw as Messry Arofine Che 

mical Industries, Arofile House A -18, Dombivli, MIDC 
Industrial Area Phase -II Manpada Road , Dombivli- 421201 
( District Thanı ) including its Olice at C / o Arondekar Art 
Studio , 234 , Arondckar House. indy Jamshexiji Road , Shivaji 
Park Bombay -28 , have agreed that the provisions of the 
Tnployees Provident Fund and Miscellaneous Provisions 
Act, 1952 1 19 of 1952 ) should be made applicable to the 
snid estabilshment ; 


Now , therefore , in exercise of the powery conferred by 
sub - section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said act 
to the said establishment . 

ENo. S-35018( 11 ) / 83-PE.II ] 


Now, therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said estublishment . 


[ No . S - 350189)/ 83 -PF.JJ] 


का० प्रा० 1993. -- -केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सुयाश संकल्प , 132/ बी , गनेशखीन्द रोड , पूना 
411007 नामक स्थापन से सम्बद्ध नियोजक और कर्म 
चारियों की बहसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 


का० प्रा० 1995. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स नावल इंजिनियर्स प्राईवेट लिमिटेड , प्लाट नं० सी 
12 एम० आई० डी० सी० फंक्शनल इण्डस्ट्रीयल एस्टेट , 
सागांव , मैनपाडा रोड , पो . बा० नं० 14, डोम्बीवली 
421204 जिला थाना , महाराष्ट्र तथा इसका पंजीकृत 
सेल्स आफिस चौथी मंजिल समबावा चैम्बर्स , सर फिरोजशाह 
मेहता रोड, बम्बई -400001 नामक स्थापन से 
मम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए , 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस०- 350 18/ 12/ 83-पी० एफ० 2] 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए, उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती 
है । 

[स० एस०- 350 18/ 10/ 83-पी० एफ० 2] 


S. O . 1993. - - Whereas it appears to the Central Govel 
mont that the employer and the majority of the employees in 
relation to the estabilshment known as Mcser8 Suyash San 
kalp , 132 / B, Ganeshkhind Road , Poona - 411007, have agrced 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) . should be 
made upplicable to the said stabilshment; 

Now , therefoie , in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
ernment hereby applies the provisions of the said Ast to the 
il stabilshnient . 

INo . S-35018( 10 ) / 83 - PF.II ] 


S . 0 . 1995. - Whereas ,t appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Novel 
Engineers , Private Limited, Plot No. C - 12 , MIDC Functional 
Industrial Estate, Sagaon, Manpada Roal, P. B . No . 14 , 
Dombivli- 421204 Thana District. ( Mal; arashtra ) including 
its Registered Sales oflice at 4th Floor, Sumbava Chambers, 
Sir Phirozshah Mehta Road, Bombay - 400001, have agreed 
that the provisions of the Employees Provident Fund and 

Miscellaneous Provisions Act , 1952 (19 of 1952 ), should be 
made applicable to the vald estabilshment; 


Now , therefore , in cxercise of the power conferred by 
Sub sulion (4 ) of Section 1 of tha Jail Act, the Central 
Govertiment foreby applies the provisions of the said act 
o the said cstabilshment. 

No. S-35018(12 ) / 83-PF.II ] 
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का० प्रा० 1996.-~- केन्द्रीय सरकार को यह प्रतीत होता 
है कि । स्काईलार्क इंग्रेवर्म . जे० कारिया इण्डस्ट्रीयल स्टेट , 
पहली मंजिल यूनीट नं0 11 बाईकुल्ला , बम्बई- 11 नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

( सं० एस० - 35018/ 13/ 83 -पी० एफ० 2 ) 


का० प्रा० 1998. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमैर्स एक्सअथर फरनेस कम्पनी, 23, मोहनी मेनशन , 
स्टाई मिनेमा के सामने , कोलाबा बम्बई- 5 तथा इसकी 
फैक्ट्री यूनीट नं० 12, केवल इण्डस्ट्रीयल स्टेट , फरगुसन रोड , 
लोवर पेरल बम्बई-13 नामक स्थापन से सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


मि० एस० - 35018 / 15/ 83-पी०एफ० 2 ) 


S . O . 1996. - - Whereas it appears 10 the Central Govern 
ment that the employer and the majority of the employees in 
relution to the establishmont known as Messrs Skylark En 
gravers, J , Karia Industrial Estate. 1st Floor , Unit No , } 1 , 
Byculla Bombay -400011 have agreed that the provisions of 
the Fmployees Provident Fund nd Miscellancous Provisions 
Act 1952 ( 19 of 1952 ) should be made applicable to the 
giid establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
Corcinment hereby applies the provisions of the said Act to 
the wild estabilishment. 

[ No. S- 35018 ( 13 ) / 83- PF ,II ] 


S. O . 1998 .-.- Whereas it appears to the Central Govern 
nient that the cmployer and the inajority of the employees 
in relation to the establishment known as Mests Exather 
Furnace Company, 23, Mohini Mansion, Opposite Strand 
Cinema , Colnba , Bombay- 5 includinx its factory Unit No. 
12 , kewal Industrial Estate , Ferguson Road , Lower Parel, 
Bombay -13, have agreed that the provisions of the Emp 
luycos Provident Fund And Miscellaneous Provisions Act 
1952 ( 19 of 1952 ) , should be made applicable to the said 
establishment ; 


का० प्रा० 1997. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स बोल्टास इम्पलाईस कन्जमर्म को - ओपरेटिव सोसाईटी 
लिमिटेड द्वारा बोल्टास लिमिटेड कैन्टीन श्रीमाईसेज आफ 
वोल्टास लिमिटेड , डा० आम्बेडकर रोड , बम्बई- 33 तथा 
इनकी प्राचस ( 1 ) वोल्टास हाऊय 19, जे० एन० हेयरडीया मार्ग , 
बलाई स्टेट बम्बई-38 और ( 2 ) वोल्टास लिमिटेड प्रीमाईमेज , 
दूसरा पोखरन रोड , थाना , महाराष्ट्र नामक स्थापन में 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम 1952 ( 1952 का 19) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस० - 35 0 18/ 14/ 83-पी० एफ० - 2) 


Now , therefore , in excicise of the powers conferred by 
lib - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the stiid establishment , 

[ No. S- 35018 ( 15 ) / 83 / PF. IlM 
का प्रा० 1999. - - केन्द्रीय सरकार को यह प्रतीत होता 
है किः मंसर्स कीर्तीलाल कालीदाम डाईमन्ड एक्सपोर्टम , 7 , 
खीरा इन्डिस्ट्रियल एस्टेट , एस टी० रोड , सान्ताज बम्बई 
400004 तथा इसका कार्यालय 1012 ए, प्रसाद चेम्बर्म , 
टाटा रोड न० 2 वम्बई- 400004 नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती 


[ सं० एस०- 350 18/ 16/ 83-पी० एफ०- 2] 


S. O . 1997 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the amnloyecs 
id relation to the establisament known as Messis Vollas 
Fnmployees Consuiners Cooperative Society Limited . C / o . 
Vollas Limited , Canteen Premises of Voltas Limited , Di. 
Ambedkar Road , Bombay -33 including its branches ot (1 ) 
Voltas House, 19, J . N . Heredia Marg, Ballard Estate, 
Bombay-38 and ( ii ) Voltas I .imited Plemicts, 2nd Pokharan 
Road , Thana, Maharashtra have agreed that the provisions of 
the Employees Provident Fund and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ),, should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act , the Central 
Governicnt herehy applies the provisions of the aid act to 
the sairl estatulshment . 

INo . S- 35018 (14 ) / 83. PF.II] 


S . O . 1999 . --- Whereas it appears to the Central Govern 
Inent that the cmployer and the majority of the cryployees 
in relation to the establishment known ELS Messrs Kirtilul 
Kalidas Diamond Exports, 7 , Khira Industrial Estate , S . T . 
Road , Santacruz Bombay - 400004 including its office At 1012 
A Prasad Chambers, Tata Road No. 2 , Bombay- 400004 , 
hale agreed that the provisions of the Employees Provident 
Fund and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sions of the Fmployces Provident Funds and Miscellaneous 
Government horchy applies the provisions of the said act 
tu the said estabilshment. 

[ No. S-35018( 16 ) / 83- PF, II ] 


भारमा राजपन्न : अप्रैल 30, 1981वशाख 10 , 14 (15 


[ भाग I[ -- खण्ड (ii) ] 


1951 


- - 


- - 


रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धो के प्रवननों से छुट देती है । 


का प्रा० 2000 - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स बालचंदनगर शेती कामगार सहकारी ग्राहक वस्तु 
भंडार, मकाम धवलपुरी , पो० वालचन्दनगर जिला पुणे 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए , 

अत . केन्द्रीय सरकार उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 
है । 

[ म० एस० - 350 18/ 17/ 83-पी० एफ० 2] 


अनुसूची 
1 . उक्त स्थापन के सबध मे नियोजक प्रादेशिक भविष्य 
निधि आयक्त उक्त्तर प्रदेश को होमी विवरणयां भजेगा 

और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाए 
प्रदान करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट 
करे । 


2. नियोजक , " मे निरीक्षण प्रभारों का प्रत्येक मास की 
ममाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3 ) 
के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 


S . O . 2000 . - Whereas it appears to the Central Gover 
ment that the employer and the majority of the employees 
in relation to the estabilshnicnt known as Messrs Walchand 
nagar Shet Kamgar Sahakari Grahak Vastu Bhandar , Dhaval 
Puri, Post Office, Walchandnagar District Pune have agreed, 
that the provisions of the Fmployees Provident Fund and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should 
be made applicable to the said estabilshment; 


3. मामहिक बीमा स्कीम के प्रशासन में , जिस के अन्तर्गत 
लेवाओं का रखा जाना , विवणियो का प्रस्तुत किया जाना , 
बीमा प्रीमिगम का सन्दाय , लेखाओं का अतरण , निरीक्षण 
प्रभारो का मन्दाय आदि भी है, होने वाले सभी व्ययो का 
वहन नियोजक द्वाराकिया जाएगा । 


Now , theiefolo . in exercise of the powers conferred by 
sub- section (4 ) of Section 1 of the said Act, the control 
Goveinment hereby applicg the provisions of the gold act 
to the said establishment. 

INo. S-35018( 17 ) /83- PF.II ] 


4. नियोजक, केन्द्रीय मरकार दाग यथा अनमोदिन 
मामहिक बीमा स्कीम के नियमों की एक प्रति और जब 
कभी उनमें संशोधन किया जाए, तब उस मंशोधन की प्रति 
तथा कमचारियों की बहसंख्या की भाषा में उसकी मख्य बातो 
का अनुवाद, स्थापन के सूचना -पटट पर प्रदर्शित करेगा । 


का० आ० 2001 : ---मैमस नेशनल मैनुफैक्चरिंग प्रा० 
लि . सी0 -27/135- 5, गम कटोग रोड, वाराणमी - 221001 
( उ० प्र०/ 2529 ) तथा इमकी कारखाना - -टी०यू०एल० ओ० 
इलेक्ट्रिल वक्म मी०- 26 34, राम कटोग रोड , वाराणसी 
221001 ( उ०प्र० 1436 ) ( जिसे इममें इसके पश्चात 
उक्त स्थापना कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्न अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( क ) के अवीन छुट दिए जाने 
के लिए आवेदन किया है 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किमी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
म्थापन में नियोजित किया जाता है तो , नियोजय मामहिक 
बीमा स्कीम के सदस्य के रूप में उग का तुरन्त नाम दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को मंदत्त करेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, विमी पृथक अभिदाय या प्रीमियम 
का मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
मामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल है जो कमचारी निक्षेप 
महबद्ध बीमा स्कीम , 1976 (जिसे हममें इसके पश्चात 
उक्त म्कीम बहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


6. यदि उक्न स्कीम के अधीन कर्मचारियो को उपलब्ध 
फायदे बढ़ाए जाते है तो नियोजक मामूहिक बीमा स्कीम 
के अधोन कर्मचारियो की उपलब्ध फायदो में मम लिन म्प 
मे बद्धि की जाने की व्यवस्था करेगा , जिसमें कि कर्मचारियों 
के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों में अधिक अनुकल हों , तो उक्न स्कीग के अधीन 
अनजेय है । 


7 मामहिक बीमा स्कीम में किसी बात के होते हा 
भी , यदि किमी कर्मचारी की मृत्यु पर कम स्कीम के अधीन 
मंदेय रकम उम रकम से कम है , जो कर्मचारी को उस दशा 
में मदेय होती, जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधि बारिम नाम निर्देणित को प्रति 
कर के रूप में दोनों कमो के अन्तर के बराबर रकम का 
मंदाय करेगा । 


अतः, केन्द्रीय सरकार , उमन अधिनियम की धारा 17 
की उपधारा ( 2 ) दाग प्रदत्त शक्तियों का प्रयोग करने हा 
और मे उबद अनुम्ची में विनिर्दिष्ट शर्तों के अधीन 
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IPART II - SEC. 3(1 ) 


SCHEDULE 


1. The employer in relation to the sald ostablishment shall 
submit such returns to the Rogional Provident Fund Com . 
missioner, Uttar Pradesh , maintain such accounts and provide 
such facilities for inspection , as the Central Government 
may direct from time to time 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त उत्तर प्रदेश के पूर्व अनुमोदन 
के बिना नहीं किया जायांगा और जहां सक किसी संशोधन 
में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेणिक भविष्य निधि आयुक्त , अपनी अनुमोदन 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उम साम हिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमी रीनि से कम हो जाते हैं, तो यह छूट रद्द की जा 
सकती है । 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clause ( a ) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month . 


3 . All expensos involved in the administration of the 
Group Insurance Scheme, including maintenanco of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of Inspection charges etc . shall be 
borne by the cmployer , 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
Ance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the galicnt 
featuros thereof, in tho language of the majority of the 
employees . 


10, यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें , 
प्रीमियम का संदाय करने में असफल रहता है तो और पालिमी 
को व्यापगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


5. Whereas an employee , who is already a member of 
the Employces Provident Fund or the Provident Fund of an 
establishment etempted under the said Act. Is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Lifo Insuranco 
Corporation of India , 


11. नियोजक द्वारा प्रोमियम के संदाय में किए गा ! 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह , छूट . न दी 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
मंदाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employocs upder the Group Insurance 
Scheme appropriately , if the beneflts available to the en 
ployees under the said Scheme are enhanced , so that thic 
benefits available under the Group Insurance Scheme hre 
more favourable to the employees than the henrfits ad 
miesihle under the said Scheme. 


7. Notwithstanding anything contajned in the Group Insur 
once Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal beir /nomince of the employec as compensytion . 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशिातयों / विधिक वारिसों की बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम में बीमाकत रकम प्राप्त होने के सात दिन के 
भीतर मुनिश्चित करेगा । 

[ सं० एम0 35014/ 53 / 83 पी०एफ० 2] 


8 , No amendment of the provisions of the Group Insur . 
ance Scheme shall be made without the prior approval of 
tho Regional Provident Fund Commissioner , Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view . 


S . 0 . 2001. . - Whereas Mesors U. P. National Manufacturers 
Pvt . Ltd ., C - 27 / 135 - 5 , Ram Katora Road, Varanasi- 221001 
( UP/ 2529) and its factory - TULU Electric Works, C -26 / 34, 
Ram Katora Road , Varanasi- 221001 (UP / 1436 ) ( hereinafter 
referred to as the said establishment ) have applied for exemp 
tion under sub -section (2A ) of section 17 of the Employecs 
Provident Funds and Miscellancous Provisions Act ( 19 of 
1952 ) ( hereinafter referred to as the said Act); 


9 . Where , for any reason, the employees of the said 
establishment do not remain covered under the Group Iqsur 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment , or the benefits 
to the employees under this Sclçme are reduced in any 
manner . the exemption shall he liable to be cancelleil, 


10 . Whero, for any reason, the employer fails to pay 
the premium ctc , within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is Alloved 
to larse , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the suid establishment are, without making 
any separate contribution or payment of premium , in cnjoy . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in thọ nature of Life 
Insurance which are more favourable to such employees 
than the benefits adossible tinder the Employees Deposit 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
the sail Scheme) : 


11. In case of default, if any made by the employer in , 
payment of premium the responsibility for payment of 
assurance benefits to the nominces or the legal leirs of cle 
ceasel members who would have been covered under the 
said Scheme hut for grant of this exemption , shall be that 
of the employer. . 


Now , therefore , in exercise of the power s conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions snecified in the Schedule annexcd herclo , 
the Central Government hereby exempts the said establish 
mont from the operation of all the provisions of the said 
Schome for a period of three years: 


__ 12, Upon the death of the member covered under the 
Scheme the employer in relation to the said ostablishment 
shall ensure prompt payment of the sum assiled to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum asslicd from the life 
Insurance Corporation of India , 


[ No. S. 3501 1653 )/ 83 -PF. II] 
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का० प्रा० 2002 : - -मैसर्स एम०पी० स्टेट फोरेस्ट 
डवेलपमेंट कारपोरेशन लि०, पंचानन , इयां फ्लोर , मालवीय 
नगर भोपाल , मध्य प्रदेश और मध्य प्रदेश में इसकी विभिन्न 
केन्द्र शाखाएं जिनका कोड नं० एम पी 3082 से 3095, 
3239 और 3232 ) हैं । (जिसमे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) , ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 19652 का 19 ) 
( जिसे इसमे इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( क ) के अधीन छुट दिए जाने 
के लिए आवेदन किया है : 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमो 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक सामुहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जोवन 
बीमा निगम को संदत्त करेगा । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 
लब्ध फायदे बढ़ाये जाते हैं , तो नियोजक सामूहिक बोमा 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से वृद्धि की जाने की व्यवस्था करेगा, जिससे कि कर्म 
चारियों के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम 
के अधीन अनुमेय है । 


०N 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामुहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिससे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 


____ 7. सामूहिक बीमा स्कीम में किसी बात को हात हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है, जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिम नाम निर्देशिती को प्रति 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 


____ अत :, केन्द्रीय सरकार उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के मभी उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त मध्य प्रदेश को एसी विवरणियां भजेगा और 
ऐसे लेखा रख्नेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 
करे । 


8. सामुहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन 
के बिना नहीं किया जायेगा और जहां किमी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किमी कारणवग , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उप मामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खण्ड ( क ) के अधीन सयय - समय पर निर्दिष्ट करें । 


____ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तत किया जाना , 
बीमा प्रीमियम का मन्दाय , लेखाओ का अन्तरण, निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


10. यदि किसी कारणवश , नियोजक उस नियन तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें, 
प्रीमियम का मंदाय करने में असफल रहता है, और पालिमी 
को व्यपगत हो जाने दिया जाता है तो , छूट रदद को जा 
सकती है । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा - अनुमोदित 
मामहिक वीमा स्कीम के नियमो की एक प्रति , और जब कभी 
उनने मंशोधन किया जाए, तब उम गंशोवन की एक प्रति तथा 
कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
60 GI/ 83 - 4 


___ 11. नियोजक द्वारा प्रीमियम के मंदाय में किये गये 
किमी व्यतिक्रिम की दशा में उन मृत सदस्यों के नामनिर्दे 
शिनियों या विधिक वारिसों को जो यदि यह , छट नदी 
गई होती तो उन स्कीग के अन्तर्गत होने , बीमा फादों 
संदाय का उत्तरदायित्व नियोजक पर होगा । 
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would be payablo had employee been covered under tho 
taid Scheme, the employer shall pay the differenco to the 
legal hair / nominee of the employce as compensation. 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार. नामनिर्देशितियों/ विधियः वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं० एस० - 35014/ 40/ 83-पी०एफ०- 2] 
s . o . 2002. - Whereas Messrs The M . P. State Forest De 
velopment Corporation Ltd ., Panchanan, Vth Floor , Malviya 
Nagar Bhopal, Madhya Pradesh and its branch at the various 
Centres in Madhya Pradesb bearing Code Nog. 
MP / 3082 to 3095, 3239 & 3232 ( hercinafter referred to as 
the said establishment ) have applied for exemption under 
sub -section (2A ) of section 17 of the Employees Proviclent 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
( hereinafter icferred to as the sald Act ) : 


8. No amendment of the provisions of the Group Ingur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view . 


9 . Where, for any reason , the employees of the said 
cstablishment do not remain covered under the Group Insur 
ance Scheine of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employecs under this Scheme are reduced in any 
manner, the cxcmption shall be liable to be cancelled . 


10 . Where , for any reason, the employer fails to pay 
the premium etc . within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapsc , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employecs of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
mcnt of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the bencfits admissible under tho Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinafter roferred to as 
the said Scheme ) ; 


11. In case of default, if any made by the employer it 
payment of premium tho responsibility for payment of 
assurance benefits to the nominees or thc legal heirs of do 
ccased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the conditions specified in tho Schedule annexed hereto , 
the Central Government hereby cxempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


12 . Upon the death of the member coverod under the 
Scheme the employer in relation to the said estabilshment 
ment of benefits under the Group Insurance cheme of the 
nominoc /legal heirs entitled for it and in any case within 
7 days of the reroint of the sum assured from the Life 
Insurance Corporation of India , 


SCHEDULE 


[ No. S.-35014 / 40 /85- PFIT ] 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
mission , Madhya Pradosh , maintain such accounts and provide 
such facilities for inspection , as tho Central Government 
may direct from time to time . 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to timo, direct 
under clause ( a ) of sub -section (3A ) of section 17 of the 
said Act, within 15 days from the close of every month . 


का० प्रा० 2003 : - मेटल बाक्स इण्डिया लिमिटेड , 
बारलो हाउस, 59- सी चौरंगी रोड , कलकत्ता- 700020 
( पश्चिम बंगाल / 7931 ) (जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( क ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है । 


3. All expenses involved in the administration of the 
Group Itsurance Scheme, including maintonance of accounts , 
submission of returna , payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer , 


4 . The employer shall display on the Notice Board of 
ture establishment, a copy of the rules of the Gioup Insur 
ance Scheme as approved by the Central Government and, 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the niajority of the 
employees. 


5 . Whereas an employee , who is already a member of 
thọ Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the bald Act, is cmployed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insuranco Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की साम् 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फाययों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय हैं ; 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuranco 
Scheme Appropriately , if the benefits available to the em 
ployees under the said Scheme arc enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad 
missible under the said Scheme. 


__ अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हगा और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती हैं । 


7. Notwithstanding anything contained in tho Group Insur 
ance Schemo, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
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अनुसूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त कलकत्ता को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय मरकार , समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक भास 
की समाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
गरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
क खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 


देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9 , यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामहिक बोमा स्कीम के जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है तो यह छट रदद की जा सकती है । 


3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बोमा प्रीमियम का संदाय , लेखाओं का अन्तरण, निरीक्षण 
प्रभारों का मन्द्राय आदि भी हैं , होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


___ 10 . यदि किसी कारण व नियोजक उस नियंत तारीख 
के भीतर जो भारतीय जीवन निगम नियत करे प्रीमियम का 
संदाय करने में असफल रहता है और पालिसी को व्यपगत 
हो जाने दिया जाता है ना , छुट रद्द की जा सकती है । 

___ 11 . नियोजक द्वारा प्रीमि म के मंदाय में किए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नामनितियों 
चा विधिक वारिसो को जो यदि यह छुट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा - अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या को भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 


12 . उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर 
उसके हकदार नाम निर्देशतियों विधिक वारिसों की बीमाकृत 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय 
जोवन बीमा निगम से बीमाकत रकम प्राप्त होने के सात दिन 
के भीतर सुनिरिचित करेगा । 

[ संख्या एस- 35014/ 60 / 83-पी० एफ० 21 


S . O . 2003.- .- Whereas Messrs Metal Box India Limited, 
Barluw House , 59C Chowringtee Road , Calcutta - 700020 
( WB / 7931 ) ( hereinafter referred to as the said establish 

ment) have applied for exemption under sub -section (2A) 
of Section 17 of the Employees Provident Funds and Mis . 
cellaneous Provisions Act (19 of 1952) ( hereinafter referred 
to as the said Act); 


6. यदि उक्त स्कीम के अधीन कर्मचारियो को उप 
लब्ध फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से बुद्धि की जाने की व्यवस्था करेगा, जिससे कि कर्म 
चारियों के लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध 
फायधे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के 
अधीन अनुज्ञेय हैं । 

7. सामहिक बीमा स्कीम में किसी बाम के होते हए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है, जो कर्मचारी को उस दणा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधि वारिस नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम ना संदाय 
करेगा । 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
Any scparate contribution or payment of prenijim , in enjoy 
inent of benefits under the Group Insurance Scheme of the 
Lifc Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinaftcr referred to as 
the said Scheme ) ; 

Now , therefore, in cxercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the conditions spccifled in the Schedule annexed heroto , 
the Central Government hereby exempts the said establish 
Inent from the operation of all the provisions of tixe said 
Scheme for a period of three years : 

SCHEDULE 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी सशोधन , 
प्रादेशिक भविष्य निधि आयुक्त कलकत्ता के पूर्व अनुमोदन 
के बिना नहीं किया जायेगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहाँ , प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 


1. The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner , Calcutta , maintain such accounts and provide such 
facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clause (a ) of sub -section (3A ) of section 17 of the 
said Act, within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Schemo, including maintenance of accounts , 
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submission of re , urns , payment of insurance premia , transier 
of accounts, payment of inspection charges etc , shall he 
bornc by the emplover. 


4 . The employer shall display on the Notice Board of 
to establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
Leatures thereof, in the language of the majority of the 
employees . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं , और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अन फूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्स स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय है ; 


5 . Whereas an employce, who is already a member of 
the Employees Provident l- und or the Provident Fund of an 
establishment cxemplcd under the said Act, is employed in 
his establishment, the employer shull immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benelits 
available to thc employees under the Group Insuranco 
Scheme appropriately , if the benefits available to the en 
ployecs under the said Scheme are cnbanced , so that the 
benclits available under the Group Insurance Schemo are 
morc favourable to the employecs than the benefits ad 
missible under the said Scheme. 


असः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपायन अनुसुची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employeo the rmount 
payable under this schome be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall riuy the difference to the 
isgal heir /nomineo of the employce as compensation , 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त दिल्ली को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय-समय पर निर्दिष्ट करे । 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Calcutta 
and where any amendozent is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give & rea 
sonable opportunity to the cmployecs to explain their point 
of view . 


- 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 


9 . Whero , for any reason, the employees of the said 
establishment do not romain covered under the Group Insur 
ance Scheme of the Life lusurance Corporation of India 
As alrcady adopted by the said esiablishment, or the benelits 
to the empioyces under this Scheme aro redu . ed in any 
manner , the excmption shall be liable to be cancelled , 


10 . Where, for any reason, the employer fails to pay 
thọ premium etc . within the due date , as fixed by the Liſo 
Insurance Corporation of India , and the policy is allowed 
to lapse , the excmption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payıncnt of premium the responsibility for payment of 
assurance benelits to the nominees or tho legal acirs of de 
ceased members who would have been covered under the 
said Suheric but for grant of this exemption , shall le that 
of the employer. 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण, निरीक्षण 
प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , इसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 


12 . Upon the death of the member covered under the 
Scheme ihe employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 
1 days of the ro . eipt of the sum assured from the Life 
Insurance Corporation of India . 


[ No. S. 35014(60) 183- PF. II ] 


का० प्रा० 2004. -- मैसर्स डी०सी०एम० वनस्पति 
मैन्युफेक्चरिंग वर्स, नजफगढ़ रोड, नई दिल्ली, 15 ( दिल्ली 
96 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा, जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे जन 
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any separate contribution or payment of premium , in enjoy 
ment of benefits under thc Group Insurance Scheme of the 
Life Insuance Corporation of India in thọ nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme ) ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi, maintain such accounts and provide such 
facilities for inspection , as the Contral Government may 
direct from time to time. 


फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सदेय रकम उस रकम से कम है, जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन के 
बिना नहीं किया जायेगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
यहाँ , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
से पर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुफ्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं , तो यह छूट रदद की जा सकती है । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को 
ध्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


2 . The employer shall pay auch inspection charges as 
the Central Govei nment may, from time to time, direct 
under claune ( a ) of sub- section (3A) of section 17 of the 
said Act, within 15 days from tho closc of every month . 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer, 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
ay and when amended , alongwith a translativn of the salient 
features thereof, in the language of the majority of the 
employees. 


5 . Whereas an employee, who is already a niomber of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his catablishment, tho cmployer shall immediately enrol him 
as a member of the Group Inguranco Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नामनिर्देश 
तियों या विधिक पारिसों को जो यदि यह छट न दी गई 
होती सो उक्स स्कीम के अंतर्गत होते , बीमा फायदों के सदाय 
का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the cm . 
ployees under the said Schenic are enhanced , so that the 
bencfits available under the Group Insurance Schenc are 
morc favourable to the cmployees than the benefits ad 
missible under tho said Scheme. 


7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had cmployec been covered under the 
said Scheme, the cmployer shall pay the difference to the 
legal heir / nominee of the employec as compensation . 


12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकवार नाम निर्देशितियों विधिक वारिसों की बीमा कृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस०-35014/ 64/ 83-पी०एफ०-2 ] 


8 . No amendment of the provisions of the Group Jasur 
ance Scheme shall be made without thc prior approval of 
the Regional Provident Fund Comunissloner, Delhi and 
where any amendment is likely to affect adversly the interest 
of the employees, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
viow . 


S .O . 2004 . - Wheicus Messrs D . C .M . Vanaspati Manu 
facturing Works, Najafgarh Road , New Delhi- 15 (DL /96 ) 
( hereinafter referred to as the said establishment) have up 
plied for exemption under sub - section (2A ) of section 17 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as 
the said Act ) ; 


9 . Where, for any reason, the employecs of the said 
establishment do not remain covered under the Group Insur 
ance Scheme of the Life Insurance Corporation of India 
as alrcady adopted by the said establishment, or the benefits 
to the cmployees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 


10 . Where , for any reason , the employer fails to pay 
the premium etc . within the duc dato , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liablo to be cancelled . 
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11. In case of default, it any made by the employer in 
payment of picmium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de 
ccused members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the omployer. 


12 . Uron the deith of the member covered under the 
Scheme the employer in relation to the said establishment 
shall cnsure prompt payment of the sum Ansured to the 
nonrincc / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

[ No. S. 35014( 64) / 83- PF. II ] 


कभी उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही संदस्य है, उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संवत्त करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ा जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


का० प्रा० 2005. ----मैसर्स डी० सी० एम० केमिकल वर्क्स 
शिवाजी मार्ग नई दिल्ली -15 (दिल्ली / 103 ) , (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात् उफ्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने 
के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पधक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हे अनुज्ञेय हैं ; 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट घेती है । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है, जो कर्मचारी को उस दशा 
में संदेय होती, जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का 
संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन के 
बिना नहीं किया जायेगा और जहां किसी संशोधन से कर्मचा 
रियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
यहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन ने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार उक्त अधिनियम की धारा 17 की उपधारा ( 22 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

13. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय है, लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूटः रद्द की जा 
जा सकती है । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन निगम नियत करें बीमा निगम 
प्रीमियम का संदाय करने में असफल रहता है , 
और पालिसी को व्यपगत हो जाने दिया जाता है ता , इट 
रद की जा सकती है । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और अब 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह , छूट न दी गई होती 
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भारत का राजपत्र : अप्रैल 30, 1983 वंशाख 10 , 1905 


तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 


7 . Notwithstanding anything contained in thc Group Ingur 
ance Schome, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payablc had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nomince of the employee as conipensation . 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके 
हकवार नाम निर्देशितियों /विधिक वारिसों की बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दणा में भारतीय जीवन 
बीमा निगम में बीमाकृत रकक प्राप्त होने के सात दिन के 
भीतर सुनिश्चिन करेगा । 

[ संख्या एस0- 350 14/ 83/ 83-पी०एफ०-2 ] 


8 , No amendment of the provisions of the Group Insur 
ance Scheme shall bo made without tho prioi approval of 
the Regional Provident Fund Commissioner . Delhi and 
where any amendment is likely to affect adversely the inte 
rest of the employees, the Regional Provident Fund Commig . 
sioner shall before giving his approval, give a easonable 
opportunity to the employecs to explair their point of 
view . 


9 . Whcie, for any reason , the employees of the said 
establishment do not remain covered under the Group Ingur 
ance Scheme of the Life Insurance Corporation of India 
As already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled. 


S . O . 2005. — Whercas Messi s D . C . M . Chemical Works, 
Shivaji Marg, New Delhi - 15 ( DL / 103) ( hereinafter referred 
to as the said establishment) havc applied for excmption 
under sub - section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act ( 19 of 
1952 ) (hereinafter referred to as the said Act) ; 


10 . Wheic, for any reason , the employer fails to pay 
the premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapsc , thc cxemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium, in enjoy 
ment of benefits under the Group Insurance Scheme of tbc 
Life Insurance Corporation of India in the nature of I ife 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employces Deposit 
Linked Insurance Scheme, 1976 ( hercinafter referred to as 
the said Scheme) ; 


11. In caso of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de 
ceascd members who would have been covered under tho 
said Scheme but for grant of this exemption , shall be that 
of the employer . 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions apecified in the Schedule annexed hercto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years : 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec /lcgal heirs ontitled for it and in any caso within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 


SCHEDULE 


INo . S. 35014( 63 ) / 83-PF. II] 


1 . The employer in relation to the said establishment strall 
submit such returns to tho Regional Provident Fund Com 
missioner , Calcutta , maintain such accounts and provide 
such facilities for inspection , as the Central Government 
may direct from time to time. 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clause ( a ) of sub -section (3A) of section 17 of the 
said Act , within 15 days from the close of every month . 


का० प्रा० 2006. - - मैसर्स डी० सी० एम० कन्टेनर्स वर्स, 
नफगर रोड , नई दिल्ली - 15 (दिल्ली 11 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कम चारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट 
दिए जाने के लिए आवेदन किया है ; 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfor 
of accounts , payment of Inspection charges ctc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of 
thu çatablishment, a copy of the rules of the Group Insur 
Anco Schemo as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
cmployees . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , फिसी अभिदाय या प्रीमियम का संदाय 
किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे है 
और से कर्मचारियां के लिए ये फायदे उन फायदों से अधिक 
अनकल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम, 1976 
( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) यो 
अधीन उन्हें अनुज्ञेय हैं । 


5. Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment excmpted under the said Act, is employed in 
his establishment, the employer shall immediatcly enrol bini 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to tho Life Insurance 
Corpojation of India . 


6 . The employer shall arrange to enhance the benefite 
available to the cmployees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme arc enhanced , so that the 
henefits availalle under the Group Insurance Scheme are 
more favourablc to the employees than the benefits ad 
missible under the said Schenlo . 


अत :, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हा और गरी उपावन अनसूची में विनिर्दिष्ट गती के 
अधीन रहते हए , उदा स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 
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अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , दिल्ली को ऐसी विवरणिया भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट करें । 


हो वहां , प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्ति युक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना घुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्ति होने वाले फायदे 
किसी रीति से कम हो जाते है, तो यह छूट रद्द की जा 
सकती है । 


2. नियोजन , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम को धारा 17 की उपधारा 
( 32 ) के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट 
करें । 


___ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें प्रीमि 
यम का संदाय करने में असफल रहता है और पालिसी को 
व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 


3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अतरण , निरीक्षण 
प्रभारों का सदाय आदि भी है, होने वाले सभी व्ययों का 
बह्न नियोजक द्वारा किया जाएगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
मामहिक बीमा स्कीम के नियमों की एक प्रति , और जव 
कभी उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
तथा कर्मचारियों की बढ़ संख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद , स्थापन के सूचना -पट्ट पर प्रदणित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सदत करेगा । 


11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
ध्यक्तिक्रम की दशा में उन मत सदस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह छूट न दी गई होती तो 
उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का मंदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर मुनिश्चित करेगा । 

[ संख्या एम० - 350 1 4/ 62/ 83-पी०एफ० -3 ] 


S. O . 2006. - Whereas Messrs D . C . M . Container Works , 
Najafgarh Road, New Delhi- 15 (DL / 11) ( hereinafter refcired 
to as the said establishment) have applied for exemption 
under sub - section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952 ) ( hereinafter itfreed to as the said Act ) ; 


6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बन जाते जाते हैं तो . नियोजक सामहिक मीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायों में समचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से आधक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उम रकम से कम है, जो कर्मचारी को उस दशा 
मे संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस / नाम निर्देमिली को प्रतिकर 
के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा । 


And whercas , the Central Government is satisfied that 
the employees of the said cstablishment are, without making 
any separate contribution or payment of premium , in crijoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Schieme ) ; 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
10 the conditions specified in the Schedule annexed hercto , 
thic Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the suid 
Scheme for a period of three years ; 


6. मामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन 
प्रादेशिक मयि प्य निधि अ. युक्त , दिल्ली के पूर्व अनुमोदन के 
के बिना नहीं दिया जायेगा और जहां किसी मंशोधन में 
कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की संभावना 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi, maintain such accounts and provide 
such facilities for inspection , as the Central Government 
muy direct from time to timo. 

2 . The employer shall pay such inspection charges as 
tle Central Government may, from time to time, direct 
under clause ( a ) of sub - section ( 3A ) of section 17 of the 
said Act, within 15 days from the close of every month , 


[ भाग [[ - - खण्ड 3 ( ii )] 
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3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
şubmission of returna , payment of insurance premia , transfer 
of counts, payment of inspection charges etc . shall be 
borne try the employer . 


4 . The employer shall display on the Notice Board of 
the establishment, al copy of the rules of the Group Insur 
ance Scheme AS approved by the Central Government and , 
As and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अन कल हैं जो कर्मचारी निक्षेप महबद्ध 
बीमा स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
___ अन :, केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) आग प्रदत्त शक्तियों का प्रयोग करते 
हए, और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबंधों के प्रवर्तन मे छूट देती है । 


5 . Whereas an employce , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the said Act, is employed in 
his estublishment, the employer shall immediately enrol him 
118 & member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 


है 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuranco 
Scheme appropriately , if the benellts available to the em 
ployees under the said Scheme are enhanced, so that the 
hencfits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad 
inissible under the said Scheme, 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 

मे लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट करें । 


7 . Notwithstanding anything contained in the Group Inşur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would he payable had emplovce been covered under the 
said Scheme, the employer shall ray the difference to the 
legal heir / nominee of the employee as compensation . 


8 . No amendment of the provisions of the Groun Insur 
Ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Delhi 
and where any amendment is likely 10 affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rce 
sonuhle opportunity to the employees to explain their point 
of view 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Groun Insur 
ance Scheme of the Life Insurance Corporation of India 
as alreudy adopted by the said establishment, or the benefits 
to the omployces under this Schemo are reduced in any 
manner , the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay 
the premium] etc. within the due date , is fixed by the life 
Insurance Corporation of India , and the pulicy is allowed 
to lapse , the cxemption is liable to he cancelled . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
र्गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया 
जाना, बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरी 
क्षण प्रभारों का सन्दाय आदि भी है , होने वाले मभी व्ययों 
का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें मंशोधन किया जाए , तब , उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किमी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उस 
की बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को मंदत्त करेगा । 


11. In case of default , if any made by the employei in 
payment of premium the responsibility for payment of 
assurance benclits to the nominees or the legal heirs of de 
ceased members who would have been covered under the 
said Scheme bil for grant of this exemption , shall be that 
of the employer. 

12 . Uron the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
Dominee /legal heira entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

___ [ No. S. 35014( 62 )/ 83- PF. II] 


का प्रा० 2007. ---ममर्म राजस्थान स्टेट माईन्म एण्ड 
मिनरलम लिमिटेड , महेली मार्ग, उदयपुर ( राजस्थान 241 ) 
( जिमे हममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे तुममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धाग 17 की उपधारा ( 22 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है ; 
60GI/ 83 -- 5 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय है । 


५ 
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____ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

than the benefits admissible under the Fmployees Derosit 

] inked Insurance Scheme , 1976 ( hereinafter referred 10 ns 
यदि किमी कर्मचारी की मन्य पर इस स्कीम के अधीन संदेय the said Scheme) ; 
रकम उम रकम मे कम है, जो कर्मचारी को उम दशा में संदेय Now , therefore, in exercise of the powers conferrod by 

sub -section (2A ) of section 17 of the said Act and subject 
होती , जब वह उषत स्कीम के अधीन होता तो , नियोजक 

10 tbc conditions specified in the Schedulo apnored hereto , 
कर्मचारी के विधिक बारिम/नामनिर्देशिती को प्रतिकर के 

the Central Government herehv cxempts the said establish 

ment from the operation of all the provisions of itse said 
प में दोनों रकमों के अन्तर के बराबर रकम का मंदाय Scheme for a period of three years : 
करेगा । 

SCHEDULE 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशो 

1. The employer in relation to the said ostablishment shall 

submit auch returns to the Regional Provident Fund Coin 
धन , प्रादेशिक भविष्य निधि आयुक्न राजस्थान के पूर्व missioner , Rajasthan , maintain such accounts and provide 

such facilities for inspection , as the Central Goscinment 
अनुमोदन के बिना नही किया जायेगा और जहां किमी संशो 

may direct from time to time. 
धन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

2. The employer shall ray such inspection charges as 
मंभावना हो यहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 110 Central Government may, from time to time, direct 

under clause (a ) of sub -section (3A ) of section 17 of the 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट snid Act. within 15 . day from the close every month , 
करने का युक्तियुक्त अवसर देगा । 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
9. यदि किसी कारणवश. स्थापन के कर्मचारी , भारतीय submission of returns , payment of insurance premia , transfer 

of accounts, payment of ingrection charges etc . shall le 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , 
borne hy the employer , 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते है , 

4 . The employer shall display on the Notice Board of 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

the establishment, A copy of the rules of the Group Inaur 

ance Schene as approved by the Central Government and. 
फायदे किसी रीति मे कम हो जाते है तो यह छूट रद्द की as and when amended , alongwith a translation of the rallent 

fcatures thereof, in the language of the majority of the 
जा सकती है । * 

employees . 


5 . Whereas an employee , who is alrcady a member of 
The Employees Provident Fund or the Provident Fund of an 
establlshment cxempted under the said Act, is eriployed in 
his establishment, the employer shall immediately enrot hin 
as a member of the Group Insurance Scheme ind pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employecy under the Group Insurance 
Scheme appropriatoly , if the benefits available to the em 
ployees under the said Scheme aro onhanced , so that the 
benefits available under the Group Insurance Scheme are 
moro favourable to the omployecs than the benofts ad . 
missible under the said Scheme, 


10. यदि किमी कारणवश, नियोजक उम नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करें , 
प्रीमियम का संवाय करने में असफल रहता है ; और पालिमी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 
___ 11, नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिमो को जो यदि यह , छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के मंदाय 
का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त म्यापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी मदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों/विधिक वारिसों की बीमाकृत रकम 
का मंदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन के 
भीतर सुनिश्चित करेगा । 

[ म . एम0 35014/ 61/ 83-भ०नि०-2 ] 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
rayable under this scheme he less than the amount that 
irould be pavable had employce been covered under the 
said Scheme. the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be nade without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view . 


9 .0 . 2007. — Whereas Messrs Rajasthan State Mines & 
Minerals Itd ., Saheli Marg, Udaipur ( RJ / 241 ) ( hereinafter 
referred to as the said establishment) have applied for 
exemption under sub-section 12/A ) of scction 17 of the 
Pinployees Provident Funds and Miscellaneous Provisions 
Act (19 of 1952 ) ( hereinafter roferred to as the said Act ); 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Grour Insur 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benchis 
to the employees under this Scheme are reduced in any 
manner . the exemption shall be linble to be cancelled ." 


10 . Where, for any rezson, the employer fails to pay 
the premium cte , within the due date . as flied by the Life 
Insurance Corporation of India , and the policy is allowed 
to Janse the exemption in liable to he cancelled . 


And whereas, the Central Government is malisfied that 
the employecs of the said establishment ure , without taking 
any separate contribution or payment of premju ) , in enjoy 
ment of henefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 


II, lu case of default, if any made by the niployer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominecs or the legal heirs of de 
ceased members who would have heen covered under the 


- 


- 


-- - - - - 


- 
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1963 
- - ... ...- -: 
guid Scheme but for grant of this exemption , shall be that 
of the cpmployer . 

कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 

अनुवाद, स्थापन के सूचना- पटट पर प्रदर्शित करेगा । 
12 . Upon the death of the menber covered under the 
Scheme the employer in relation to the said establishment 
shall cnsure prompt payment of the sum assured to the 

5 यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि 
nomince /legal heirs entitled for it and in any case within 
7 days of the recipt of the sum assured from the Life 

का या उक्त अधिनियम की अधीन छूट प्राप्त किसी स्थापन 
Insurance Corporation of India . 

की भविष्य निधि का पहले ही मदस्य है , उसके स्थापन में 
[ No. S. 35014(61)/83 - PF. II] नियोजित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
का०मा०2008 : - - मैसर्स जे० के० सीमेंट वर्क्स, कैलाश और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
नगर , निम्बाहेरा ( राज0/ 2054 ) (जिसे इममें इसके पश्चात निगम को संदत्त करेगा । 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 

6. यदि उम्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे 

फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 

स्कीम के अधीन कर्मचारियों को उपलब्ध फायों में समुचित 
की उपधारा ( क ) में के अधीन छूट दिए जाने के लिए आवेदन 

रूप से वृद्धि की जाने की व्यवस्था करेगा , जिससे कि कर्म 
किया है । 

चारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त फायदे उन फायदों में अधिक अनुकूल हों , जो उक्त स्कीम 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का के अधीन अनुज्ञेय हैं । 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए , 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 

भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
रहे है और ऐसे कर्मचारियों के लिये ये फायदे उन फायदों 

संदेय रकम उस रकम से कम है, जो कर्मचारी को उस दशा 
से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 

में संदेय होती, जब वह उक्त स्कीम के अधीन होता तो , 
स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 

नियोजक कर्मचारी के विधिके वारिस नाम निर्देशिती को प्रति 
गया है ) के अधीन उन्हें अनुशेय है ; 

कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 संदाय करेगा । 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

8. सामुहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
हए और इससे उपाबर अनुसूची में विनिर्दिष्ट शर्तों के अधीन 

प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

के बिना नहीं किया जायेगा और जहां किसी संशोधन से 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

हो यहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
अनुसूची 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य युक्तियुक्त अवसर देगा । 
निधि आयुक्न राजस्थान को ऐसी विवरणियां भेजेगा और 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
ऐसे लेखा रखगा तथा निरीक्षण के लिए ऐसी सुधिाएं प्रदान जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , 
करेगा जो केन्द्रीय सरकार, ममय- समय पर निर्दिष्ट करे । जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , 

या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 

जा सकती है । 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करें । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख 

के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 
3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
लखाओ का रखा जाना, विवरणियों का प्रस्तुत किया जाना , को व्यपगत हो जाने दिया जाता है , तो , छूट रद्द की जा 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण सकती है । 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गएकिसी 

ग्यतिक्रम की दशा में उन मुत सदस्यों के नाम निर्देशितियों या 
4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो 
सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संवाय का 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा उत्तरदायित्व नियोजन पर होगा । 
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12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 

said Schemc, the employer shall pay the difference to the 

legal heit /nominee of thc employee as compensation . 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर नाम निर्दे 

४. No amendment of the provisions of the Group Insur 
शितियों /विधिक वारिसों की बीमाकृत रकम का संदाय तत्परता 

ance Scheme shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Rajasthan 
से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 

and where any amendment is likely to affect adversely the 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित interest of the employees, the Regional Provident Fund 

Commissioner shall before giving his approval, give a TER 
करेगा । 

sonuble opportunity to the employees to explain their point 

of view. 
[ सं० एस- 35014/ 59 / 83 -पी०एफ - 2 ] 

9. Where, for any reason, the employees of the said 

establishment do not rcniain covcred under the Group Insur 
8 . 0 . 2008. -.- Whereas Messrs J . K . Cement Works, Kaalash ance Scheme of the Life Insurance Corporation of India 
Nagar , Nimbahera ( RJ / 2054) ( hercinafter referred to a8 as already adopted by the guid establishment, or the bencfirs 
the said establishment) have applied for exemption under tu the employees under this Scheme aro reduced in any 
sub- sectioir (2A) of section 17 of the Employees Provident manner, the cxemption shall be liable to be cancelled . 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
(horeinafter referred to as tho said Act); 

___ 10 . Where, for any reason , the employer fails to pay 

the premium etc . within the due date , as fixed by the Life 
And whereas, the Central Government is satislied that 

Insurance Corporation of India , and the policy is allowed 
the employees of the said establishment are, without making 

to lapse , the exemption is liable to be cancelled . 
any separate contribution or payment of premium , in enjoy 
moot of benefits under tho Group Insurance Scheme of the ___ 11. In case of default, if any made by the employer in 
Life Insurance Corporation of India in the nature of Life 

payment of premium the responsibility for payment of 
Insurance which are more favourable to such employees 

Assurance benefits to the nominees or the logal heirs of de 
thun the benefits admissible under the Employees Deposit 

ceased members who would have been covered under the 
Linked Insurance Scheme, 1976 (hereinafter referred to as 

said Scheme but for grant of this exemption , shall be that 
the said Schemc) ; 

of the employer. 
Now , therefore , in excrcise of the powers conferred by 

___ 12. Upon the death of the member covered under the 
sub-section ( 2A ) of section 17 of the said Act and subject 

Scheme the employer in relation to the said ostablishment 
to the conditions specificd in tho Schedule annexed hereto , 

shall ensure prompt payment of the sum assured to the 
the Central Government hereby exempts the said establish 

nomince /legal heirs entitled for it and in any case within 
ment from thç operation of all the provisions of the said 

7 days of tho receipt of the sum assured from 
Schome for a period of three years : 

the Life 
Insurance Corporation of India . 


SCHEDULE 
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1 . The employer in relation to the said establishmont blall 
submit such returns to the Regional Provident Fund Com 
missioner, Rajasthan , maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
tinder clause (a ) of sub -section (3A ) of section 17 of the 
said Act, within 15 days from tho close of every month , 

3 . All expenses involved in the administration of the 
Group lasurance Scheme, including maintenance of accounts , 
gubmission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
bome by the employer . 


का०मा० 2008 . - मैससं गर्ग एसोसिएटेड प्राईवेट 
लिमिटेड, डी - 6 इण्डस्ट्रियल एरिया , 3 - मेरठ रोड, गाजियाबाद 
3 ( उ०प्र० / 3983 ) (जिसे इसमें इसके पश्चात् उक्त स्था 
पन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिये आवेदन 
किया है ; 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Schemo as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
featurce thereof, in the language of the majority of the 
employecs . 


5. Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the cmployer shall immediately enrol him 
as 4 member of the Group Insurance Scheme and pay 
necesaury premium in respect of him to the Life Insurance 
Corporation of India , 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिधाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है , और से कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबस 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय है ; 


6 . The employer shall arrange to enhance the benefits 
available to the employees inder the Group Insuranco 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , HQ thut the 
benefity Available under the Group Insurance Scheme are 
more favourable to the employees than the benefits Ad 
missible under the said Scheme. 


अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हुए उक्त स्थापन को तीन वर्ष की अवधि के लिये उक्त स्कीम 
के सभी उपबन्धों के प्रवर्तन से छूत देती है । 


7 . Notwithstanding anything contained in the Group Insur 
Ance Scheme, if on the death of an employee the amount 
payablo under this scheme be less than the amount that 
would be payable had employee been covered under the 
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अनुसूची 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 

जोवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

म्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
निधि आयुक्त उत्तर प्रदेश को ऐमी विवरणियां भेजेगा और 

इम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
ऐसे लेखा रखेगा तथा निरीक्षण के लिये मी सुविधाएं प्रदान 

किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती 
करेगा जो केन्द्रीय सरकार , समय सइय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार 

10. यदि किमी कारणवश, नियोजक उस नियन तारीख 
उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड 

के भीतर , जो भारतीय जीवन बीमा निगम नियत कर , प्रीम : 
( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

यम का संदाय करने में असफल रहता है , और पालिसी को 

व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 

11. नियोजक द्वारा प्रामियम के सदाय में किए गए 
प्रभारों का सदाय आदि भी है , होने वाले सभी व्ययों का वहन किसी व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्दे 
नियोजक द्वारा किया जाएगा । 

शिनियों या विधिक वारिसों को जो यदि यह , छूट न दी गई 

होती तो उक्न स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
4. नियोजक , केन्द्रीय सरकार द्वाग यथा अनुमोदित 

का उत्तरदायित्व नियोजक पर होगा । 
सामूहिक बीमा स्कीम के नियमों की एक प्रति पीर जब कभी 
उनमें संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
चारियों की बहुसंख्या को भाषा में उसकी मुख्य बातो का अनुवाद , अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हक 
स्थापन के सूचना पट्ट पर प्रदर्शित करेमा । 

दार नाम निर्देशियों/विधिक वारिसों की बीमाकृत रकम का 

संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 

निगम से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 

सुनिश्चित करेगा । 
भविष्य निधि का पहले ही सदस्य है , उनके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 

[ सं० एस- 35014/ 70/ 83-पीएफ - 2] 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

S. 0 . 2009 .- - Whereas Messr s Garg Associated Pvt . Ltd ., 
संदत करेगा । 

D - 6, Industrial Arca , 3 , Meerut Road, Ghaziabad - 3, ( UP) 
3983 ) ( hereinafter referred to as the said establishment ) have 

applied for exemption under sub -section ( 2A ) of section 17 of 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध the Employees Provident Funds and Miscellancous Provisions 

Act, 1952 (19 of 1952 ) (hereinafter referred to as the said 
फायदे बढ़ाएं जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन Aot); 
कर्मचारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि की 

And whereas , the Central Government is satisfied that the 
जाने की व्यवस्था करेगा , जिससे कि . कर्मचारियो के लिये employees of the said establishoient are , without making any 

separate contribution or paymont of premium , in enjoyment 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदा 

of benefits under the Group Iosuancc Scheme of the Life 

Insurance Corporation of India in the naturo of Lilc Insu 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

rance which are more favourable to such employees thun the 
benefits admissible under the Employees Deposit - Linked II 

surance Scheme, 1976 (hereinafter referred to as the 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

said 

Scheme ); 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

Now , therefore , in exercise of the powers copferred by 
संदेय रकम उम रकम से कम है , जो कर्मचारी को उस दशा sub - section (2A ) of section 17 of the said Act and subject to 

the conditions specified in the Schedule annexed hercte , the 
में संवय होती है , जब वह उक्त स्कीम के अधीन होता तो , 

Contral Government hereby exempts the guid establishniçot 
नियोजक कर्मचारी के विधि वारिस नाम निर्देशितों को प्रतिकार । from the operation of all the provisions of the said Scheme 

for a period of three years , 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

SCHEDULE 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त उत्तर प्रदेश के पूर्व अनुमोदन के 
बिना नहीं किया जायगा और जहां किसी संशोधन से कर्मचारियों के 
हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
भविष्य निधि आयुक्त , अपना अनुमोदन दन से पूर्व कर्मचारियों को 
अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


1 . The employer in relation to the said establishment shall 
submit buch returns to the Regional Provident Fund Con 
missioner, Uttar Pradesh , maintain such accounts and provide 
such facilities for inspection , as the Central Government ma 
direct from time to time 


2 . The employer shall puy such inspection charges as the , 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Ac1, 
within 15 days from the close of every month. 
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3. All expenses involved in the administration of the Group 
Insurance Schemic , including maintenance of accounts, sub 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
mission of returns, payment of insurance premia , liansfel of 

स्थापन के कर्मचारी , किसो पृथक अभिदाय या प्रीमियम का . 
accounts, payment of inspecrion charges cic . shall be borne 
by the employer. 

सदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
4 . The employer shall display on the Nulice Bulld of the 

सामहिक स्कीम के अधीन जीवन बीमा के रूप में फायदे 
establishment , a copy of th rules of the Groun Insurance 
Schemc as approved by the Central Government and , as and 

उठा रहे है और ऐसे कर्मचारियों के लियेभये फायदे उन फायदों 
when amended , alongwith u translation of the Salicnt features 

से अधिक अनुकल है जो कर्मचारी निक्षेप महबद्ध बीमा 
thoreof, in the language of the majority of the employees, 

स्कोम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or iho Provident Fund olan 

गया है ) के अधीन उन्हें अनुज्ञेय है ; 
establishment exempled under the said Act, is employed 111 
his establishment, the employer shall immediately enrol him 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 
as a member of the Group Insurance Scheme and pay pete , 
sary premium in respect of him to thc Life Insurance Corpora की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
tion of India . 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शती के अधीन रहते 
6 . The employer shall arrange to enhanco the benefits avail . हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
able to the employees under the Group Insurance Scheme 
uppropriately , if the benefits available to the employecs under 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
the said Scheme are enhanced , 50 lbal the benefits available 
under the Group Insurance Scheme are more favouruble to 

अनुसूची 
the employees than the benefits admissible under the said 
Scheme. 

1 . उक्त स्थापन के संबध में नियोजक प्रादेशिक भविष्य 
7. Notwithstanding anything contained in the Group Insu निधि आयुक्त उत्तर प्रदेश को ऐसी विवरणियां भेजेगा और 
rance Scheme, if on the death of an empolycc the amount 
payable under this scheme be less than the amount that would ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधाएं प्रदान 
be payable had employee been covered under the said Schenc, 

करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करे । 
the employer shall pay the difference to the legal heir /nominee 
of the employco as compensation . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
8 . No amendment of the provisions of the Group Insurance 

समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
Scheme shall be made without the prior approval of the 
Regionul Provident Fund Commissioner, Ullar Pradcsh and 

सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
where any amendment is likely to affect adverscly the interest 
of the employees , the Rogional Provident Fund Conmissioner के खण्ड ( क ) के अधीन समय पर निर्दिष्ट करे । 
shall before yiving his approval, give a roqsonable opportunity 
to the employees to explain their point of view . 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
9 . Where , for any rcagon , the cmployees of the gaid eslab लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना, 
lishment do not remain covered under the Group Insurance 

बीमा प्रोमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
Schomo of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benetits to the emp 

प्रभारों का सन्दाय आदि भी है , होने वाले सभी व्ययों का वहन 
loyees under this Schemc are reduced in any manner, the 
exemption shall bo liable to he cancelled , 

नियोजक द्वारा किया जायगा । 


10 . Where, for any reason, the employer fails to pay the 
premlun etc . within the due date , as fixed by the Life Insul 
rance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 


11. In case of default. if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominces or the legal heira of deceased 
members who would have been covered under tho said Scheme 
but for grant of this exemption , shall be that of the cmployer . 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs ontitled for it and in any case witlun 
7 days of the receipt of the sun assured from the Life Insu 
rance Corporation of India . 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
मामूहिक बीमा स्कीम के नियमों की एक प्रति और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति 
नया कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त वर्ण करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामुहिक बीमा स्कीम के 
अधीन कर्मचारियों की उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जान की व्यवस्था करेगा , जिससे कि कर्मचारियों के 
लिये मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


INo. S- 35014( 70) / 83-PF.II ] 


का०मा०2010 . -मंसर्स ट्रैक पार्टम आफ इण्डिया लि . , 
4 - इण्डस्ट्रियल एरिया , गोविन्द नगर , डाकघर , उद्योग नगर , 
कानपुर - 208 022 ( उ०प्र० / 1891 ) ( जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 20 ) के अधीन छुट दिए जाने के 
लिए आवेदन किया है : 


1967 


[ भाग ![ -- खगह : ( ii )] 

भारत का गजपत्र . अप्रल 30, 1983/वणाव 10 , 1905 
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7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी 

rance which are more favourable to slich employees thx thọ 

benefits admissible under the Employees Deposit -Linked In 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन मंदेय surance Scheme, 1976 (hereinafter icferred to as the said 

Scheme) : 
रकम उम रकम से कम है , जो कर्मचारी को उस दशा में 

Now , therefore , in exercise of the powers conferred by 
मंदेय होती है , जब वह उक्न स्कीम के अधीन होता तो , 

sub - section (2A ) of section 17 of the said Act and subject to 
नियोजक कर्मचारी के विधिक वारिम नाम निशितः को प्रतिकार the conditions specified in the Schedulo anncred hereto , the 

Central Governineni hereby exempts the said establishnient 
के रूप में दोनों रकमो के अन्न न के बराबर रकम का संदाय from the operation of all ihe prdvisions of the said Schenie 

for a period of three years. 
करेगा । 

SCHEDULE 
8 . मामूहिक बंःमा म्कीम के उपबन्धों में कोई भी 

1 . The employer in relation to the said establishment shall 
मशोधन , प्रादेशिक भविष्य निधि आयुक्त , उसर प्रदेश के पूर्व sulimit such returns to the Regional Provident Tund Com 

missioner , Uttar Pradesh , maintain such accounts and provide 
अनुमोदन के बिना नहीं किया जायेगा और जहां किमी संशो slich facilities for inspection , as the Central Government ning 
धन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभा 

direct from time to time. 
वना हो यहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनु 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time. direct under 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पाट clause ( a ) of sub- Rection (3A ) of section 17 of the said Act , 

within 15 days from the close of every month 
करने का युक्तियुक्त अवसर देगा । 

3. All expenses involved in the administration of the Group 
9. यदि किमो कारणवश , स्थापन के कर्मचारी, भारतीय 

Insurance Scheme, including maintenance of counts , sub 

mission of returns, pavinent of ingurance premin , transfer of 
जीवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे accounts, payment of inspection charges etc . shall he hornc 

by the employer 
स्थापन पहले अपना चुका है अधीन नही रह जाते हैं , या इम 

4 . The omployer shall display on the Notice Board of the 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

establishment , a copy of the rules of the Groun Insurance 
किमी रीति में कब हो जाते हैं , तो यह छुट रद की जा सकती 

Scheme as arproved by the Central Governinent and as anal 
when amended , alongwith a translation of the malient features 
thereof, in the language of the majority of the employecs , 


10. यदि किसी कारणवश , नियोजक उम नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियन करे, 
प्रीमियम का संदाय करने में असफल रहता है , और पालिमी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishmont exempted under the said Act. in eninloved in 
his cstablishment, tbe employer shall inimediately enrol him 
as a member of the Group Insurance Scheme and pay neces. 
sary premium in respect of him to the Life Insuranco Corpora 
tion of India. 


11. नियोजक द्वारा प्रीमीयम के संदाय में किए गए 
किसा व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देणितियों 
था विधिक बारिमो , को जो यदि यह, इट न दी गई होती 
तो उक्त स्कीम के अन्तर्गत होने , बीमा फायदों के संदाय का 
उतरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange 10 cnhance the benefits avail 
Able to the employees under the Group Insurance Scheme 
appropriately , if the benefits availahle to the employecs under 
the said Scheme are enhanced so that the bencfits available 
under the Group Insurance Scheme are more lavourable to 
tho employees than the benefit : admissible under the said 
Scheme . 


7 . Notwithstanding anything contained in the Groun Tusti 
tance Scheme, if on the leath of an empolyec the uniount 
payable under this scheme he less than the amount that is 
he payablo had employce been covered linder the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employee as compensation . 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधोग आने वाले किमा सदस्य की मृत्यु होने पर उसके हक 
दार नाम निर्देशिनियों / विधिक वारिसों की बीमाकृत रकम का 
का मंदाय नत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम में बोमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

मं० एम- 35014/ 69/ 83 -पी०एफ०- 2] 


8 . No amendment of the provisions of the Group Insuonco 
Scheme shall be made without the prior Nintotal of the 
Regional Provident Fund Commissioner Uttar Pradesh and 
where any amendment is likely to affect adversely the interent 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his anpr.) vil, give a tensonalile opportunity 
to the employees to elpoin their point of view 


9. Where. for any rnson, the cmployees of the said estab 
lishment do not remain covered under the Groun Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establi liment on the I crefits to the emn 
loyees under this Scheme are rellenit in any manner , the 
eremption shall be liable in he canceller. 


S. 0 . 2010. - Whereas Messis Trach Parts of India Ltd., 4 , 
Industrial Area, Govind Nagar , P. O . Udyog Nagar , Kanpull 
208022 (UP / 1891), ( hereinafter referred 10 is the said estan . 
lishment) have applicd for cxcmplion undei suh - section (21) 
of section 17 of the Employees Provident Funds and Aliscela 
laneous Provisions Act , 1952 (19 of 1952) thereinafter refer 
red to as the said Act): 


10 . Where , for any reason the employer fails 10 nov the 
premium etc . within the fue date . as find hy the Life Iris27 
rance Corporation of India and the policy is allowed to 121950 
the exemption is liable to the cancelled . 


And whereas , the Central Govcrument is satisfied that the 
cmployees of the said establishnient are, without making any 
separate contribution or payment of premium . in enjoyment 
of benefits under the Group Tosurance Scheme of the life 
Insurance Corporation of India in the nature of ] ifc Inst 


11. In case of default if any made by the emplover in 
payment of premium the responsibility for navilient of assur 
ance benefits to the nominacs or the legal heirs of verged 
members who would have been covered under the said Scheme 
hi for grant of this evempion , shall he that of the emplover. 


1968 


TIF AZEITE OF INDIA : APRIL 30 , 1983 /VAISAKHA 10 , 1905 


PRI II Sit . 11 ) 


- 


- - - - -- - 


- 


12 . Tipon the death of the member covered under the 
Schenio the employer in relation to the said establishment 
shall ensure prompt payment of the sum ESAUTTI to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the life In 
rance Corportion of India . 

[ No. S -350141691 / 83-PF II ] 


कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामुहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उमकी बाबन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संदत्त करेगा । 


का प्रा० 2011. ---मैमर्स एडवान्स स्टील ट्यूम लिमिटेड , 
45 / 3 , इण्डस्ट्रियल एरिया , साईट - 4 , माहिबाबाद , जिला 
गाजियाबाद ( उत्तर प्रदेश / 5534), ( जिसे इसमें हमके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे 
इसमे इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 
17 को उपधारा ( क ) के अधीन छुट दिए जाने के लिये आवे 
किया है ; 

और केन्द्रीय सरकार का ममाधान हो गया है कि 
उक्त स्थापन के कर्मचारी , किसी पृथत अभिदाय या प्रीमियम 
का मन्दाय किए बिना हो , भारतीय जीवन बीमा निगम की 
मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अनुकल हैं जो कर्मचारी निक्षेप महबद्ध 
बोमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायधे बढ़ाए जाते हैं तो , नियोजन मामहिक बीमा स्कीम के 
अधीन कर्मचारियों की उपलब्ध फायदो में समचित रूप से 
वृद्धि को जाने की व्यवस्था करेगा , जिमसे कि कर्मचारियों 
के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायवे उन 
फायदों से अधिक अनुकूल हों , जो उन स्कीम के अधीन 
अनुज्ञेय हैं । 


. 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी को मत्यु पर इस स्कीम के अधीन 
मंदेय रकम उस रकम से कम है , जो कर्मचारी को उम दशा 
में संदेय होती , जब वह उक्न स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिम / नामनिर्देशिता को 
प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हा 
और इसमे उपाबत अनुमुची में निर्दिष्ट शर्तों के अधीन 
रहते हए , उन स्थापन को नोन वर्ष की अवधि के लिा उपन 
स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देती है । 


अनुसूची 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि , आयरन उत्तर प्रदेश को मो विवरणियां भेजेगा और 
ऐसे लेखा रखेगा नया निरीक्षण के लिए ऐसी मुविधा प्रदान 
करेगा जो केन्द्रीय मरकार , ममय - समय पर निर्दिष्ट करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीत मन्दाय करेगा जो केन्द्रीय 
मरकार , उका अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन ममय- समय पर निर्दिष्ट करें । 

3 . माम हिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवर्गणयो का प्रस्तुत किया जाना , 
बोमा प्रोमियम का मन्दाय , लग्नाओ का अन्तरण , निरीक्षण 
प्रभारी का मन्दाय आदि भी है , होने वाले सभी व्यायी का 
वहन नियोजक द्वारा किया जाएगा । 


___ 8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
मशोधन प्रादेणिक भविष्य निधि आयुक्त उत्तर प्रदेश के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किमी 
संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़न 
की संभावना हो यहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व- कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्न अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उम मामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अबीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 
____ 10. यदि किसी कारणवश , नियोजक उस निमन नारोख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करें , 
प्रीमियम का मंदाय करने में असफल रहना है, और पालिसी 
को व्यापगत हो जाने दिया जाना है तो , छूट रह की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
किसी व्यक्निक्रम की दशा में उन मन सदस्यों के नामनिर्दे 
शितियों या विधिक वाग्मिों को यदि यह , छुट न दी गई 
होती तो उक्त म्योम के अन्तर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
मामूहिक बीमा स्कीम के नियमो की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए , तब उम संगोधन की प्रति तथा 


[ भाग II - - खण्ड 3 (ii )] 


भारत का राजपन्न अप्रल 20 , 1983/ वैशाख 10, 1005 


1969 


- - - - 


- 


- 


be payablo bad cinployee been covered under the said Scheme, 
to cmpluye shall pay the difficucc to thc lcgal licir /nominec 
of the employee is compensation . 


1 . उक्त स्थापन गंबंध में नियोजक , इम सोग । 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उमक हक 
दार नाम निर्देशिनियो /विधिक वारिसों की बीमाकृत रकम 
का मदाय तत्परता में और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम मे बामाकृत रकम प्राप्त होने के सात दिन के 
भानर सुनिश्चित करेगा । 

[संख्या एस - 35014/ 68/ 83- पी० एफ०- 2] 


8 . No amendment of the provisiony of the Group Insurance 
Schemo shall be made without tho prior approval of the 
Kegional Provident Fund Commissioner , Uttar Pradesh und 
where any amondment is likely to affect adve , selv the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


S . O . 2011 . - -Whereas Memory Advance Steel Tubes Limited , 
45 / 3 , Industrial Area, Site - 4 , Sahibabad, Distt. Ghaziabad 
( UP / 5534 ) ( hercinatter referred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of section 
17 of the Employees Provident Funds und Miscellancous 
Provisions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as 
the said Act); 


9 . Where, for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp 
loyces under this Scheme Aro reduced in any manner, the 
Exemption shall be liable to be cancelled . 


10 . Where, for any reason, the employcr fails to pay the 
promium etc . within the due date , as fixed by the Life Insu 
runce Corporation of India , and the policy is allowed to lapsc , 
the exemption is liable to be cancellrd . 


And wherces, the Central Government is satisfied that the 
employces of the said establishinicnt are , witbout inaking any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
rance which are moro favourable to such enployees than the 
benefits admissible under the Employees Deposit-Linked In 
surance Scheme, 1976 ( hercinafter referred to as the said 
Scheme); 


11. In case of default. if any made by the employer in 
payment of premium the rçaponsibility for payment of Agaur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer 


Now , therefore , ju exercise of the rowcis confered by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Scheluje annexed hereto , thu 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum angured to the 
nomince /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the I ife Insız 
rance Corporation of Indin. 

[ No . S -35014( 68) / 83- PF.I ] 


SCHEDULE 
1. The employer in relation to the said establiubment shall 
submit such returns to the Regional Provident Fund Con 
missioner , Uttar Pradesh , maintain such accounts and provide 
such facilities for ipgpection , as the Central Government may 
direct from time to time. 


का० प्रा० 2012.- - मैसमें डी० सी० एम० , इण्डस्ट्रियल 
ऐरिया , पावर हाऊस , नजफगढ़ रोड़ , नई दिल्ली -15 (दिल्ली 
10 ) (जिसे इममें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधी और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धाग 17 की उपधारा ( 2 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है ; 


2. The employer shall pay such inspection charges us the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act , 
within 15 days from the close of every month , 


3 . All expenses involved in the administition of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of ingurunce picmia , transfer of 
accounts, payment of ingpection charges etc , shall be borne 
by the employer , 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schome as approved by the Central Govci nnent and , as and 
when amended , alongwith a translation of the salient featuiey 
thereof, in the language of tho majority of the employees. 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol himi 
as a member of the Grolip Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpo i 
tion of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
मामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और से कर्मचाग्यिों के लिए ये फायदे 
उन फायदों से अधिक अनुकल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1978 ( जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय हैं . 
___ अतः , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) शारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छूट देती है । 


6 . The employer shall arrange to enhance the benefits avail . 
able to the employees under the Group Insulance Scheme 
appropriately , if the benefits available to the employees wide 
thự said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employces than the benefits admissible under the sail 
Scheme. 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त दिल्ली को ऐमी विवरणियां भेजेगा और ऐसे 


7 . Notwithstanding anything contained in the Group In4u 
rance Scheme, if on the death of an empolyce the amount 
payable under this scheme be less than the amount that would 

60 GI/83 - 6 . 
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लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 

इस स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले फायदे 
करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट करें । 

किसी रीति में कम हो जाते हैं , तो यह छूट रद्द की जा 

मकती है । 
2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 

10. यदि किसी कारणवण , नियोजक उम नियत तारीख 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के भीतर , जो भारतीय जीवन बीमा निगम नियत करें , 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । प्रीमियम का संदाय करने में असफल रहता है , और पालिमी 
____ 3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

को व्यपगत हो जाने दिया जाता है तो , छूट रह की जा 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 

मकती है । 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 

__ 11. नियोजक द्वारा प्रीमियम के सदाय मे किए गए 
प्रभारों का मन्दाय आदि भी है , होने वाले सभी व्ययों का 

किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम 
वहन नियोजक द्वारा किया जाएगा 

निर्देशितियों या विधिक वारिसों को जो यदि यह , छूट न दी 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन संदाय का उत्तरदायित्व नियोजक पर होगा । 
किया जाए , तब उम संशोधन की प्रति तथा कर्मचारियो 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
की बहसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 

अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हक 
स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । 

दार नाम निर्देशितियो/विधिक वारिसो की बीमाकृत रकम का 
____ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन निगम से बीमाकृत रकम प्राप्त होने के मात दिन के भीतर 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में सुनिश्चित करेगा । 
नियोजित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम 

[ संख्या एम०- 35014/ 65/ 83-पी० एफ०- 2] 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संदत्त करेगा । 

S . 0 . 2012. ....- Whereas Messrs D . C . M ., Industrial Aren, Power 

Houge, Najafgarh Road , New Delhi- 15 (DL / 10 ) (hereinafter 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

referred to as the said establishment) bave applied for cxemp. 

tion under sub - section (2A ) of acction 17 of the Fmployees 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के Provident Funds and Miscellaneous Provisions Act , 1952 ( 19 of 

1952 ) (hereinafter referred to as the said Act); 
अधीन कर्मचारियों की उपलब्ध फायवों में समुचित रूप से 
खुसि की जाने की व्यवस्था करेगा , जिमसे कि कर्मचारियों 

And whereas , the Central Government is satisfied that the 

cmployees of the said establishment are , without making any 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन separate contribution or payment of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

Insurance Corporation of India in tho nature of Life Insu 

rance which are more favourablo to such cmployees than the 
अनुज्ञेय है । 

benefits admissible under the Employces Deposit-Linked In 
7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए 

surance Scheme, 1976 ( hereinafter referred to as the said 

Scheme); 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

Now , thercfore , in exercise of the powers conferred by 
संदेय रकम उम रकम से कम है , जो कर्मचारी को उम दशा sub -section (2A ) of section 17 of the said Act and subject to 

the conditions specified in the Schedule annexed bereto , the 
में संघय होती , जब वह उक्त स्कीम के अधीन होता तो , 

Central Government hereby exempts the said establishment 
नियोजक कर्मचारी के विधिक वारिमनाम निदेशिती को from the operation of all the provisions of the said Scheme 

for a period of three years . 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

SCHEDULE 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

1 . The employer in relation to the said establishment shall 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनु submit such returns to the Regional Provident Fund Com 

missioner, Delhi maintain such accounts and provide 
मोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन से such facilities for inspection , as the Central Government may 

direct from time to time. 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 2. The employer shall pay guch inspection charges as the 

Central Government may , from time to time, direct under 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का clause ( a ) of sub- section (3A) of section 17 of the said Act, 

within 15 days from the close of every month . 
युफ्तियुक्त अवसर देगा । 
. 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

3. All expenses involved in the administration of the Group 

Insurance Scheme, including maintenance of accounts, sub 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे mission of returns, payment of insurance premia , transfer of 

accounts , payment of inspection charges etc , shall be borne 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 

by the employer. 


- - - 


- - 


- 
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4 . The omployer shall display on the Notice Board of the मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Ceniral Government and , as and 

सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 

उन फायदों से अधिक अनकल है जो कर्मचारी निक्षेप सहबद्ध 
5 . Whereas an employce , who is already a membe of the 
Employees Provident Fund or the Provident Fund of an बीमा स्कीम , 1976 - (जिसे इसमें इसके पश्चात उक्त स्कीम 
establishment exempled under the said Act, is employed in 
his establishment, the employer shall immediately cnrol bim कहा गया है ) के अधीन उन्हें अनुशेय हैं ; 
a6 a member of the Group Insuranco Scheme and pay neces . 
sary premium in respect of him to the Life Insurance Corpora 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
tion of India . 

उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 

और इससे उपाबद्ध अनसूची में विनिष्टि शर्तों के अधीन 
uppropriately , if the benefits available to the employces under 

रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourablo to स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
the employees than the benefits Admissible under the said 
Scheme. 

मनुसूची 
7 . Notwithstanding anything contained in the Group lnau 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that wou . 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir /numince निधि आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा और 
of the employee as compensation . 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
8 . No amendment of the provisions of the Group Insuisance 

करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट करे । 
Schemc shall be made without the prior approval of th 
Regional Provident Fund Commissioner , Delhi and 
where any amendment is likely to affect adversely the interest 

2. नियोजक ऐसे निरीक्षण प्रभारों की प्रत्येक मास की 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 

समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
to the employees to explain their point of view . 

सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
9 . Where , for any reason , the employees of the said cstab 

के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 
lishment do not remain covered under the Group Insurance 
Scheme of tho Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp 

3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
loyees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
10 . Where, for any reason , thc employer fails lo pay the 
premium etc . within the due date, as fixed by the Life Insu 

प्रभारों का सन्दाय आदि भी हैं होने वाले सभी व्ययों का 
rance Corporation of India , and the policy is allowed to lapne , 
the exemption is liable to be cancelled . 

वहन नियोजक द्वारा किया जाएगा । 
11. In case of default , if any made by the employer in 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
payment of premium thc responsibility for payment of assur 
ance benefits to the nominges or the legal heirs of deceased सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
members who would have been covered under the suid Scheme 
but for grant of this exemplion , shall be that of the einployer . उनमें संशोधन किया जाए, तब उस संशोधन की प्रति तथा 

12. Upon the death of the member covered under the कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
Schemo the omployer in relation to the said establishnicnt 
shall ensure prompt payment of the sum assured to the अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा 
norhinco /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the life Insu 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
rance Corporation of India . 

का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
[ No . S-35014(65) / 83 -PF. II ] की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

नियोजित किया जाता है तो , नियोजक मामूहिक बीमा स्कीम 
फा० प्रा० 2013 . -- मैसर्स ग्वालियर रेयन सिल्क मेन 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
फैक्चरिंग ( मैन्यु० ) के० लिमिटेड, ग्रासीलेन डिवीजन वर्म, 

बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
कुमारापटियाम 581923 ( हरिहर के पास ) जिला 

संदत्त करेगा । 
धारवार (कर्नाटक 7474 ) (जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 

फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 

अधीन कर्मचारियों की उपलब्ध फायदों में समुचित रूप से 
धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के 

वृद्धि की जाने की व्यवस्था करेगा, जिससे कि कर्मचारियों के 
लिए आवेदन किया है ; | 

लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त फायदों से अधिक अनकूल हो , जो उक्त स्कीम के अधीन 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का अनुज्ञेय हैं 
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____ 7 मामूहिक बीमा स्कीम में किसी बात के होते हुए 

Now, therefore, in cxercise of the powers conferred by 

sub - section (2A) of section 17 of the said Act and subject to 
भी यदि किसी कर्मचारी की मृत्यू पर इस स्कीम के अधीन मंदेय the conditions specificd in the Schedule annexed bcreto), the 

Central Government hereby exempts the said establisbonent 
रकम उम रकम से कम है , जो कर्मचारी को उस दशा में मदेय from the operation of all ihe provisions of the said Scheme 

for a period of thrce years. 
होती जब वह उक्त स्कीम के अधीन होता तो नियोजफ कर्मचारी 
के विधिक वारिम नाम निर्देशिती को प्रतिकर के रूप में 

SCHEDULE 
दोनों रकमो के अन्तर के बराबर रकम का संदाय करेगा । 

1. The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Com 
सामूहिक बीमा स्कीम के उपबन्धों में कोई भी सशोधन 

missioner, Karnataka, maintain such accounts and provide 

such facilities for inspection , as the Central Government may 
प्रादेशिक भविष्य निधि आयक्त कनार्टक के पूर्व अनुमोदन direct from time to time. 
के बिना नहीं किया जायेगा और जहा किसी संशोधन से 

2 . The employer shall pay plich inspection charges as the 
कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने की संभावना 

Central Government may, irom time to time, duect under 

clause (a ) of sub- section (3A ) of section 17 of the said Act, 
हो यहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 

within 15 days from the closo of every month . 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 3 . All expenses involved in the administration of the Group 

lusurance Scheme, including maintcnance 0 . Accounts , sub 
का युक्तियक्त अवसर देगा । 

mission of returns, payment of insurance premiu , transfer of 

accounts, payment of inspection charges etc. shall be borne 
9 . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय by the opployer . 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे 

4 . The cmployer shall display on the Notice Board ol ibo 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या 

establishment, a copy of the rules of the Group Insurance 

Schome as approved by the Central Goveroment and , as and 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

whon amended , alongwith a translation of tho salient features 

thereof, in the language of the majority of the enıployces . 
किसी रीति से कम हो जाते है, तो यह छूट रद्द की जा 

5 . Whereas an employce , who is already a member of the 
सकसी है । 

Employees Provident Fund or the Provident Fund of an 

establishment excmpted under the paid Act, is employed in 
____ 10. यदि किसी कारणवश नियोजक उस नियत bis establishment, the employer shall immediately enrol him 
तारीख के भीतर जो भारतीय जीवन बीमा निगम नियत करे 

as A member of the Group Insurance Scheme and puy nows 

sary promium in respect of him to the Life Insurance Corporat 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी tion of India . 
को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
6. The employer shall arrange to cnhance the benefits avail 
सकती है । 

able to the employees under the Group Insuranco Scheme 
appropriately , if tho benefits available to the employecs under 

the said Scheme are enhanced , so that the benefits available 
____ 11. नियोजक द्वारा प्रीमियम के सदाय में किए गए under the Group Insurance Schemo aro moro favourable to 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्देशितियों 

the employees Than the benefits admissible under the said 

Scheme. 
या विधिक वारिसो को जो यदि यह छूट न दी गई होती 

7 . Notwithstanding anything contained in thc Group Insu 
तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय lance Scheme, if on the death of an empolyee the amount 

payable under this schemo bc loss than the amount that would 
का उत्तदारित्व नियोजक पर होगा । 

be payuble bed cmployee been covered under the said Scheme, 

the employer shall pay the difference to the legal heir / nominee 
12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 

of the employee as compensation . 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 

8 . No amendment of the provisions of the Group Insurance 

Scheme shall be made without the prior approval of the 
नाम निर्देशितियों विधिक वारिसों की बीमाकत रकम का संदाय Regional Provident Fund Commissioner , Karnataka and 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम 

where any amendment is likely to affect adversely the interest 

of the employees, the Regional Provident Fund Commissioner 
से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित shall before giving his approval, give a reasonable opportunity 

to the employecs to cxplain their point of view , 
करेगा । 

9 . Where, for any reason. the employecs of the said estab 
[ संख्या एस- 35014/ 66/ 83-पी० एफ०- 2 ] lishment do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as alıcacy 

adopted by the said establishment, or the benefits to the emp 
S. O . 2013. - Whercas Messrs The Gwalior Rayon Silk Mfg , loyees under this Scheme are reduced in any manner, the 
(Mvg .) Co . Ltd ., Grasilene Division Works, Kumarapatiam exemption shall be liable to ho cancelled , 
581923 ( Ncar Harihar ) District Dharwar ( KN/ 7474 ), ( hercin 
After referred to as the said establishment ) have applied for 

10 . Where , for any reason , the employer fails to pay the 
exemption under yub - section (2A ) of section 17 of the Emp premium etc . within the due date, as fixed by the Life Insu 
loyees Provident Funds and Miscellaneous Provisions Act, rance Corporation of India , and the policy is allowed to lapse 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act) ; the exemption is liable to be cancelled . 

And wheroas, the Ceniral Government is satisfied that the 11 . In caso of default. if any made by the employer in 
employees of the said establishment are , without making any payment of premiền the responsibility for payment of a sur 
separate contribution or payment of promium , in enjoyment anco benefits to the nominces or the legal heirs of deceased 
of benefits under the Group Insurance Schemo of the J iſe members who would have been covered under the said Scheme 
Insurance Corporation of India in the nature of Life Tris but for grant of this exemption , shall be that of the employfr. 
rance which are more favourable to such employees than the 
benefits admissiblo under the Employeey Deposit-Linked In 

12 . Upon the death of the member covered under the 
surance Scheme , 1976 ( hereinaficr referred to as the said Scheme the employer in relation to the said establishment 
Scheme); 

shall ensure prompt payment of the sum ssured to the 


- 


- 


[ भाग 1|--- खण्ड 3 (ii )] भारत का राजपन्न अप्रैल 30 , 1983/ शाख 10 , 1965 

1973 
- - - - - - - - - --- - - - - - - - - 
nominee /legal heirs entitled for it and in any Care with . 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
7 days of the receipt of the sun assured from the I jfc 1990 
rance Corporation of India . 

का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन 
INo . S-35014 ( 66) / 83- PF. ]I ] की भविष्य निधि का पहले ही सदस्य हैं , उनके स्थापन में 

नियोजित किया जाता है तो , नियोजक मामूहिक बीमा स्कीम 
का० प्रा० 2014. मैसम मकन्द आयरन एण्ड स्टील 

के सदस्य के रूप में उमका नाम तुरन्त दर्ज करेगा और 
बर्म लिमिटेड, लाल बहादुर शास्त्री , फरला , बम्बई- 400070, 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
(जिसे इसमे इसके पश्चात उक्त स्थापन कहा गया है ) ने 

को सदल करेगा । 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे हममे हमके पश्चान उक्त 

, यदि उपस स्कीम के अधीन कर्मचारियों को उपलब्ध 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 3 ) 

फायदे बढ़ाए जाते है तो , नियोजक मामहिक बीमा स्कीम के 
के अधीन छुट दिए जाने के लिए आवेदन किया है , 

अधीन कर्मचारियों को उपलब्ध फायदो में ममुचित रूप से 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

वृद्धि की जाने की व्यवस्था करेगा , जिसमें कि कर्मचारियो 
स्थापन के कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का 

के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 

उन फायदों से अधिक अनुकल हो , जो उक्त स्क्रीम के 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रुप में फायदे 

अधीन अनुज्ञेय है । 
उठा रहे है और ऐसे कर्मचारियों के लिए ये पायदे उन 

7 मामूहिक बीमा स्कीम में किसी बात के होते 
फायदो से अधिक अनकल है जो कर्मचारी निक्षेप महबद्ध 

हुए भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
बीमा स्कीम 1976 (जिसे इसमें इसके पश्चान उक्त स्कीम अधीन संदेय रकम उस रकम से कम है , जो कर्मचारी को 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है , 

उस दशा में सदेह होती , जब वह उक्त स्कीम के अधीन 
अत , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

होता तो , नियोजक कर्मचारी के विधिक वारिम / नाम निर्देशिती 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते 

की प्रतिकर के रूप में दोनो रकमा के अन्तर के बराबर रकम 
हुए और इसमें उपाबद्ध अनसूची में विनिदिष्ट शतों के अधीन 

का मदाय करेगा । 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के 

9. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 

सशोधन , प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व 

अनुमोदन के बिना नहीं किया जायेगा और जहां किमी 
अनुसूची 

मंशोधन में कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने 

की संभावन हो वहां , प्रादेशिक भविष्य निधि आयुक्त, अपना 
___ 1. उक्त स्थापन के सबध में नियोजक प्रादेशिक भविष्य 

अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण 
निधि आयुक्त महाराष्ट्र को ऐसी विवरणिया भेजेगा और 

स्पष्ट करने का युक्तियुक्त अवसर देना । । 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाए 
प्रदान करेगा जो केन्द्रीय सरकार , ममय ममय पर. निदिष्ट 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
करे । 

जीवन बीमा निगम की उम मामूहिक बीमा स्कीम के , जिमें 

स्थापन पहले अपना चुका है अधीन नही रह जाते है, यहा 
2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक - मास 

इम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
की समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 

किसी रीति में कम हो जाते है , तो यह छूट रद्द की जा 
परकार , उक्त अधिनियम की धारा 17 की उपधारा उक 

सकती है । 
के खण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत ___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
लेखाओं का रखा जाना , विवरणियां का प्रस्तुत किया जाना , के भीतर, जो भारतीय जीवन बीमा निगम नियत करें , 
बीमा प्रीमियम का मन्दाय , लेखाओ का अंतरण , निरीक्षण प्रीमियम का संदाय करने में असफल रहता है, और पलिसी 
प्रभागे का मन्दाय प्रादि भी है, होने वाले सभी व्ययो का को व्यपगत हो जाने दिया जाता है तो छूट रह की जा 
वहन नियोजक द्वारा किया जाएगा । 

सकती है । 


है । 


1. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित 
सामूहिक बीमा स्कीम के नियमो की एक प्रति और जब 
कभी उनमे मशोधन किया जाए, तब उम मशोधन की प्रनि 
नथा कर्मचारियों की बहसख्या की भाषा में उसकी मुख्य बातो 
का अनुवाद , स्थापन के सूचना पटट पर प्रदर्शित करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा मे उन मन मदस्यो के नामनिर्देशितियों 
या विधिक वारिमा को जो यदि यह , छुट न दी गई 
होती तो उक्त म्कीम के अन्तर्गत होते , बीमा फायदो 
के संदाय वा उत्तरदायित्व नियोजक पर होगा । 


1974 


THE GAZETTE OF INDIA : APRIL 30, 1983 / VAISAKHA 10, 1905 


[ PART II - SEC. 3(1 )] 


- - - 


- - - - - - - - - 


___ 12. उक्त स्थापन के संबंध में नियोजक इम स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नाम निर्देशिनियों /विधिक वारिमो की बीमाकृत रकम 
का सदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करंगा । 

[स० एस० 35014 / 67 / 83 पी० एफ0 - 2] 


8 . No amendment of the provisions of the Group Insurance 
Schome shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablc opportunity 
to the cmployees to explain their point of view , 


9 . Where, for any reason. the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Schemo of the Life Insui ance Corporation of India as already 
adopted by the said establishment, or the benelits to the emp 
loyees under this Scheme are reduced in any, manner , the 
exemption shall be liable to be cancelled . 


10 , Where , for any reason , the employer fails to pay the 
premium etc , within the due date, as fixed by the Iſc Inni 
rance Corporation of India, and the policy is allowed to lapse . 
the exemption is liable to be cancelled , 


So ., 2014 . – Whercas Messi s Mukund lroni and Siccl Works 
Ltd ., Lal Bahadur Shastri, Kurla, Bombay - 400070, ( hereinafter 
referred to as the said establishment) have applied for exemp 
tion under sub -section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952) ( hercinafter referred to as the said Act ); 

And whercas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits linder the Group Jasurance Scheme of the Lite 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In 
surance Scheme, 1976 ( hercinafler referred to as the said 
Scheme); 


11. In case of default, if any inade by the employer in 
payment of premium the responsibility for payment of assuir 
ance benefits to the nominccs or the legal Teirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 


Now , therefore , in cxercise of the powers conferied by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hercle , the 
Central Government hercby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of thrce years . 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum Assured to the 
nominco /legal heirs entitled for it and in any case within 
7 days of the receipt of the alim assured from the life Insti 
rance Corporation of India , 

[ No. S-35014( 67)/ 83 - PF ]]! 


SCHEDULE 


1 . The cmployer in relation to the said cstablishment shall 
submit yuch returns to the Regional Provident Fund Com 
missioner , Maharashtra , maintain such accounts and proville 
such facilities for inspection , as the Central Government may 
direct from time to time . . 


2 . The employer shall pay such inspection chargts as the 
Contral Governmont may, froin time to time, direct linder 
clause ( a ) of sub -section (3A) of section 17 of the said Act, 
within 15 days from tho close of every nionth . 


का०मा० 2015 मैसर्स जे० के० स्थेिटिक लिमिटेड , जय -केय 
नागां कोटा ( गजस्थान 515 ) जिससे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( छ ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
मामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम 1970 ( जिसे इसमे इसके पश्चात उक्त स्कीम कहा 
गया है के अधीन उन्हें अनुज्ञेय है ; 


3 . All expenses involved in the administration of the Croup 
Insurance Schemo, including inaintenance of accounts , sub 
mission of returns, payment of ingurance premia , transfer of 
accounts , payment of inspection charges etc . shall be bornc 
by the cmployer. 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as und 
when amended , alongwith a truuslation of the salient features 
thereof, in the language of the majority of the employees. 


5 . Whercas an employec , who is already a member of the 
Employecs Provident Fuad or the Provident Fund of an 
cstablishment cremipted under the said Act, is employed in 
bis establishment, the employer shall immediately eniol him 
as a member of the Group Insurance Scheme and ray neces 
sary premium in respect of him to the Life Insurance ( orolt 
tion of India . 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


6. The employer shall arrange to enhance the benefits avail 
able to the omployees under the Group Insurance Schemc 
appropriately , if the benefits available to the employees under 
the said Schemo are enhanced , so that the benelits availablc 
under the Group Insurance Scheme are mors favourable to 
the employees than the benefits admissible under the shirt 
Scheme . 


अनसची 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an empolyes the amount 
payable under this acheme be less than the amount that would 
he payable had employeo been covered under the said Scheme. 
the employer shall pay the difference to the legal heir /nominec 
of the employee as compensation . 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐमी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट 
करे । 
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2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की स्थापन पहले अपना चका है अधीन नहीं रह जाते हैं , या 
समाप्ती के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सर इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
कार , उक्त अधिनियम की धारा 17 की उपधारा ( 3 क ) के किमी रीस में कम हो जाते हैं, तो यह छट रद्द की जा 
खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

गकती है । 
3. मामूहिक बीमा स्कीम के प्रणाम्न में , जिसके अन्तर्गत 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , के भीतर जो भारतीय जीवन बीमा निगम नियत करें, 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण प्रीमियम का संदाय करने में असफल रहता है, और पालिमी 
प्रभारों का मन्दाय आदि भी है , होने वाले सभी व्ययों का को व्यपगत हो जाने दिया माता है तो छुट रह की जा 
वहन नियोजक द्वारा किया जाएगा । 

मकती है । 
1. नियोजक केन्द्रीय मरकार द्वारा यथा अनुमोदित 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
मामूहिक बीमा स्कीम के नियमो की एक प्रति , और जब 

किमी अक्तिक्रम की दशा में उन मत मदस्यो के नाम 
कभी उनमें संशोधन किया जाए, तब उम संशोधन की प्रति निःणतिय या विधिनः वारिमा को जो यदि यह , छट न 
तथा कर्मचारियों की बहसंख्या की भाषा में उमकी मुख्य दी गई होनी तो उक्त स्कीम के अन्तर्गत होस , बोमा फायदों 
बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित को मंदाय का उत्तरदायित्व नियोजन पर होगा । 
करेगा । 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य अधीन आने वाले किमी सदस्य की मत्य होने का उसके हकदार 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किमी नाननिशितियों /विधिक वारिसों की बीमाकप्त पकम का 
स्थापन की भविष्य निधि का पहले ही सदस्य है . उसके सदाय तत्परता से प्रौर प्रत्येक दशा में भारतीय जीवन बीमा 
स्थापन में नियोजित किया जाता है तो , नियोजक सामूहिक निगम से बीमाकृत रकम प्राप्त होने के मात दिन के भीतर 
बीमा स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्ज मुनिश्चित करेगा । 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
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बीमा निगम को मंदरत करेगा । 
6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध 

S . O . 2015. - Whereas Messrs J . K . Synthetic Limited , Jay- Kay 

Nagar , Kota (RJ /515 ) . (hereinafter referred to as the said 
फायदे बढ़ाए जाने है तो नियाजनक मामहिक वीमा स्कीम establishment) have applicd for exemption under sub -section 

(2A) of section 17 of the Employees Provident Funds and 
के अवीन कमचारियों की उपलब्ध फायदों में मचित रूप Miscellaneous Provisions Act ( 19 of 1952 ) (hereinafter refei 

red to as the said Act ); 
से वृद्धि की जाने की पवस्था करेगा, जिममे कि कर्मचारियों 
के लिए माम हक बीमा स्कीम के अधीन उपलब्ध फायदे 

And whereas, the Central Government is satisfied that the 

employecs of the said establishment arc , without praking winy 
उन फायदों से अधिक अनकल हों , जो उक्त स्कीम के अधीन separate contribution or paymeni of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
अनुज्ञेय हैं । 

Insurance Corporation of India in the nature of Life Insu 

rance which are more favourable to such employees than the 
7. सामुहिक बीमा स्कीम में किमी बात के होते हुए 

benefits admissible under the Fmployees Deposit -Linked In : 

surance Scheme , 1976 ( hereinafter 1eferred to as the mil 
भो , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन Scheme); 
संदेय रकम उस रकम से कम हैं , जो कर्मचारी का उम 

Now , therefore , in cxercise of the powers conferred by 

yub- section (2A) of section 17 of the said Act and subject to 
दशा में मंदेय हाती, जहां वह उक्त स्कीम के अधीन होता ता , 

the conditions specified in the Scliedule annexed hereto , the 
नियाजक कर्मचारी के विधिक वारिसों नामनिर्देशिती की Central Government hereby erempts the said establishment 

from the operation of all the provisions of the said Scheme 
प्रति कर के रूप में दोनों रकमों के अन्तर के बराबर रकम for a period of three years . 
का संदाय करेगा । 

SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit auch returns to the Reçional Provident Fund Com 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection , as the Central Government mav 
direct from time to time. 


____ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशो 
धन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान में पूर्व अनु . 
मदिन के बिना नहीं किया जायगा और अहां किसी संशोधन 
में कामचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वह , प्रादेशिक भी भविष्य निधि आयक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुक्त अवसर देगा । 


2 . The employer shall pay quch inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month. 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उम सामहिक बीमा स्कीम के , जिसे 


3. All expenses involved in the administration of the Grono 
Insurance Scheme, including maintenance of accounts. b . 
mission of returns, payment of insurance rren ia , transfer of 
accounts , payment of inspection charres etc . shall be horne 
by the employer . 
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4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 


ग रहे और गेगे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनकल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है , 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the sari Act, is employed in 
his establishment, the employer shall immediately enjol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpora 
tion of India. 


अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और उससे उपावद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देती है । 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits availabie to the employees linder 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible innder the said 
Scheme. 


7 . Notwithstanding anything contained in the Group Insir 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir / norince 
of the employee as compensation . 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐमे लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करे । 


8 . No amendment of the provisions of the Group Jrfsurance 
Scheme shall be made without the prior approval of th ~ 
Regional Provident Fund Commissioner Rajasthan and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his aporoval, give a reasonable opportunity 
to the employees to explain their point of view 


... नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार , - उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


9 , Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emo 
loyees under this Scheme are reduced in any, manner , the 
exemption shall be liable to be cancelled . 


___ 3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाबद्ध का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम वा सन्दाय , लेखाबद्ध का अन्तरण , निरीक्षण 
प्रभारा का सन्दाय आदि भी है, होने वाले सभी प्रयों का 
वहन नियोजक द्वारा किया जाएमा । 


10 . Where , for any reason , the employar fails to nav the 
premium etc . within the due date , as fixed by the Life Insur 
rance Corporation of India , and the policy is allowed to lanse 
the exemption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for navment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have heen covered under the said Scherre 
but for crant of this exemrtion , shall be that of the employer . 


4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित मामू . 
हिक बीना स्कीम के नियमों की एक प्रति , और जव कभी 
उनमें संशोधन किया जाए, तब उस मंशोधन की प्रति तथा 
कर्मचारियों की बहर ख्या की भाषा में उसकी मुख्य बातों 
का अनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sun assured to this 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Tife Insu 
rance Corporation of India, 
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5. यदि कोई ऐसा कर्मचारी. जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किमी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो . नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरत दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मदन्त करेगा । 


का० मा 2016 - मेसर्स सर पदमपत रिसर्च सेन्टर , जय के 
नगर , कोटा ) ( राजस्थान / 2313 ) (जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19) (जिससे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 3 ) के अधीन छट दिए जाने के लिए आवेदन 
किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी. किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक वीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 


6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध 
फायदे बहाए जाते हैं तो , नियोजन सामुहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब् फायदो मे समचिा रूप 
से वृद्धि की जाने की अवस्था करेगः, जिम कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


[ भा । 


3 ( ii ) ] 


भारत का राजपत्र : अप्रैल 30 , 1983 वैशाख 10 , 1905 


1977 


- - 


- 


- - 
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- 


- 


- 


- 


- 


- 


- 


- 
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benefits admissible under the Employees Deposit-Linked In 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


Now , therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Schem 
for a period of three years . 


SCHEDULE 


7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
अधीन -संदेय रकम उस रकम से कम हैं , जो कर्मचारी को 
उस दशा में संदेय होती , जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोंनो रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 
____ 8. सामूहिक वीमा स्कीम के उपबन्धों में कोई भी संशो 
धन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनु 
मोदन के बिना नहीं किया जायेगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
से देने पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Rajasthan , maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct inder 
clause ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , $un 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be borne 
by the employer . 


9. यदि किसी कारणवंश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते 
हैं या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं तो यह छूट रद्द 
की जा सकती है । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करें, 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay necez 
sary premium in respect of him to the Life Insurance Corpora 
tion of India . 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced . so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों विधिक वारिसों की बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस० - 35014/ 57/ 83-पी० एफ०- 2 ] 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme he less than the amount that way ? ? 
he payable had employee been covered under the said Scheme. 
the emplover shall pay the difference to the legal heir / nominee 
of the emplovee as compensation . 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the emplovees, the Regional Provident Fund Commissioner 
shall before giving his apnroval, give a reasonable opportunity 
to the emplovees to explain their noint of view . 


S . 0 . 2016. - Whereas Messrs Sir Padampat Research Centre , 
Jay Kay Nagar, Kota (RJ / 2313 ) , (hereinafter referred to as 
the said establishment ) have applied for exemption under 
sub-section (2A) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act ( 19 of 1952) (here 
inafter referred to as the said Act); 


9 . Where for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alrearlv 
adonted hv the said establishment, or the benefits to the emn 
lovces under this Scheme are reduced in any , manner , the 
exemption shall be liable to be cancelled 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such enployees than the 
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10 Where , for any reason the emplover fails to nav the 
premium etc . within the due date , as fixed bv the Tife Trsui 
rance Corporation of India and the policy is allowed to lapse 
the exemption is liable to be cancelled . 

11 . In case of default if any made hy the emnlover in 
payment of premium the responsibility for ravment of assur 
ance benefits to the nominees or the legal heirs of deceased 
memhers who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer 
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12 . Upon the death of the member covered under the कर्मचारियों की वहसंख्या की भाषा में उसकी मुख्य बातों का 
Scheme the employer in relation to the said establishment 
shall engure prompt payment of the sum assured to the अनुवाद, स्थापन के सूचना -पट्ट प्रदर्शित करेगा । 
nominçe / icgal heirs entilled for it and in any case within 
7 days of the receipt of the sum assured from the life Insiin 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
rance Corporation of India . 

का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
[ No. 835014( 57 ) / 83 -PF. 1] 

की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

नियोजित किया जाता है तो , नियोजक सामहिक बीमा स्कीम 
का० प्रा० 2017 . - - मसर्म जयपुर उद्योग लिमिटेड पाक 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
घर:- मा नगर सावल माधोपुर ( राजस्थान 25 ) ( जिसे 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 

को संदत्त करेगा । 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधि 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
नियम कहा गया है ) की धारा 17 की उपधारा ( 20 ) के 

फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम 
अधीन छुट दिए जाने के लिए आवेदन किया है ; 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचिन रूप से 

वद्धि की जाने की व्यवस्था करेगा , जिसमें कि कर्मचागियों के 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदै उन 
स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 

फायदों में अधिक अन कल हो , जो उक्त स्कीम के अधी । 
सन्दाय किए बिना भी भारतीय जीवन बीमा निगम की 

अनुज्ञेय है । 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और से कर्मचारियों के लिए ये फायदे 

7. माहिक बीमा स्कीम में किसी बात के होते हा भी , 
उन फायदों में अधिक अनुकूल है जो कर्मचारी निक्षेपमहबद्ध 

यदि किसी कर्मचारी की मम्प पर इस स्कीम के अधीन 
बीमा स्कीम 1976 (जिमे इसमें इसके पश्चात् उक्न स्कीम 

मंदेय रकम उम रकम में कम है , जो कर्मचारी को उस 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

दशा में संदेय होनी, जब वह उक्त स्कीम के अधीन होता तो , 

नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकार 
अतः के द्रीय सरकार उक्त अधिनियम की धारा 17 की के रूप में दोनों रकमों के अन्तर के बरावर रकम का संदाय 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए करेगा । 
और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिए 

8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी , 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

मंशोधन , प्रादेशिक भविष्य निधि आयुक्त , राजस्थान के पूर्व 

अनुमोदन के बिना नहीं किया जायेगा और जहा किमी 
अनुसूची 

मंशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 

अनमोदन देने से पूर्व कर्मचानियो को अपना दष्टिकोण स्पष्ट 
निधि आयुक्त , राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लिखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 

करने का युक्तियुक्त अवमर देगा । 
प्रदान करेगा केन्द्रीय सरकार समय - समय पर निनिर्दिष्ट 

9 . यदि किसी कारणवग, स्थापन के कर्मचारी, भारतीय 
करे । 

जीवन बीमा निगम की उस मामहिक बीमा स्कीम के , जिसे 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, 
2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक माम को 

या इस स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले 
ममाप्ति के 15 दिन के भीतर म दाय करेगा जो केन्द्रीय 

फायदे किमी गति से कम हो जाते है ता यह छट रह की 
मरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 

जा सकती है । 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 
3. सामहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत 

10 . यदि किसी कारणवश, नियोजन उस नियत तारीख 
लेखाओ का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

के भीतर, जो भारतीय जीवन बीमा निगम नियत करें, 
बीमा प्रीमियम का सन्दाय , लेखाओ का अन्तरण , निरीक्षण 

प्रीमियम का मंदाय करने में असफल रहता है , और पालिनी 
प्रभारों का सन्वाय आदि भी है, होने वाले सभी व्ययों का 

को व्ययगत हो जाने दिया जाता है तो , छट रद की जा सकती 
वहन नियोजक द्वारा किया जाएगा । 


1. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
मामहिक बीमा स्कीम के नियमो की एक प्रति, और जब कभी 
उनमें मंशोधन किया जाए , तव उस मंशोधन की प्रति तथा 


11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह , छट न दी गई 


[ भाग II - - 3 ( ii )] भारत का राजपन्न : अप्रैल 30,1982|पेशाब 10, 1905 
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7 . Notwithstanding anything contained in the Group Insll 
होती तो उक्न स्कीम के अन्तर्गन होते बीमा फायदों के संदाय 

rance Schemc, iſ on the death of an empolyee the amount 
का उत्तरदायित्व नियोजक पर होगा । 

payable under this scheme be less than the amount that would 
be payable had employec been covered under the suid Scheme, 

the employer shall pay the difference to the legal heir / nominee 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 

of the employee as compeosalion . 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

8. No amendment of the provisions of the Group Insurance 
हकदार नाम निर्देशितियों/ विधिक वारिसो को बीमाकृत रकम 

Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner , Rajasthan and 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन where any amendment is likely to uſlect advcisely tho interest 

of the employees, the Regional Provident Fund Commissioner 
बीमा निगम में बीमाकृत रकम प्राप्त होने के सात दिन के 

shall before giving his approval, give a reasonuble opportunity 
भीतर मुनिश्चित करगा । 

to the employees to explain their point of view . 

9 . Where, for any reason, the employees of the said estab 
मिख्या एस - 35014/ 58/ 83-पी०एफ०- 2] lishment do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as already 
ए०के०भट्टाराई, अवर संचिव adopted by the said establishment, or the benefits to the emp 

loyces under this Scheme are reduced in any, manner , the 

exemption shall be liable 10 be cancelled . 
S . O . 2017. -- Whereas Messrs Jaipur Udyog Limited , P. O . 
Sahunagar Sawal Modhopur ( RJ / 25 ), ( hereinatler icferred to 

10 . Where , for any reason, the employer fails to pay the 
as the said establishment ) have applied for cxemption under 

premium etc . within the due date , as fixed by the Life Insil 
sub - section (2A ) of section 17 of the Employees Provident 

rance Corporation of India, and the policy is allowed to lan- c , 
Funds and ( Miscellaneous Provision; Act 1952 ( 19 of 1952 ) 

the exemption is liable to he cancelled . 
( hercinafter referred to as the said Act); 

11. In case of default , if any made by the employer in 

payment of premium the responsibility for payment of assur 
And whereas, the Ccairal Governincnt is satisfied thut the ance benefits to the nominecs or thc legal heirs of deceased 
employees of the said establishinent are , without making any members who would have bern covered under the said Scheme 
separate contribution or payment of premium , in enjoyment 
of benefits under the Grour Insurance Scheme of the Lilc 

but for grant of this exemption , shall be that of the employer . 
Insurance Corporation of India in the nature of Life Insui 

12 . Upon the death of the member covered urder the 
rance which are morc favourable to such employecs than the Scheme the employer in relation to the said establishment 
benefits admissible undei the [ mployees Deposit -Linked In shall ensure prompt payment of the sum Assured to the 
surance Scheme, 1976 ( hereinafter referred to as the said nominee /legal heirs entitled for it and in any casc within 
Scheme ); 

7 days of the receipt of the sum assurer from the Life Insu 

rance Corporation of India . 
Now , therefore , in exercise of the powers conferred by 
ub - section ( 2A) of section 17 of the said Act and subject to 

INo. S-35014( 58 ) / 83 -PF II ] 
the conditions specified in the Schedule annexed hereto , the 

A . K . BHATTARAI , Under Secy . 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of he said Scheme 

प्रादेश 
for a period of three years. 

नई दिल्ली, 20 जनवरी, 1983 
SCHEDULE 

का प्रा० 2018. - केन्द्रीय सरकार की राय है कि इसमे 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Providen s Fund Com उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में आन्ध्र 
missioner , Rajasthan , maintain such accounts and provide 
such facilities for inspection , as the Central Goveroments 

बैंक के प्रबंधतंत्र से सम्बद्ध एक औद्योगिक विवाद नियोजको 
direct from time to time. 

और उनके कर्मकारों के बीच विद्यमान है ; 
2 . The employer shall pay such inspection charges as the 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
Central Government may. from time to time, direct under 
clause ( a ) of suh -section (3A) of Section 17 of the said Act , लिए निर्देशित करना वांछनीय समझती है ; 
within 15 days from the close of cvery month . 
3 . All expenses involved in the administration of the Group 

अतः, केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
Insurance Scheme, including maintenance of accounts, sub 1947 ( 1947 का 14) की धारा 7-2 और धारा 10 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges clc , shall be borne की उप-धारा ( 1 ) कः खंभु ( घ ) द्वारा प्रदत्त शक्तियों का 
by the employer. 

प्रयोग करते हुए एक औद्योगिक अधिकरण गठित करती 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Lusulance 

हैं जिसके पीठासीन अधिकारी श्री जे० एम० महापात्र होग 
Scheme as approved by the Central Government and , as and 
when Amended , alongwith a translation of the salient features 

जिनका मुख्यालय भुवनेश्वर में होगा और उक्त विवाद को 
thereof, in the language of the majority of the empluyees, 

उक्त अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 
5. Whereas an employce, who is already a member of the 
Employees Provident Fund or the Provident rund of an 
establishment exempted under the said Act, is çmployed in 
his establishment, the employer shall immediately eprol him 

क्या आन्ध्र बैक के प्रबंधतंत्र की राउरकला शाखा के संबंध 
As a member of the Group Insurance Scheme and pay neutro 
sary premium in respect of him to the Life Insurance Corpora 

में बैंक के गैर- अधीनस्थ कर्मचारियों को 150 20 प्रति मास तथा 
tion of India , 

अधीनस्थ कर्मचारियों को 100 रु० प्रति माह की दर से 
6 . The employer shall arrange to enhance the benefits avail दी जाने वाली मकान भत्ता महायला बंद करके उसके स्थान 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employecs inder पर उन्हें 1- 6 82 में औद्योगिक विवाद अधिनियम , 1947 
the said Schenre are enhanced , so that the benefits available 
under the Grour Insurance Sciicme are more lavourable 10 की धारा 9क के अधीन 9- 4- 82 की सूचना के अनुमरण में 
the employecs than the benefits :1dmissible under the said 

31- 10 -1979 को ए द्विपक्षीय समझौते की शर्तों के 
Scheme. 


अनुसूची 


1980 
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पैरा 12 (ii ) के अनुसार मकान किराया भत्ता देने की 
की प्रस्तावित कार्रवाई न्यायौचित्त है ? यदि नहीं, तो संबंधित 
कर्मकार किस अनुतोष के हकदार है ? " 


समाप्त करने और बैंक में उनके पुर्न -नियोजन के दावे की 
अवहेलना करने की कार्रवाई न्यायोचित है ? यदि नहीं , तो 
संबंधित कर्मकार किस अनुतोष का हकदार है ? " 

[सं० एल- 12032/ 27 / 82 -डी० 4 (ए )] 


[सं० एल 12011( 3)/82-डी० 4(ए)] 


टी० बी० सीतारमन , डैस्क अधिकारी 


ORDER 
New Delbi, the 20th January, 1983 
S . O . 2018 . Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Andhra Bank , and their 
workmen in respect of the matter specified in the Schedule 
hereto annexed ; 


ORDER 
New Delhi , the 7th February , 1983 


S . O . 2019. - Whereas the Central Government is of opinion 
that an industrial disptue exists between the employers in 
relation to the Bank of Madura Limited , and their workmen 
in respect of the matter specified in the Schedule hereto 
annexed ; 


And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 


Now , therefore , in exercise of the powers conferred by 
Section 7- A, and clause ( d ) of sub-section ( 1 ) of section 10 , 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri 
bunal of which Shri J . M . Mohapatra shall be the Presiding 
Officer , with headquarters at Bhubaneswar and refers the 
said disptue for adjudication to the said Tribunal. 


And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication . 

Now , therefore , in exericse of the powers conferred by 
section 7 - A , and clause ( d ) of sub- section ( 1 ) of section 10 , 
of the Industrial Disputes Act , 1947 (14 of 1974) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri T . Arulraj shall be the Presiding Officer , with 
headquarters at Madras and refers the said dispute for adjudi 
cation to the said Tribunal. 


SCHEDULE 


" Whether the preposed action of the management of 

the Andhra Bank in relation to its Rourkela branch 
to withdraw the facility of payment of house ient 
subsidy at the flat rate of Rs. 150 per month to 
non - subordinate staff and Rs. 100 per month to 
subordinate staff of the Bank and instead pay them 
house rent allowance in terms of para 12 (ii) of the 
Bipartite Settlement dated 31- 10 - 1979 with effect 
from 1- 6 -82 in pursuance of its notice dated 
9 -4 - 82 under section 9 - A of the Industrial Disptues 
Act , 1947 is justified ? If not , to what relief are 
the workmen concerned entitled ?" 


SCHEDULE 
“ Whether the action of the management of Bank of 

Madura Limited , Madura in terminating the services 
of Shri B . Vasudeva , Attender with effect from 
27 - 7 - 1981 and ignoring his claim for re - employment 
in the service of the Bank is justified ? If not , 
to what relief is the concerned workman entitled ?" 

[ No. L - 12012 / 27 / 82- D .IV ( A ) ] 
T . B . SITARAMAN , Desk Officer 


[ No. L- 12011(3) /82- D.IV ( A)] 
नई दिल्ली , 7 फरवरी, 1983 

आदेश 
का० प्रा० 2019 .- - केन्द्रीय सरकार की राय है कि 
इससे उपाबंद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में बैंक 
आफ मदुरा लिमिटेड से सम्बद्ध एक औद्योगिक विवाद 
नियोजकों और उनके कर्मकारों के बीच विद्यमान है ; 


प्रादेश 
नई दिल्ली , 16 फरवरी, 1983 
का० प्रा० 2020 .---- केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में ज्येष्ठ 
प्रभागीय विद्युत इंजीनियर , पश्चिमी रेल बड़ौदा, सहायक 
विद्युत इंजीनियर , पश्चिमी रेल , अहमदाबाद और पश्चिम 
रेल कर्मचारी परिषद , अहमदाबाद के प्रबन्धतन्त्र से सम्बद्ध 
प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 
विद्यमान है ; 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 


अतः, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7- क और धारा 10 
की उपधारा ( 1 ) के खंण्ड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री टी० अरूलराज होंगें , जिनका 
मुख्यालय मद्रास में होगा और उक्त विवाद को उक्त अधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 


अतः अब केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7-क और धारा 10 
की उप -धारा ( 1 ) के खंण्ड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री जी० एस० बरोट होंगे , जिनका 
मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निदेशित करती है । 


अनसूची 
" क्या बैंक आफ मदुरा लिमिटेड, मदुरा के प्रबंधतंत्र की 
श्री वी . वासुदेवन , अटेंडर की सेवा को 27 - 7- 1981 से 


अनुसूची 
"क्या ज्येष्ठ प्रभागीय विद्युत इंजीनियर , पश्चिमी रेल , 


( 


[ I- O 


3 ( ii ) 


HTTA FT THIT : 


30, 1982 


19 10 , 1905 


1981 


Sa 


SS 


बड़ौदा और सहायक विद्युत इंजीनियर पश्चिमी रेल , अहमदा 
बाद द्वारा सर्वश्री नवीन पी० और जयन्तीलाल नोगिया को 
WATC Fifft: 13- 10 -78 at 5-6 -78 # Our Tea 
कार्रवाई न्यायोचित है ? यदि नहीं , तो कर्मकार किस अनु 
तोष का हकदार है ? " 

( 070 -41011/8/ 82-81-1I (ai) ] 

हरी सिंह , डैस्क अधिकारी 


cisc of the powers conforred by clauna ( d ) ot nub -hoction ( 1 ) 
of Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), have referred to this Tribunal for adjudication an 
industrial dispute between the employers in relation to the 
management of Measrg K , S , R . Clearing and Shipping Agents 
Private Limited, and their workmen in respect of the matters 
specified in the Schedule mentioned below : 


SCHEDULE 
“ Whether the action of the management of Messrs 

K , S . R . Clearing and Shipping Agents Private 
Limited , Rex Chamberı, Walchand Hirachand Mard 
Bombay, in terminating the services of Shii Narit 
yan Kushiba Ghule , Dock Clerk , with effect from 
the 14th November, 1981 , is justified ? If not, to 
what relief is the concerned workman entitled ?" 


2 . The workman , Narayan Kasbiba Ghule , was working 
in the employer -company us a Dock Clerk . His services 
were terminated by the company from 14 - 11- 1981 by their 
letter dated 13 -11- 1981. It appears that the Transport and 
Dock Workers Union (hereinafter referred to as the “ Union " ) 
wrote a letter to the company on 21- 11- 1981 in which the 
Union informed the company that its action in terminating 
tho scrvices of the workman was illegal and unjustified and 
ulso contrary to the principles of natural juistice . The Union , 
therefore, requested the company to withdraw the said illegal 
letter of termination issued to the workman . The company 
replied by their letter dated 1 - 12 - 1981. The company stated 
in its letter - 


ORDER 
New Delhi, the 16th February, 1983 
S . O . 2020. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Sonior Divisional Electrical 
Engineer , Western Railway Baroda , the Assistant Electrical 
Engineer , Western Railway Ahmedabad and Paschim Rail 
way Karamchari, Parishad Ahmcdabad and their workmen 
in respect of the matter specified in the Schedule hereto 
annexed . 

And wherçay tbe Central Goveroment considers it desir 
able to refer the said dispute for adjudication . 

Now , therefore, in cxercise of the powers conferred hy 
Section 7 - A , and clause (d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby constitutes 20 Industrial Tribunal at 
Ahmedabad of which Shri G . S . Barot , shall be the Presiding 
Officer with headquarters at Ahmedabad and refers the 
said dispute for adjudication to the said Tribunal, 

SCHEDULE 
" Whether the action of the Senior Divisional Electrical 

Engincer , Western Railway , Baroda and the Assis 
tant Electrical Engineer , Western Railway , Ahineda 
bad in retrenching the services of S / Shri Navin P . 
and Jayantilal Nogia w .e. f. 13 - 10 -78 and 5 -6 - 78 
respectively is justified ? If not, to what relief the 
workmen are entitled to ?" 

[No. L -41011(8 ) /82- D . LI ( B )] 
HARI SINGH , Desk Oficer . 


" Immediate reasons for Mr. Narayan Ghule s termina 

tion of services were for violating the Dock l.aobur 
Bourd Scheme by engaging more unlisted Labour 

than for which N . O . C . was obtained ." 
The Union in its statement of claim submitted that the 
uction of the company in terminating the services of the 
workmen is against the principles of natural justice and fair 
play . The workman was not afforded any opportunity to 
defend himself if there were any allegations against him . 
It was alleged that the company was guilty of malafide and 
unfair labour practices in terminatiog the services of tho 
workman . The Union , therefore , prayed that the workması 
be reinstated in service with full back wages, and conse 
qucntial benefits . 


New Delhi, the 12th April, 1983 
S . O . 2021. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
Dient Industrial Tribunal, No. 1 , Bombay, in the industrial 
dispute between the employers in relation to Messrs K . S , R , 
Clearing and Shipping Agents Private Limited , and their 
workmen, which was received by the Central Governnient 
on the 6th April, 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 1 , AT BOMBAY 

Reference No. CGIT -2 of 1982 
PARTIES : 
Employers in relation to Messrs K . S . R . Cleuring and 
Sbipping Agents Private Limited , 

AND 

Their Workmon . 
APPEARANCES : 

For the employer - - Mr. H . C . Dadheech , Advocare 
For Transport and Dock Worker s Union , Bombay, 

Mr. S . R . Wagh , Advocate . 
INDUSTRY : Ports and Docks STATE : Maharashtra 
Bombay , the 28th day of March , 1983 

AWARD 
The Government of India , Miinstry of Labour, by order 
No. I -31012 ( 2 ) / 82 - D . IV ( A ) dated 2nd June , 1982 , in exer 


3 . The company filed its written statement on 6 - 1 - 1983 
and pleaded as follows. The termination of the services 
of the workmat was justified and not illegal. The com 
pany bas lost their faith in the workman . The company 
has terminated the services of the workman for violating 
the Duck Labour Board Scheme by engaging more unlisted 
labour than for which N . O . C . was obtained . It was further 
ploaded that the company had terminated the services of 
the workmen after giving full opportunity and time to 
explain the same. The workman had confirmed that he had 
engaged extra two unlisted labour without any authority . 
The company denied that no proper opportunity was given 
to the workman to defend himself . The company stated 
that it was not ready to reinstate the workman as the com 
pany lost the confidence in the workman . The company, 
therefore, prayed that the reference be dismissed . 

4 . Both the partics filed certain documents in support of 
their cases. On behalf of the Union the workman , Ghule , 
was examined as UW - 1. No oral evidence was led on 
behulf of the employer . After the oral evidence was recor 
ded the employer and the Union arrived at a settlement 
under which the employer - company agreed to pay Rs. 4 ,000 
to the workman towards all his claim against the employer 
company. The parties filed a pursis informing about this 
settlement and further stating that in view of this settlonient 
tho reference may be disposed of, 

5 . I, therefore , direct that the reference be disposed 
of as the parties have arrived at a settlement. The employer 
company shall pay Rs. 4 , 000 to the workmun , N . K . Ghulc , 
in full satisfaction of his claim . The settlement annexure 
A to form part of the award . 

6 . Award accordingly . No order as to costs. 
Encl : - Annexure A . 

M . D . KAMBLI, Presiding Officer 

[No. L - 31012 /2 /82- D . IV (A ) ] 
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ANNFXURE A 

1947 ), have referred to this Tribunal for adjudication an 

industrial dispute between the employers in relation to the 
BEFORE THE PRESIDING OFFICER , CENTRAL GO management of Messrs K . S . R . Clearing & Shipping Agents 
VERNMENT INDUSTRIAL TRIBUNAL NO . 1 , AT 

Private Limited , and their workman in respect of the mattels 
BOMBAY 

specified in the schedule mentioned below : 
Ref. CG ( T -2 of 1982 

SCHEDULE 
M /s. K S, R . Clearing and Shipping Agents P . Lid . 
Employer . 

" Whether the action of the management of Messte 

K . S . R . Clcaring & Shipping Agents Private Limit 
AND 

ed , Rex Chambers, Dalchand Hirachand Mary , 

Bombay, in terminating the services of shri Nara 
7 heii Workman . 

yan hashiba Ghule, Dock Clerk , with effect from 
Terms of Settlement 

the 141h November, 1981, is justified ? If not, to 

who relieſ is the concerned workman entitled ? " 
May it please your Honour 

2 . The workman, Narayan Kashiba Ghule , was working in 
In the above reference the Imployers and the Union 

the employer -compuny as a Dock Clerk , His services were 
have arued at following selllcment. 

terminated by the company from 141h November, 1981 by 

their letter dated 13th November , 1981. It appears that the 
That the Employei Company M1/ s , K . $ . R Clcaring and 

Transport & Dock Workers Union (hercinalter refejed to 
Shipping Agents ( P ) Ltd Bombay has agreed to pay R4, 4 ,000 

as the “Union " ) wrote a letter to the company on 21st Novem 
( Rupees four thousand only ) to the workman Shri Narayan 

ber , 1981 in which the Union informed the company that 
Kashiba Ghule towards all his claim in against the En 

its uction in terminating the services of the workman was 
ployer Coripany . 

illegal and unjustificd and also contrary to the principles of 

natural justice . The Union , therefore , lequeled thc com 
That the Company also hys no any claim of whutsocier pany to withdraw thc suid illegal lctter of termination issued 
nature against the workman . 

to the workman . The company replied by their letter dated 

Ist December , 1981. The company stated in its letter -- 
In the light of the above settlement the reference may 
please be disposci ofl accordingly . 

" Immediate reasons for Mr. Narayan Ghulo s termina 
Bombay, 

tion of services were for violating the Dock I abour 
Board Scheme by engaging more unlisted Labour 

than for which N . O . C . was obtained ." 
Daled - 15th March , 1983 
Sd . / 

SJ / 

"I he Union in its statement of claim submitted that the 

uction of the company in terminating the services of the 
Foi Employer 

For Uvon Workman workman is against the principles of natural justice and fair 

play . The workman was not afforded any opportunity to 

defend himself if there were any allegations against bim . 
New Delhi, the 12th April, 1983 

It way alleged that the company WAS lilty of mula fido 

and unfair labour practices in terminating ihe services of 
S . O . 2022 . - In pursuance of Section 17 of the Industriul thc workmun , The Union , therefore . prayed that the work 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

man be reinstated in service with full back wages , and con 
hereby publishes the following award of the Cential Govern 

sequential benefits, 
ment Industrial Tribunal, No. 1, Bombay in the industrial 
dispute between the employers in relation to Messrs K . S . R . 

3 . The company filed to written statement on 6th January , 
Clearing and Shipping Agents Private Limited, and their 

1983 and pleaded as follows. The termination of the services 
workmen , which was received by the Central Government 

of thc workman was justified and not illegal. The company 
on the 6th April, 1983. 

has lost their faith in the workman . The company has termi 

nated the services of the workman for violating the Dock 
BIL-ORE THE CENTRAL GOVERNMENT INDUSTRIAL Labour Board Scheme by enzaging more Linlisted labour 
TRIBUNAL NO . 1 AT BOMBAY 

than for which N . O . C . was obtained . It was further plcaded 

that the comrany had terminated the services of the work 
PRESENT : 

man after giving full opportynity and limo to explain the 

same. The workman had confirmed that he had cnvaged 
Justice M . D . Kambli Esqr., Presiding Officer . 

extra two unlisted labour without any quthority . The com 
Ref. CGIT -2 of 1982 

pony denied that no proper opportunity was given to the 
workman to defend himself. The company stated that it was 

not ready to reinstate the workman as the company lost the 
PARTIES : 

confidence in the workman, The company, therefore , prayed 

that the reference be dismissed . 
Employers in relation to Messrs K , S , R . Clearing & 
Shipping Agents Private Limited , 

4 . Both the parties filed certain documents in support of 

their cases. On behalf of the Union the workman , Ghule , 
AND 

was eramined as UW - 1 , No oral evidence was led on behalt 
Their Hurkman 

of the employer . After the oral evidence was recorded the 

employer and the Union arrived at a settlement under 
APPEARANCES : 

which the employer - company agreed to pay Rs. 4 ,000 to 

the workman towards all his claim against the cmployer 
For the employer - Mr. H . C . Dadheech , Advocate. 

company. The parties filed a nursin informing about this 

settlement and further stating that in view of this settlement 
Foi Transport & Doch Workers Union , Bombay -- Mi. the reference may he disposed of, 
S . R . Wagh , Advocate , 

5 . I, thereforc, direct that the reference he disposed of 
NDUSTRY : Ports & Docks STATE : Maharashtra . 

as the parties have arrived at a settlement. The employer 

company shall pay Rs 4 ,000 to the workman N K Ghule , 
Bombay , the 28th day of March , 1983 

in full satisfaction of his claim . The kettlement annexurg A 

to form part of the Award . 
AWARD 

6 . Award accordingly . No order as to costs. 
The Government of India , Ministry of Labour , by order 

MD. KAMBII, Presiding Officer 
No . 1 , 3101212 ) / 82 - 0 . IV ) Juled 20 lunc , 1982 in cu 
cisc of the powers conferred by clause (d ) of sub -section ( 1 ) 

(No T - 31012 / 2 /82 / D . IVIA ) ] 
of Section 10 of the Industrial Disputes Act, 1947 ( 14 of 

A . K . SAHA MAND \ L , Desk Officer 
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ANNEXURE A 

J . R . Vennel, Clerk Head Ulice , Bhopal, now ulliciting 

at Sub - Post Mastes , Green Park , Bhopal, was suspended with 
BEFORE TIIE PRESIDING OFFICER , CENTRAL GOV lect from 30 - 8 - 1971. He 10 .18 with one Narayan Day 
I RNMENT INDUSTRIAL TRIBUNAL NO . 1 AT BOMBAY Way tried of an ollence punishablc uuder Seç . 420 of the 

Indian Penal Code. According to the prosecution allega 
Reference CGIT- 2 of 1982 

lions, Tulsiiani ( I . R . Veind ) wurhnan had taken Vuralau 
M /S . K . S . R . Clearing & Shipping Agents P . Lid . 

Das a co -nccine to the house of one Amar Chand recommend 

ing him as one knowing the Art of derplichting curiency notes . 
Employer , 

li be wcie given a currency note he could make two currency 

notes witb the help of thc notc given . It is the prosecution 
Their Workman 

case that Amar Chund vals eventually Juped and cheated and 

relicved of Rs. 1500 . The Tnal Court found that the 
Terms of Settlement 

cumplicity of Tulsiiam applicant workman could not be 
May it Please Your Honour 

proved by the prosecution in as much us Tulsiram s version 

that he was working in his office at the relevant time when 
In the above refcience the Employers and the Union have the duplicating of the holes way going on by the co - accuse , 
arrived at following scrilement. 

had lo k belicved . The Court was of the view that Tulsirum 
That the Employer Company M / S, K . S . R . Clearing a 

could not be present at the time of cheating and he was 
Shipping Agents ( P ) Ltd ., Bombay has agreed to pay 

accordingly acquilted . Ifter the ucquittal the suspension 
Rs. 4 , 000 (Rupees four thousand only ) to the workman Shu Order against the applicant 425 revoked vide oldei datci 
Narayan Kashiba Ghule towards all his wlajm in against the 

17 - 9 . 75. The depaitment, however, now changed T . R . 
Employer Company, 

Verma tor inisconducting himself . The Senior Superinten 

dent of Port Ollices who passed the punishment order was 
That Company also has no any cluini of whatsoever nature 

of the opinion that the applicani had deliberately concealed 
against the workman . 

full facts about his prosecution . He also came to the con 
In the light of the above settlement the reference may clusion that he had unauthorisedly remained absent from 
please be disposed off accordingly . 

duty . Thc punishing atlethority ini berlal prinishnient with 

holding one inciclull without allecting the future incrc 
Bombay , 

ments adversely . Against this order , T . R Verma filed an 
Dated 15th March , 1983, 

appeal before the Dicctor, Postal Services, who altered 
Sd. / 

the punishment of withholding of increment to one of 
for Union . 

" Censurc " . T R . Veima will then given a notice to show 
(Workmon ) 

Cullise why the period ut glorensiun should be treated is not on 
Sd / 

duty for all purposes including pension and gratuity and 

why his pay and allouances for the period of suspension 
for Employer 

hould not be limited to that which has already been paid 
S .0 .2023. . In pursuance of section 17 of the industrial to him in the shape of sirbsistence allowance from time to 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government time. He was also given an option to have the period of 
hereby publishes the following awal of the Central Governi spension converted into leave of any kind due and admissi 
ment Industrial Tribunal- cum Lubour Court, Jabalpur ( M P .), Hly to him in accordance with the proviso tu F . R . 54 ( B ) ( 7 ) . 
in the industrial dispute hetween the employers in iclation to 

3 . In his representation T . R . Veima stated that this 
the management of Post Master General, P & T , M .P , Circle 

dentite s 10 bc decided under F . R . 54 ( 2 ) as he was placed 
Bhopal, and their workmen , which was receivecl hy the rential 

under suspension on uccount of a criminal casc for which he 
Government on the 6th April, 1983. 

had triel which resulted in his acquittal. His contention had 
BEFORE JUSTICE SHIRT K . K . DURF , PRESIDING 

en lejecied by the Senior Supe . intendent of Post Offices, 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL Bhopal who passed this order that T . R . Veinia was not 
TRIBUNAT -CUM -LABOUR COURT, JABALPUR ( M . P . ) fully exonerated and his case was covered by 1 . R . 54 ( B ) 

( 5 ) & ( 7 ) . Taking a lenient vicw in the case Sr . Superin 
Case No. CGIT / LC (R ) (69) /1982 

tendent way of the view that the period of suspension of 

T : R . Verina shall be treated is duty for all purposes includ 
PARTIES : 

ing pension birt fly 1 .16 and allowances for the period shall 
Employers in jelation to the management of Post Master 64 limited to that which has already been paid to him in 

General PAT , M . P Circle , Bhopal and their work the shape of subsisten : c allowance from time 10 time, 
man , T . R , Verma ( Tuliram Verma ) represented 

T . R . Verint appcaled against this ourdej restricting his pay 
through the Bharatiya Postal Employees Union Cluss and allowances of the suspension period from 30 - 8 -71 to 
III, Bhopal Divisionol, Phopal (M . P . ) . 

18-975 to subsistence allowance nilicady drawn by him , Smt. 

S , Chaurasia , Director, Portal Services (West ) M . P . 
APPEARANCES : 

Circle , Bhopal was also of the view that the appellant has 

1101 been fully exonei ated and suspension could not be said 
Tor Workman . -- Slici H . K . Nagaria . 

to be totally unjustified . Hence there was no rvason to 
For Management. Shri G . R . Prashar, fastt . Superin 

modify the order issued by the Sr, Superintendent of Post 
tendent of Post Offices . 

Office , Bhopal on 23 -6 - 1977 , Thereafter in appeal was 

filet before the Member Post and Telegraphi Board who 
INDUSTRY ; P & T . DISTRICT : Bhopal ( M .P .) . 

liv in order dated 14 - 1- 1980 ejected the applicant s petition . 
AWARD 

3 . In a considered order the Asstt . Director General point. 

cd out the infirmitics in the case which resulted in the acquillul 
Dated the 26th March , 1983 

oi io persons inder Sec. 420 T. P . C . The main accusC WAS 

given the benclit of douhi, According to the Asstt. Director 
The Central Government vide their Notification No. L General the applicant viccuse got avquital in the criminal 
40012 ( 10 ) / 81- D . II ( B ) datel 30h October, 1982 , referici Casc not beclll4c the charges Hue disproved but bocal/sc 
for adjudication a dispute between the employer of the Post 

theic als a lack of lorts on the ruit of prosecution to 
Master Gencral , Bhop. cl Cucle ind their workmen. The 

Collect all evidence and produccilem in the Court. The 
dispule is in the following teims : 

Ilspension of the pplicunt cannot be said to be wholly un . 

justified and he did not merit full pay and allow .incos dur 
" Whether the action of the Senio Superintendent Post ing the pension neid as provided under F . R . 54 ( B ) 

Offices , Bhopal in not treating the workinan Shri Aprieciating the fact thtt the applicant waly under a long 
T . R . Verma , Suh - Post Master as on duty and Suspension the Board fell that he ends of justice would be 
with -holuling full poyment of salary and allowances met if the pav und allowance or rosu icted to 80 recent 
for the period from 13 - 8 - 1971 to 12 - 9 - 1975 is justifi . par and illowances which could lic bun admissible to him 

ed ? If not, 10 what relief the workmir is entitlel ? had he hen on dut . ! that thi , perind should be treated 
2 Brief facts leading to the communication of the lispute 

period spent on duty for :ill other plurposes 
tve e uncler : 

4 . It would be seen from tht above narration of facts 
that the applicant employee hal heen slapended because 
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hc wars falling it criminal til. On hiz ucquittal the order 

would have been idmissible to the applicant had he really 
of suspension was dissolved . He questions that fall zur heen on duty . In my opinion , 20% claim subsisted . In the 
consideration are ay to how the period of supension should 

circumstances of the case there shall be no ordor as to costr. 
be treated and whether he should he given full pay and 
allowances of the quspension period , 

Dated : 26 -3 -1983 

(No. L - 40012 ( 10 ) / 81-D . II A ] 
5 . The applicant workman had not been dismissed or 

K . K . DUBE , Presiding Officer 
removed from services. Theictore F . R . 34 ( A ) did not 
upply . His case would be governed by F . R . 34 ( B ) . Under 

S . O . 2024 . - - In pursuance of section 17 of thc Iudustria ) 
Sub -rule ( 1 ) of F . R . 54 ( B ) on reinstatement from suspension 

Disputes Act, 1947 (14 of 1947), the Central Government 
a specific order had to be passed for ( a ) regarding the 

hereby published the following award of the Central Govern 
ray and allowancey to be paid to the government servant for 

ment Industrial Tribunal- cum -Labour Court No. II, Bombay 
the period of suspension ending with the reinstatement and in the Industrial dispute between the employers in relation to 
( b ) whether or not the suid period shall bc treated as period the management of Food Corporation of India , Bombay , and 
spent on duty . Under Sub - ruilo ( 3 ) of F . R . 54 ( B ) whether their workmen , which was received by the Central Govern 
the authority competent to order reinstatement ly of the 

ment on the 31st March , 1983 . 
opinion that the unpension was wholly unjustified the 
government servant shall, subject to the nrovisions of Sub BETORF THE CENTRAL GOVERNMENT INDUSTRIAL 
fule ( 8 ) , be paid full pay and allorrances to which he woull 

TRIBUNAL NO . 2 , BOMBAY. 
have been cntitled had he not been suspended . The authori 
ties were , therefore , required to objectively determine 

Reference No. CGIT -2 / 33 of 1982 
whether or not the suspension of the applicant was wholly 
unjustified . The sumpcnsion is alreadly stated was a direct PARTIES 
result of the criminal prosecution started against the applicant , 
His reinstatement was Otrause he had been acquitted of all 

Imployers in relation to the Management of Food Cor 
the criminal charges. The criminal Court was bound to 

poration of India , Bombay . 
sicquit the ACC Sed if the case agiinst him is not proved 

AND 
beyond a reasonable doubt. Ho could not be convicted on 
suspicion or sui mise . From the facts of the criminal proge 

Their Workmen . 
cution it would appear that Tulsiram had introduced Narnin 
Das into the confidence of Amar Chand . It is only this APPEARANCES : 
conduct of Tulsiran which had to be examined as his com 
plicity in any further act had not been established . The 

For the Employers, Shii B . M . Masurkar, Advocate . 
two authorities viz. R . K . Ratnavat. Senior Superintendent 

For the Workmen . Shri S . R . Wagh , Advocate, 
of Post Officca and Smt. S . Chaurasia , Director , Postal Services 
(West ) M . P . Circle found that the applicant had been INDUSTRY : Food Corporation STATE : Maharashtra 
vuilty of not disclosing the circumstances connected with 
the arrest and that he remained unauthorisedly absont from 

Bombay , the 17th March , 1983 
duty . These charges are wholly unconnectect with the cri 
minal prosecution which had led to his sin pension and 

AWARD 
even if it is held by these two officers that the applicant 

By their order No . L -42011 ( 27 ) /79- D . 11 ( B ) 
committed a fresh misconduct. this would not bc germane in 

dated 
passing orders under F . R . 54 ( B ) . However , Asstt, Director 

23- 8 - 1982 the following dispute has been referred to for 

adjudication under Section 10 ( 1 ) ( d ) of the Industrial Disputes 
General (Disc ) approached the question differently and that 
is the order which is final. This order is an appropriate 

Act, 1947 : 
order under F . R . 54 ( B ) taking into consideration the merits 
of the criminal prosecution and iustification of the suspen 

" Is the action of the Food Corporation of India nianage 
kion order. This seems to be the right approach under F . R . 

ment in not regularising 1 ) Shii A . K . K . Shaikh , 
54 ( B ) . The Asstt. Director General after full appraisal of 

Wireman - II, ( 2 ) Shii K . D , Podnekar, Khalasi, 
foot cam to the conclusion that it could not be said that 

3 ) Shri A . K . Patil, Khalasi 4 ) Shri K . R . Jaldevan , 
neither the prosecution against the applicant was wholly 

Khalasi 5 ) Súri 6 . G . Bumdivdekar, Khalasi 
milystified nor it could be said that the suspension of the 

6 ) Shri P . M . Nuik , Khulasi, 7 ) Shri D . G . Halavade, 
onplicant was uniustificd . The criminal case failed because 

Khalasi, 8 ) Shri L . M . Naik , Khalasi, 9 ) Shri 
of certain infirmities in the prosecution . As researd Annen 

S . D . Poujari, Wireman - II, 10 ) Shri V . D . Vartak , 

Wireman - II 11 ) 
ion and the prosecution therc was a reasonable fustificntion 

Shr) P . Apgamuttu Plumber 
for it and therefore his case would fall under F . R . 54 / B ) 

12 ) Shri S . G . Pawar, Khalasi, 13 ) Shri Sayanu 
15 ). The benefit under Sub - rule ( ? ) could be available 

Mallappu Khalasi 14 ) Shri G G . Ingade Kbalasi , 

15 ) Shri Sitailun , Carnentor , 16 ) Shri Sudhir R . 
to the annlicant only when the authority came to the conclu 

Raspo Gusual Labourer , 17 ) Shri V . D . Vartak , 
sion that the suspension was not wholly unjustified , 

Wircman , 18 ) Suri Ram Singh , Khalasi is justi 

fied ? If not, what relie . they are entitled ? " 
6 . From the recital of the facts given by the Criminal 

2 . The matter is being agitated on behalf of the workmen 
Court it secms clear that the applicant Tulstram has taken 

concerned by the Union known as the Food Corporation of 
Narain Das with him and introduced him to Amar Chand India Employees Association , Borivili Unit, Bombay who 
who was eventually duped by Narain Dar. Amar Chand have Aled their statenent (if claini Ex . 2 / W where it is 
would not have hclieved Narain Das if Tulsirom did not 

contended the all the 18 workmen whose names appear in 

the schedule annexed to the statement of claim are working 
introduce him . Amar Chand was a Postmon employed under 

with the Food Corporation is casual labourers on daily ratod 
T . R . Verma ( Tulirom ) in the same office . Tulsiram Verma basis . It is alleged that thev are in the service of the Food 
thus raised a confidence in the mind of the complainant by Corporation since last several years ranging from 6 to 11 
assuring him of the abilities of Narain Das to bring into years and even then their services are not regularised 
existence currency notes by doubling process. The com 

but are being treated as casual labourers and are paid on 

daily rate thus donying all other benefits enjoyed by the 
plainant was thus tricked and dured by the help of the regular workmen like leave facilities etc . It is Allegal that 
applicant. The disciplinary authority was entiiled to consider when in the past on attempt was made to raise a dispute 
this fact while passing an order under of F . R . 54 ( B ) . Tani 

it did not materjalise in reference as the Food Corporation 

had intimated the Ministiy of Labour that they were 
inclined to agree with the Asstt. Director General that the 

taking steps to create some regizlar rost for absorption of 
suspension was not whollv unjustified . Therefore the period 

the old casual labourere. However only two wero absorbed 
of suspension from 30 -8 - 1971 to 18- 9. 1975 though treated and as such the cause still remained and therefore the re 
to be as one on July, for the puruses of pay and allowances, ſerence on behalf of 18 workmen , It may be mentioned 
han rightly heen reqtricted to 80 percent of that which 

here that out of 18 workmen whose namey are appearing in 
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witness Ex 11 / W is pot being challenged lead to ono irrefut 
able conclusion that these workinen must be in continuous 
sei vice as clained by them and there must not be any broek 
as tried to be ploaded . 


Ex . 3 /W the name of Shi V . D . Vartak is repeated at Serial 
No. 10 and 17 that is he is one and the same individual thus 
reducing the number by one. It is then further represented 
that the workmen at S . No . 1, Shri A . K , K . Shaikh , S . No. 4 
Shri K . R . Jaydoven ana S . No. 7 Shri D . J . Nalawde aic 
110 longei in the service of the Corporation and are not 
interested and thorefore their claim nccd not be considered . 
I was further told that Shri G . G . Bundivdekar S . No. 5 
has alrendy expired and therefore his name also be deleted 


3 . The Food Corporation of India by their written stato 
ment IX . 4 / M bave resisted the claim . They deny that these 
workmen are in the service continuously for several years 
and it is alleged that they were casual labourety who inter 
mittantly work from time to time. It is alleged that after 
taking into consideration the various factors when the ques 
tion of absorption of casual labcurera was considered their 
demand for absorption could be conceded . It is further alleg 
ed that at present the employers that is the Corporation are 
faced with the problem of surplus la bour personnel in Western 
Zone and that no additional posts can be created oi more 
workmen can be absorbed . Lastly it is urged that similar 
demand by the cmployees serving in Nagpur Depot has been 
roiected by the Central Government Industrial Tribunal, 
Jabalpur by award dated 18 - 10 - 1978 and as such the deinand 
of the Union or the workmen involved in the present re 
ference also should end in the samo manner, 


6 . Once we arrive at this conclusion the question that 
poses for determination is whether tbese woikmen have a 
11ght to claiin absorption . No doubt there is plea that at 
prosent the Corporation 18 faced with surplug labourer , but 
theic may be sono surplus labolirer at some depot OT places , 
the vory fact that these workmen who are concerned with / 
the storage of food grains were allowed to work till this 
date , shows that the problem of aurpluga gc must not bava 
affected the nature of the work undertaken by these work 
men otherwise the Corporation would have taken steps to 
send them home at the carliost Opportunity . The problem 
theiefore faced by the Corpoiation does not have any bearing 
on the issue involved . There is also another indication 
namely that when in the year 1979 attempt was mado to 
14140 similar type of dispute , as seen from Ex. 8 / W dated 
20 -4 - 1981 the Government of India in the Ministry of 
Labour declined to make any reference because of assurance 
given by the Corporation to the Government that they woro 
taking all the steps to create some regular posts for absorp 
tion of old casual workers against them . It was further 
told that two out of 18 casual labourers would be absorbed 
against regular losts shortly . When in the vear 1981 the sur 
plus labour did not como in thọ way of the Corporation to 
give such an assurance I do not think in tho year 1983 
there would be any problem from this quarter, 


4 . On tho abuve pleading the following issues arise for 
determination and my finding thereon ne 


Issuos 


Findings 


7. The question however still remains whether the work. 
non becausc of their long service with the Corporation as 
Castal workmen can insist on their absorption. In this regard 
my attention has been drawr to award in casc No, CGIT / 
IC ( R ) ( 13) of 1977 dated 18 - 4 - 1978 where a similar request 
for absorption by the workmen at Nagpur Depot of the 
Corporation stood rejected . I have gone through the award 
and I find that the domand was turned down because it was 
found that there were no posts for absorption . In the instant 
case no such case has been made out and therefore the 
rule onunciated in the earlier award cannot be made appli . 
cable to the facts here . 


Yos 


( 1 ) Does tho Union prove that the concerned 

workinen woro continuously working 
for period ranging from 4 years to 11 years 
as stated in the chart along with the state 

mont of claim ? 
( 2 ) If yes, does it not create a right of sorvice 
thoir favour ? 

Yes 
(3 ) Doos tho Corporation provo that these 

workers worked intcrinittantly and thore 

fore all along remained casual workors ? No 
( 4 ) What is tho effect of the comınitment or The Corpora 

reprosentation inade by the Food Corpo - tion must stand 
ration to the Govt. of India in the yoar by the comunit 
1981making certain prominos ? 

inant. 


(5 ) Are the workmen ontitled to the relief as 
prayed foi ? 

- 


Yos 


(6 ) If not, are they entitled to any other relief? Does not arise 
(7 ) What Award ? 

As por order. 


5. Even though the contention of the workmen 10 be 
continuously in the service of the Corporation sanging from 
6 to 11 years as advanced in the statement of clajm has been 
confuted by the Corporation who have alleged that they 
worked intermittantly , by the evidence of Shri P , K , Raut 
who is serving as a Khalasi it is provod that the workmen at 
S . No. 2 , 3 , 8 to 16 and 18 and ulso Shri P . K . Raut, whose 
name is at S . No . 6 are continuously in the service of the 
Corporation , for which purpose attendance cards arc being 
maintained by the Corporation and pay bills are required to 
be signed before accepting the wages. All these averments 
hy the witness are not being challenged and therefore there 
is no reason why the oral evidence of this witness should 
not be believed . Further more had the contention of the 
Corporation that this workmen served intermittartly 
heen trie , some documentary evidence like the attendance 
Cards, pay will etc . would have been forthcoming to prove 
the period of service rendered by these workmen during 
the last 6 to 11 years. The fact that no guch record is 
forthcoming and that the fact the oral swom word of the 
60 GJ/83 — 8 . 


8 . Turning to the Model Standing Orders under the Indus 
tial Employment ( Standing Orders ) Act. 1946 , we find that 
the workmen are classificd in six different categorios namaly 
( i ) permanent, ( ii ) probationers, ( iii) budlis or uhstitutcs ; 
( iv ) temporary ; ( v ) apprenticce and ( vi ) casual. The casual 
workman is defined as a workman who has been engaged for 
work which is of an eiscrtially cusual nature , while temporary 
workman is defined as a workinan who has been engaged 
for work which is of an essentially temporary nature likely 
to be finished within a limited period , against which there 
is the definition of permanent workman who is appointed for 
an unlimited period or who has gatisfactorily put in three 
months continuous service in a parinanent pust the proba 
tioner . I am borrowing these defiations from the Model 
Standing Orders because those are the standard definitions 
and various terminologies used can be explained or better 
(inderstood by these definitions . Now we have seen that 
casual workmani means 4 worknian who hag been engaged 
for work which is of an cssential casual nature . Can it be 
said that the employce whether he is serving as Wireman / 
or Khalasi who puts in service for years together can still 
the said to be a casual workman . The difference in casual 
workmici and the regular workmen is not only in pay packet 
which the workman concerned might carry home at the end 
of the month but also the regulnr workmon whether temmnntary 
or permanent absorbed in the regular service lu entitled to 
various bencfits to which benefits the caquel workmon or daily 
rated workmen la deprived . In my view therefore when the 
record speaks that these woikeu who are still interestod 
in the service with the Corporntion , excluding those who 
have left and no longer interested anal who have expired 
hrie mult is long vears of service and that fon continuously 
and not intermittantly it can never he said that they should 
will einain ca9101 workmen and should not be allowed to 
for absorbed in regular service particularly when the attempt 
to act a reference on the pait of the workmen in the past 
Hlas tries to be stalled on the grouint that the Corporation 
rugs thinking of absorbing them in the regular service . The 
Food Corporation should always act like model employer 


1986 


THE GAZETTE OF INDIA : APRIL 30, 1983 / VAISAKHA 10, 1905 


[PART II-- Sec . 3 ( 11 )] 


and when they want there arrlimen tark whole -heartedt , 
it is incumbent on nem to cxtend the beneilt which in the 
normal couTC are available to them . In my view therefore 
the attempt to treat these workinen us casual woiknen must 
full and they having put !n several years of service , thesc 
workmen deserve to be absorbed in regular service of the 
Сотрoгation . 


- charged basla . At RB 325 in scale of R9: 309- 430 , and both 

ere posted in Township Divixion immediately . The settlement 
las already been effective between the parties and has been 
implomented and , at the workers request, A nu dispute awaid 
is made. 


ORDER 


Further Ordered 

That requisite number of copies of this award may be 
sent to the appropriate Govt. for necessary action at their 
end . 


It is therefore held that the demand of these workmen 

seeking regularisation in the service of the Corpora 
tion is fully justified and the Food Corporation is 
directed to regularise their service within one month 
from the date of publication of this Award so that 
these workmen namely S. No. 2 , 3 , 6 , 8 to 16 and 
18 shall start to get the benefits available to regulor 
workmen . 


Chandigarh , 
Dated the 26th March , 1983 . 

O . P . SINGLA , Presiding Officer . 

{No. 42012 (4 ) / 82 -DII ( B ) 1 


Award accordingly . Nc order us to costs . 


M . A . DESHPANDE , Presiding Officer 

[No. 1 -42011( 27) / 79- D . II ( B ) 


New Delhi, the 15th April, 1983 


9 .0 . 2026 .- In pursuance of section 17 of the Tudustrial 
Disputes Act, 1947 ( 14 of 1947), the Cential Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Bombay, in the industrial 
dispute beiwcen the employers in relation to the management 
of South Eastern Railway , Nagpur, and their workmen , 
which was received by ibe Central Government on the 13th 
April, 1983 . 


S . O . 2025. - - ] n pursuan e of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Governirent 
hereby publishes the following award of the Central Gov . 
ornment Industrial Tribunal-cum Lahoir Court, New Delhi 
in the industrial dispute between the employers in relation to 
the management of Bhakrn Beas Management Board and their 
workmen , which was received by the Central Government 
on the 6th April , 1983. 


BEFORE THE ( ENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


Reference No. CGIT -2 / 34 of 1982 


BEFORE SHRI O . P . SINGLA . PRESIDING OFFICER , 
CENTRAL GOVT ., INDUSTRIAL TRIBUNAL - ( UM 

LABOUR COURT NEW DELHI 


PARTIES : 
Enıployers in iclation to the management of South 

rastern Railway, Nagpur 


AND 


I. D . No. 76 of 1983 


Their Workmen . 


S / Shri Om Parkash & Ors., 
C / o The General Secretary, 
Nangal Bhakra Mazdoor Sangh , 
Nangal Township . 


APPEARANCES : 
For the Employers- - Shri V . A . Joshi, Asstt. Personnel 

Offer , Shri W . H . Dhamgaya , Asstt. Engineer. 


For the WorkmonShri B . D . Dhoke , Orga Secretary 

Dakshin Poorva Rly . Mazdoor Sangh , Nagpur . 


Versus 
The Chairman , 
Bhakra Beas Management Board , 

Sector 35, Chandigarh . 
PRESENT : 

Sh . Chhotu Ram and Om Parkash workman in person 
Sh . R . L . Kalth — for the Management. 

AWARD 


INDUSTRY · Railways 

STATE : Maharashtra 
Bombav, the 23rd March , 1983 

AWARD 


By their order No . L -41012 ( 3 ) / 82 - D . LI( B ) dated 25 8 - 1982 
the following disputo las been referred for adjudication 
inder Section 10 ( 1 )( d ) of the Industrial Disputes Act, 
1947 : 


The Central Government by order dated 18th January, 
1983 vido order No . L - 42012 (4 ) / 82 - D . II ( B ) , referred the 10l 
lowing dispute for adjudication to this Tribunal > 


" Whether the action of the Divisional Railway Marager , 

South Eastern Railway , Nagpur in not regularising 
Shri Digambar Maniram , ex- casual labour who 
had been empanelled for appointment is a regular 
employee against future vacancies is justified ?1f 
not, to what relief is he entitled and from what 
date ?" 


" Whether the action of the mangement of Bhakra Bens 

Management Board in terminating the services of 
S / Shri Om Parkash (Un -skilled Mazdoor ) and Chhotu 
Ram (Carpenter ) with effect from January, 1980 is 
justified ? If not to what relief are the concerned 

workman cntitled ? 
The parties settled ihe dispute by a settlement dated 16 - 2 - 83 , 
which was reached between Om Parkash Un -skilled Mazdoor 
and Chhotu Ram Carpen cr represented by Sh , Jovat Sneh 
General Secretsi , Ningal Bhakra fazıloor Singh and Chief 
Engineer B . B . M . B . Nangal represneted by Sh . R I . kaill 
under the settlement Chhotu Ram , accepted aproinlinent 85 
Carpenter Grade- I, WC . at Rs. 450 in pay scale of Rs 450 
800 and Om Parkash accepted appointed as helper on york 


2 . The contention of the Union namely Dakshina Purva 
Railway Mazdvor Sangh who Arc espousing the case of 
the workman in question as seen from the statement of 
chini Ex. 2 / W is that the workman in question namely 
Shri Digambar Maniram , initially was appointed as a casual 
Jabour on 26 - 10 - 1970 linder Inspector of Works , B / shor , 
South Illitern Railway Motibagh , Nagpur . It is alleged that 
in orcier tu Jepuve him of ik advantages of continuous 
Adrvice artificial breaks were given . It is further alleged 
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that in spite of these breaks when on 10 - 2 - 1972 # panel 
was formed for regulat absorption by the Divisionl Person 
nel Otlicct, Digambai Maniram was placed at Serinl No . 84 . 
Accordingly ihe incumbenty upto S . No . 53 were absoi bed 
in regular vicancies by the Railways but thercaſter no other 
incumbents from the panel was considered , for absorption 
in future vacancies . The Union complains that although 
Shri Digumbur Manilanı had a night to be absorbed , on the 
ground that his juniors had put in more number of days 
of service, were absorbed thuis ignoring the claim of the 
workman although ihe juniors were never empanelled . It 
is fuither contended that whico in the year 1971 the services 
of Shri Digainbar Maniiam were retrenched but since the 
procedure undei Section 25F was not followed the retrench 
nient was bad and illegal and he is therefore entitled to 
the ielicfs as prayed for . 


-- - 

- - - . . 
4. Whether the workman is entitled Yes 

to any relief when the panel no longer 

exists ? 
5 . Whether the workian is entitled to Yes 

Any relief because his name stood 

cmpanelled at S .No. 84 once ? 
6 . Whether the Railways prove No 

that when oflered casual employment 
the workman declined to accept the 

Seine ? 
7 . If yes what is its effect on tho rights Does not arise 

of the Workman ? 
8 . Whether the Railways erred in not Yes 

regularising the services of Shri 
Diyainbar as a regular einploj ce 

against future vacancics ? 
9 . If yes to what relief thc Workman As pei awald 

entitled ? 
10 . If tho action of tho railways 

> not justified is the workman entilicu As per award 

to any other relieſ ? 
11. What award ? 

As per award . 


3. The management has filed wrillen statement at Ext. 
3 / N where they have given the details of the service of 
Shri Diyambar Maniram from 26 - 10 - 1970 to 23 -6 - 1977 
during which period be was screened and cmpanclled on 
10 -2 - 1972 . It is alleged thut this panel was operated urto 
S , N . 54 hut no candidate from S . No . 55 onwards could 
be offcied segilar appointment. It is further alleged hat 

fler the liscontinuation of the Panel Shri Digambar Mani 
ram was offered casual employment Along with others who 
were present, some of them seniors and others juniors but 
Shri. Digambar Nlaniram declined to accept the casual em 
ployment on the ground that he was already empanelled 
insisting upon regular appointment as a result of which 
and because others put in more number of days of service 
ELS Casual labourers, they became senior and thus becutic 
cligible to be absorbed even before Shri Digainbar Mani 
ram . It is further contenced that after the issue of circular 
Estt. Srl. No . 4 / 79 a fresh waiting list was prepared for each 
unit on the basis of which regular uppointment were made 
un that Shri Digambar Maniram cannot claim any relief . 

4. Both sides have filed re - joinders in reply to the state 
ment of claim and wiitten statement respectively . Accord 
ing to the Union the contention that during the period from 
1972 10 1975 Shri Digambar Maniiam never ullended the 
Oflice of the Inspector of Works is incorrect and they con 
tended that he did attend the office but was not given em 
ployment . The Union further says that Establishinent serial 
number 4 / 79 never authorised the department to scrap the 
panel initially formed and therefore the plea that the incun 
bents from S . No. 55 onwards have no right to seek absorp 
tion , it is alleged , is not valid or legal. 


REASONS 


5. Similarly the managernent by their rejoinder have le 
- iterated the contentions raised in the written stalcmeni , 

They admit that the period of service to confer temporary 
status was reduced from 180 days to 120 days with ellect 
from 12 - 7 - 1973 . Il is further contended that Shri Hira 
Singh Huland D . Ramchandin Rao whose lancs were 
mentioned is juniors who got regular appolniment for the 
icusons stated in the rejoinder had u beller right for ahsorp 
tion and therefore they are cmployed . It is further pleaded 
that Shri Digambar Muniram no longer can be absorbed 
unless he completes a period of service as casual labourer . 


7 . l he fact that Shri Digambar Maniram bad put in 
service u stated stands admitted in paragraph 1 of Fx . 
3 / M . It seems that fiom 24 - 8 - 1972 to 5 - 6 - 1975 there is 
110) Service to his credit and when on the other hand it is 
alleged that he never turned up for reporting, the plea of 
the Union is that though he attended the ofice he was not 
oftered service . Since there is no evidence oral or docu 
mentary in this regard we hail therefore assume that during 
tly pciiod there was a gar still the fact remains that even 
under the letter dated 10 - 2 - 1972 us scen from annexure B 
to the Statement of claim thut the panel was prepared after 
due screening of the candidates who were found suitable 
fui appointment in Class IV posts in the scale of Rs. 70 - 85 
(AS) in Engineering Department under IOWB / S ) Molibagh 
ind they were placed Jacording to their length of service . 
We And Shri Digambar Maniram s name ut S . No . 84 and 
The list was exhausted uplo S . No. 5 and Cercutter for 
one reason or other no absoipliun look pluce . 11 is alleged 
by the manageincnt that this panel has scrapped and that 
the circular Establishment seriul No. 4 of 1979 laid down 
flush procedure for engaging Casual laboureis und absorp 
ing them ullimutely . This however does not show Dowhere 
than the manageinent was directed to scrap the earlier ravel 
and even if new panely were to be prepared unitwiso the 
same should have been done by splitting up the earlicr panel 
and then adding the names of newly scicened candidates . 
When a particular workman had put in service for several 
periods and when on the strength thereof his gume was 
once empanelled , the management was really liable to make 
the appointment from the existing panel till the same was 
exhausted . Otherwise to frame a panol and then to ignore 
the same will have no meaning . It may be that subsequently 
new panel unit -wise was required to be formed , but this 
would not absolve the managemcnt from ignoring the claims 
of empanelled workmen , by pleading that they would get 
the service when the turn concs , and should go on working 
as casual labour . 


6 . On the strength of these pleadings the following issues 
arise for determination and my findings thercon ate 


ISSUES 


FINDINGS 


1. Whether the question of wrongful No 

retrenchtnent of thic workman con 
cerned dated 23 - 4- 1971 can be gone 

into , in view of the specific reference ? 
2 . If yes whether Shri Digambar was. Does not arise . 

wrongfully retrenched on 23 -4 - 1971 
without lollowing the procedure laid 
down under Section 25F of the In 

dustriul Disputes Act ? 
3 . Wliether the said retrenchment was Does not asisc 

illegal ? If yes is the working en 
titled to any rolicf ? 


8 At onc stage it was urged that whatever may be the 
curlier empanelment, because the workman concerned refu 
sed to act as casual labourer when such employment was 
ollered , those who acepted the employment, by virtue of 
their having put in more number of days achieved senjority 
and therefore became eligible for appointment. The record 
shows that Digambar Maniran ) was not propared to accept 
the offer of casual employment lyd insisted upon be absorp 
up When cuituin riglita haid been created in his favour , 
Wilien inler Kuilivay Establislument Manual paragraph 2512 
he was entitled to be absorbed in regular acancy , tho 
refusal cannot be treated as refusal to serve . Furtherniore , 


- 
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The costs of the Union is quantificd at Rs. 150 which 
the Railway shall pay. 


if such refusal must be used against the concerged workman , 
the Railway should have given him to understand that the 
number of days put in by him as casual labourer would be 
counted despite his earlier ampanelment and that fresh list 
would be propared as and when occasion would arise . 
There is nothing to show that the workman concerned WAS 
made aware and even then he turned down the offer , The 
records shows that two incumbents at least though not em 
panelment and therefore though junior , could secure absorp 
tion in the year 1977 and 1980 . 


M . A . DESHPANDE, Presiding Officer 

[No . L -41912(3) /82-D .11(B )] 
5 . 0 . 2027. - In purbliance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , tho Central Government 
hereby publishes the folowing award of the Central Govern 
nicnt Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Posts & Telegraphy Rourkula and thcir workmen , which was 
received by the Central Goveinment on the 11th April, 
1983. 

INo. L -40011( 1)/ 80 - D .JI(B )] 
OLNIRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 
Reference No. 34 of 1981 


PARTIES : 
Empolyers in relation to the Management of Post and 
Telegraphe , Rourkela , 

AND 
Their Workmen . 


9 . Chapter XXV of the Indian Railway Establishment 
Manual deals with casual labour and note 4 below para 
graph 2501 specifically inhibits the authorities from giving 
deliberate and artificial breaks with a viow to provent such 
casual labour attaining the temporary status. Paragraph 
2511 discuss the rights and privileges of casual labour who 
had achieved the temporary status while paragraph 2512 
discusses tho rights of such casual labour for absorption . 
Sub -paragraph (i) says that casual labour who acquire ten . 
porary status as a result of having worked for more than 
six months would be considered for regular employment 
without having to go through Employment Exchange . It 
is further stated that such casual labour will have a prior 
claim over outsiders and enjoins upon the authorities to 
enlist such casual labour, wherever employed, in a rogisters 
maintained by Divisions or Districts strictly in order of their 
taking up casual appointment at the initial stage . It is 
further laid down that they should be as far as possible , 
selected in the order maintained in tho aforesaid registers , 
Therefore the plea that the panel formed in the year 1972 
was scrapped cannot be entertained and the rights confer 
red on the empanelled workmon under paragraph 2512 
would be enforceable . Annexure B to the Railway s rejoin 
der is a copy of circular dated 19 - 11- 1966 whero also the 
same position has been stated namely that such of the persons 
who have worked as substitutes atleast 30 days during the 
panel period should not be subjected to frosh selection and 
that the period between the seloctions for the recruitment 
of Class IV staff should be one year and arrangements 
should be made to exhalist thc panel within that period . 
All along therefore the anxiety was to see that once a panel 
was formed the same was to be exhausted . However in 
the caso of Digambar Maniram though he was insisting 
upon absorption in his owil right, it was treated as denial 
to join the service as casual labour and his qumber was put 
last in the order as a result of which now entranto got ear 
lies the benefits. When Shri Digambar Maniram from 
26 - 10 - 1970 to 23- 6 - 1977 had put in bo not continuous service 
and when once his name was colisted in the panel in my 
view it was incumbent upon the Railways to give him 
priority over outsiders who woro novor ompanellod and 
that too should have been offered regular service at earliest 
opportunity which the Railways failed to do . It was tried 
to be urged that Shri Digambar Maniram wanted light work 
and was shirking heavy duties but there is no such record 
to hold so . he worked during particular inənils it is 
just possible that he worked then because there was offer 
of service at that time, No other inference one way or 
othor particularly against the workman that he was not in 
terested in the work can be drawn . 


APPEARANCES : 

On behalf of Employers - Mr. A . Hussain , Advocate . 
On behalf of Worhmen Mr. Birçswar Gauguiy, Chir 

man . Co- ordination Committee . 


STATE : Orissa 


INDUSTRY : Post and Telegraph 
AWARD 


The Government of India , Ministry of Labour, by their 
Order No. L - 40011( 1 ) / 80 - D . II( B ) dated 7th August 1981 
referred following disptue to this Tribunal for adjudica 
tion — 


" Whether the demand of the Co -ordination Corpmlttco 

of P & T Employees Union , Rourkela , for sup 
ply of coaking coal for domestic use is justified ? 
ft so, to what relief are the workers cntitled ?" 


10 . Tl: nature of reference shows that what the Tribunal 
IS called upon to adjudicate is whether Shri Digambar 
Maniram has a right to seek regular employment against 
future vacancies . However relying on the fact that he had 
rendered contionuons service from 26 - 10 - 1970 to 23 -4 - 1971, 
an attempt was made to suggest that in the month of April , 
1971 he was wrongly retrenched without following the 
procedure laid down under Section 25F of the Act. Really 
speaking the question of invatlid retrenchment and the 
rights arising therefrom has not been referred at all and 
therefore need not be gone into . Moreover in the year 
1982, when the referenco came to be made the claim from 
the year 1971 would be stalo and tho claim cannot he 
entertained . 


2 . It appears that the Steel Authority of India have been 
supplying cooking coal at a subsidised rate of Rs. 10 por 
quintal, which in the market if available is not less than 
Rs. 60 per quintal and that the employees Under the Go 
vernment of India s different wings fikc ( 1 ) Central Indus 
trial Security Force ( 2 ) Residential Audit and Accounts 
( 3 ) Central Excise at Rourkela arc supplied with cooking 
Coal ( nuts ) at the subsidised rate at par with the SAIL cm 
ployees. It is said that the cmployees of the P & T de 
partnicnt. Rourkela (Orissa ) who have been posted in the 
Steel Township are facing great difficulty in procuring cook 
ing coal as the markets dealing with coal are situated very 
far and the price of coal are exhorbitant. So they have 
been demanding of their employer supply of such coal at 

subsidised rute at par with the employees of SAIL and 
other three wings of the Central Government for long but 
to no cffect. Hence they raised the prosent dispute . The 
prayer is for a direction on the management of P & T , 
Rourkelu ( Orissa ) to supply to cach employee 100 kilograms 
of cooking coal ( nuts ) per month at a subsidised rate at 
par with SAIL employees and their Central Government 
employees posted in Steel township with immediate effect 
and also to pay the difference of amount to purchasing 
cooking coal at higher rate than subsidised rate with effect 
from 20 December 1979 the date when the Co - ordination 
Committee of P & Temployees Union , Rourkela Zone 
(Orissa ) represented the matter of demand of cooking coal 
at subsidised rate before the R . L . O . Rourkela , 


11. Even then the fuct remains that Shri Digambar Mani 
ram has got better right over rank cutsiders for claiming 
absorption against the available vacancy. Therefore after 
medical examination if there be any, The Railway shall 
offer regular employment to Shri Digambar Maniran against 
the first immediate vacancy which may be available , in the 
relevant cadre , 


3 . The management has contested the claim of the Union 
alleging inter alia that the supply of cooking coal (auts ) 
was not a term of condition of service under the P & T 
department and that in any event neither the HSL , Rourkela 
nor the Central Government in tho Ministry of Commupica 
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tions being party to this case , no relief can be granted to 
the workmen concerned . 


4 . The simple issue to be answered in this case is whe 
ther the demand of the P & T employees, Rourkela tor 
supply of cooking coal (nuts ) tor domestic use is justified ? 
In my opinion not . I he demand is from their local em 
ployer at Rourkela supply of coal is not a term or con 
dition of service . The P & T management Rourkela has 
not done so in the post. There is no rule under which 
they can be compelled to supply , WW - 1 P . K . Giri, the 
General Secretary of the Co - ordination Committee of P & T 
employees Union has said in his evidence that he is 
governed and is bound by the service conditions of the 
Government of India , P & T department and that those 
service conditions with respect to P & T employees are 
the same in the whole of India . He is unable to say if the 
supply . coal at concessional rate is available anywhere 
in India to the P & Temployees. He no doubt says that 
some staff of Central Government such as Central Industrial 
Security force . Resident Audit and Accounts and Central 
Excise of Rourkela are supplied cooking coal at conces 
sional rate of Rs. 10 per quintal but they get from the HSL 
Rourkela and not from their own employer. HSL is not 
a party here and no order can be passed against them when 
they are not betore this Court. It will not be out of place 
to mention here that on receipt of represenrations from the 
employees , the P & T Authorities took up the matter with 
the Steel Authority of India to meet the demands of the 
P & T employees to supply cooking coal (nuts ) at yubsidised 
rates at par with the employees of the Rourkela Steel Plant. 
Even the matters was discussed at a high level meeting in 
New Delhi. The Steel Authority of India pleaded their 
inability to supply cooking coal (nuts ) to the P & Tem 
ployees at Rourkela at subsidised rates. They however, 
suggested that the SAIL was prepared to delivery the bulk 
quantity of such coal required by the P & T employees 
for their domestic consumption at a central point without 
the intervention of a middleman distribution of which among 
the employees could be arranged through their co -operative 
society so that the rates at which they would get by this 
arrangement would be much cheaper than those of the 
market rates. Their point of argument among other things 
was that the problem of P & T employees could not be 
considered in isolation as the problem was common to the 
entire civil population of the Steel Town whether they 
were in P & T or under other Central Government Depart 
ments or State Government Departments or otherwise . The 
above reply and suggestion of the Steel Authority of India 
were communicated to the P & Temployees at Rourkela 
through their Union representatives . But they did not 
accept the suggestion . On the other hand they were firm 
on their demand for supply of cooking coal (nuts ) only at 
subsidised rates at par with the employees of the Rourkela 
Steel Plant and nothing else . MW - 1 S . K . Raul has also 
said that the demand of the P & T employees been taken 
up by the Government for consideration and the HSL was 
requested to see if they could provide , and that the HSL 
had suggested that cooking coal for the employees of the 
P & T department can be received through a co -operative 
society made by the employees. This will appear from 
Ext. W -6 dated 5 February 1980 which is a letter from 
Sri K . V . Srinivasan , Member ( Adm ) P & T Board to Sri 
P . L . Agarwal, Chairman , HSL and from Annexure A to 
the written statement of the management. I think that the 
union should have accepted he suggesion of the HSL which 
was a reasonable one . It is quite clear that P & T employees 
are not governed by the service conditions of SAIL em 
ployees and therefore , they cannot insist that they must 
get cooking coal at subsidised rate from their own employer 
at par with SAIL employees, simply because they are 
posted within the boundary of Rourkela Steel Plant Town 
ship . It is a different matter if on realisation of their 
genuine difficulties the Central Government in the Ministry 
of Labour make some arrangement with the Steel Authority 
at Rourkela . It may be noted that there are many other 
departments of Central Government at Rourkela as admit 
ted by WW - 1 . If local authority of P & T department at 
Rourkela is directed supply nut coal at concessional rate 
to their employees , it would create unrest in other depart 
mental and there may be further labour trouble , because 
all other employees of Central and even of State Govern 
ment will have to be supplied at the same rate . There are 
about 15000 employees of various departments of State 
and Central Government at Rourkela . The problem of 
nut coal is a problem not only for the P & T employees 


but for the entire population of Rourkela Steel Plant Town 
ship . The demand of the P & T employees could not be 
considered in isolation . Such problem can be solved at a 
higher level. Even the Central Government has not been 
made party . MW - 1 S . K . Raul, the Divisional Engineer , 

Telegraphs, Rourkela has deposed that the stand of the 
HSL is that they cannot supply cooking coal to the P & T 
employees at subsidised rate : vide Ext, M - 1 also . The 
witness has referred to the letter of the HSL and said that 
previously the HSL used to supply 100 kg. per month to 
their employees but that quantity has been reduced to only 
50 kg. per employee . In other words, there was scarcity 
of nut coal for domestic affairs . Even then the P & T 
employees went on strike in about the middle of 1980 . 

5 . It was argued on behalf of the Union that the local 
authorities of P & T department at Rourkela could be direc 
ted to supply coal at concessional rate . I have already dealt 
with this aspect of the case . In my opinion , it will not be 
proper to give any direction to the local authority for the 
reasons already stated . 

6 . It was next contended that there has been discrimina 
tion between Central Government employees at Rourkela 
because some are getting coal at concessional rate whereas 
others are not getting the same. In my opinion this point 
has no force . It is the HSL which is supplying coal at 
concessional rate to its own employees and to some of the 
Central Government employees of other departments . The 
local authorities of P & T department had not been supplying 
coal to any of its employees. No other department of the 
Central Government is supplying coal to any of its employees, 
There is , therefore , no question of discrimination between 
the employees under the same employer. 

7 . It was next contended on behalf of the union that there 
was no general market within the boundary of the Steel 
Township and hence there was great inconvenience to the 
P & T employees. There is no doubt that the employees 
of P & T department and other employees of the Central 
Government and State Government as well which are about 
15000 in number are facing inconvenience bụt it is not 
possible for this Tribunal to give relief only to the employees 
of the P & T department who are about 500 in number . 
I have also given reasons as to why the grant of relief to 
the employees of P & T department at Rourkela is not 
possible . 

8 . It was contended on behalf of the Union through Ext. 
W -3 dated 27 February 1980 a communication was made 
to the Secretary of AIPEU Class IV , Rourkela by the Sr. 
Superintendent, Sundargarh that the HSL was willing to 
allot one truck load of 9 tones cooking coal to the P & T 
staff Class IV . In my opinion , this document is absolutely 
of no assistance to the union in question HSL is not a party 
before this Court as already stated . No direction of any 
kind , therefore , can be made against HSL without hearing 
them . The claim in the present case is against the local 
authority of P & T department. However , the claim of 
the concerned employees in the present case is for regularly 
supply of cooking coal to each of the employees per month 
at subsidised rate . On that issue this document has no 
relevance . 

9 . Before parting with this case I will like to mention 
that both parties have filed a number of documents . Al 
most all the documents of the union relate to the demands 
for nut coal at concessional rate . Various letters in con 
nection with the demand have been filed and they have 
been marked as exhibits . It is no use to discuss each 
document separately as it will not at all be useful. Similarly , 
the documents filed by the managements, Exts. M - 1 to M - 4 , 
need not be separately discussed . Some of them relate to 
theh correspondence with HSL requesting the latter to supply 
cgal. The HSL replied that they would not be in a position 
to supply cooking coal to the P & T employees. These 
facts have also been stated above . 

10 . On a consideration ofthe facts and circumstances of 
this case I am of the opinion that the demand of the Co 
ordinating Committee of P & T Employees Union , Rourkela 
for supply of cooking coal for domestic use is not justified . 
It follows that the concerned employees are not entitled to 
any relief . 

This is my Award . 
Dated, Calcutta , 
The 29th March , 1983 . 

M , P , SINGH , Presiding Officer 

INO. L - 40011 /( 1) / 80 - D .II(B ) ] 
HARI SINGH , Desk Officer 
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TOWO 2028. fa TTT 21 ( 757 141 
Tath ) 15172,17 , 1951 ( 1954 #114 ) ar 3T- 1 
34 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार , इसके द्वारा यह निर्देश देती है कि उक्त 
अधिनियम की धारा 33 के अधीन प्रयोग की जाने वाली 
शक्तियों का पुनर्वास विभाग के उपसचिव श्री के० सी० 
गेहानी द्वारा भी प्रयोग किया जाएगा । 


2 . The workman has alrcady been absorbed permanently 
in the serviço of the State Bank of Sawrashtra , and thc worh 
man s representative is not inclined to proceed further and 
requests that a no dispute award may be made. 

In view of the permanent absorption of Shri Anil Kun . ar 
in the service of State Bank of Sawrashtra , the dispute 
does not survive for adjudication a no dispute award is 
mnado. 
Dated the 22nd March 1983 . 
Further Ordered : 

That requisite number f copies of this award may be sent 
to the appropriate Govt. for necessary action at their end . 

0 . P . SINGLA , Presiding Officer. 
Dated the 22nd March, 1983 . 

[No . L -12012 /97 / 80 -D .II.A ] 


[HO 1/ 6 /f# o # 783-7,770 TO II ] 

महेन्द्र कुमार कंसल, अवर सचिव 


S . O . 2030 . In purpliance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the cmployers in relation to the Punjab National 
Bank , Agra and their workman , which was received by the 
Central Government on the 6 - 4 - 1983 . 


(Department of Rehabilitation ) 

New Delhi, the 5th April , 1983 
S . O . 2028.. In cxercise of the powers conferred by Sub 
Section ( 1) of Section 34 of the Displacod Persons (Compen 
sation and Rehabilitation ) Act, 1954 ( 44 of 1954 ), the Central 
Government hereby directs that the powers cxcrciseable by it 
under Section 33 of the said Act shall bo exerciscuble alku 
by Shri K . C . Gehani, Deputy Secretary in the Department of 
Rehabilitation . 

(No. 1(6 ) /Spl, Cell / 83/ SS. 11. ] 
M . K . KANSAL , Under Sect 


Now Delhi, the 12th April, 1983 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT NEW DELHI 
Ref. No. L - 12012 / 186 /79- D . II( A ) dated the 20th Dec . 
1980. 

1. D . No. 141 of 1980 
Shri Sultan Singh , 

The Assistant General Secretary , 
Punjab National Bank Employees Union , 
8 /367 , Bheron Park , 
Agra - 282004 . 

Versus 
The Regional Manager , Punjab National Bank , Ayla . 
PRESENT : 

Shri O . P . Nigam - - for workman . 
Shri Ajai kumar — for Management, 


S . O . 2029 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Centrul Guvernment 
hereby publishes the following award of the Central Govern 
ment Industrial Trbiunal New Dolhi in tho industrial dispute 
between the employers in relation to the State Bank of 
Saurashtra and their workinan which was received by the 
Central Governnent on the 6 .4 - 1983 . 


BEFORE SHRI O . P . SINGLA PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT NEW DELHI 
Ref. No. L - 12012 (97 ) / 80 . D .LI( A ) dated the 18th Feb , 1982 

I, D , No 94 of 1983 
Anil Kumar , 
General Secretary , 
Sawrashtra Bank Workers Org . 
898, Nai Sarak , 
Chandni Chowk , Delhi-6 . 

Versus 
The Manager, 
State Bank of Sawrashtra , 
Chandni Chowk , 

Delhi. 
PRESENT : 
Sh . Ramesh Kadam — for Workman . 

AWARD 


AWARD 
The Central Government under section 10 of the I. b . 
Act of 1947, referred the disptlig between the workman and 
the management of Punjab National Bank , to this Tſibunal 
for adjudication in the following terms :- - 
"Whether the action of the management of Punjab 

National Bank , Agra Region, Agra in suspending 
Shri Sultan Singh , Clork- cum -Godown Kcoper at 
the Belanganj Branch of the Bank with effect from 
12 - 9 - 1977 without issuing him any charge sheet 
Bod keeping him suspended for over threo years 
by now is justified ? If not, to what relief is the 

workman concerned cntitled ?" 
2 . Shri O . P . Nigam representative of the workman filed 
an application today that the workman was not interested in 
fighting the case any longer because the workman Shri 
Sultan Singh had already been reinstated after cnquiry , 
He requested that the case may be closed and consigned to 
records. 

In view of the fact that the workman Shri Sultan Singh 
Tay been reinstated in service of the Punjab National Bank 
and he is no longer under suspension , the dispute refeucd 
to this Tribunal necd 11ot be adjudicateed upon and a No 
dispute award is made. 
Dated the 23rd March , 1983 . 

O J . SINUS A , Presidury Ullicer 
Turther Ordered 


The Central Goyt., under section 10 of the I. D . Acc of 
1947 , referred the dispute between the workinan and the 
management of State Bank of Sawarushtra , to this Tribral 
for adjudicution in the following terms 


" Whether the action of the management of State Bank 

of Sawrashtra in relation to their Chandni Chowh , 
Delhi- Br. terminating tho services of Shri Anil Kumar 
Watch -cum - Peon w .e .f. 22 - 7 -78 is justifled ? If not, 
to what relief is the worknian concerned entitled ? " 
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Tlat requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 
heir end 
Dated the 23rd March , 1983. 

O . P . SINGLA , Presiding Officer 

[No. 1 - 12012 / 186 / 79 - D 1 ( A )] 


New Delhi, the 13th April, 1983 


S . O . 2031.- - In pussuance of section 17 of the Industuia ) 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the Allahabad Bank 
and their workman , which was received by the Central 
Government on the 6 - 4 - 1983, 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICI- R 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 

LABOUR COURT NEW DELIII 
Ref. No. L - 12012 / 135 /81-D JICA ) dale.1 the 17th Dec. 1981 

I.D . No. 200 of 1981 
Sh . Kishore Kumar Singh , 
Asstt Secretary , 
U . P . Bank Employees Union , 
36 / 1, Kailash Mandir , 
Kanpur (UP ). 


India and their workman , which was received by the Central 
Government on the 6 - 4 - 1983. 
BEFORE SHRI O , P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIDUNAL -CUM 

LABOUR COURT NEW DELHI 
Ref. No. L - 12012 / 110 /81- D JIA . dated the 25th September , 
1981 . 

I. D . No 140 of 1981 
Sh . Bhagwan Dass, 
C / o Sh . 9 . K , Palta , 
President, New Bank of India , 
Employees Union , Moga (PB ). 

Versus 
The General Manager , 
New Bank of India , 
1, Tolstoy Marg, 

New Delhi, 
PRESENT : 
Sh . N . C . Sikri Adv. - -for Menagement. 

AWARD 
The Central Govt. under section 10 of the I. D . Act, of 
1947 , referred the dispute between the workman and the 
maangement of Now Bank of India , to this Tribunal for 
Adjudication in the following terms : 
" Whether the action of the management of New Bank 

of India in relation to its Abohar Branch in termi 
nating the services of Sh . Bhagwan Dass sub 
staff in 1976 is justified : If not, to wbat relicſ is 

the workman concerned entitled ? " 
2 . The parties entered volontry settlement under which 
Bhagwan Dass, has been appointed as peon and has already 
joined the service of the Bank and has agrecd not to accent 
or claim anything for his past temporary service already 
rendered by him or that may be rendered by him till joining 
of regular basis . 

Bhagwan Dags is absent for the reason that he has 0 
longer interested in the dispute referred to this Tribunal. 

Accordingly a No dispute award is inaca in view of the 
voluntry settlement between the parties referred above. 
Further ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end . 
Dated the 11th day of March , 1983. 

O . P . SINGLA, Presiding Oficer. 

[No. L - 12012 /110 /81-D .JI( A )] 


Vergils 


The Regional Manager, 
Allahabad Bank , 
The Mall Road, 

Kanpur (UP ). 
PRESENT : 

Sh . R . K . Pandey - for workman 
Sh. M . K . Verma — for Management. 

AWARD 


The Contral Government under section 10 of the I. D Act , 
of 1947, referred the dispute betwçen the workman and the 
management of Allahabad Bank , to this Tribunal for acljudi 
cation in the following terms — 


“ Whether the action of the management of Allahabad 

Bank in not making permanent Shri Kishore Kumar 
Singh against the post of sub -staff and keeping him 
as temporary in Bank n service is justified ? If not 
to what relief is the workınan concerned entitled ?" 


2 . Today a settlement was filed under which the workman 
Kishore Kumar Singh was permanently absorbed in the bank 
w .e . f. 13 - 11- 1982 , and the workman flet satisfied and accen 
ted permanent appointment w .c . f. 13 - 11- 1982. 


S . O . 2033 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
herchy publishes the following award of the Central Govern 
ment Industrial Tribunal New Delhi in the industrial disputo 
between the cmployers in relation to the Allahabad Bank and 
their workman , which was received by the Central Governi 
ment on tho 6 - 4 - 1983 , 


In view of the settlement above between the parlies 
no dispute award is made 


Further Ordered : 


That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end. 


Dated the 16th March , 1983. 

0 . P SINGLA , Presiding Officer . 

INo. L - 12012 / 135 /81- D . IICA ) 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NEW DELHI 

Reference No . T.D . No. 145 of 1977 
In the matter of disputes between : 
Shri Gopi Nath Capoor, former Head Cashier, Allahabad 

Bank , Civil Lines, Muradabad . 


AND 


S . O . 2032 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Cential Governnient 
herchy publishes the following award of the Central Govern 
ment Industrial Tribunal New Delhi in the industrial Jignute 
between the employers in relation to the New Bank of 


1 Allahabad Bank , Civil Lines , Muradabad . 
2 . General Manager , Allahabad Bank . Hazrat Ganj, 

Lucknow . 
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3. Chairman 

Calcutta . 


& Managiog Director, Allahabad Bonk 


APPEARANCES : 

For the Employer : Shri M , K . Verma. 
For the Employee : Shri D . S. Sethi. 


AWARD 


The Under Secretary , Ministry of Labour and Rehabili 
tation by $ . O . dated 16th October, 1978 referred the follow 
ing industrial dispute for adjudication to the Industıial Tri 
bunal : 


" Whether the action of the management of Allahabad 

Bank in terminating the services of Shri Gopi Nath 
Capoor , Head Cashier , Allahabad Bank , Civil Lines, 
Muradabad with effect from the 12th April, 1973 in 
justified ? If not, 10) what relief is he entitled ?" 


2 . This casc was received in this Contral Goveinment Indus 
trial Tribunal, Delbi vido Order No . L - 1202.5 (21) / 76 - D - II 
( A ) /Div / B - 7 dated 13 - 5 - 1977 , 


3 . The claimant-workman , Gopi Nath Capoor, started ser 
vices with the Allahabad Bank in June 1929 as an Assistant 
Cashier. He was propio ed as Head Cashier in September , 
1937 and was posted at Muradabad City Branch He was 
Iransferred to Civil Lincs Branch in Nay, 1956 . 


4 . The claimant -workman asserts that the total strength 
of Cashiers in Civil Lines , Muradabad Branch had been three 
since 1940, despite many-fold increase of work of Cush 
Department due to increase in work of Savings , Recurring , 
Current and Fixed Deposits, and other miscellaneous items, 
i. e., sale of drafts , Teceipts of inland bills received for collec 
tion , clearing of local cheques otc . in the Branch . The Trca 
surer System in Allahabad Bank was abolished , thereby in 
creasing the responsibility of Head Cashier. The strength of 
officers was increased substantially during the reriod 1940 ori 
wards, but the strength of the Cashiere remained the same, 


8 . The claimant-workman requested that he may be re 
instated in gewice on his old post of Head Cashier with 
continuous service and full back - wages for the period of his 
unemployment along with such benefits , increments, bonus 
and other fringe benefits in full , till retjrenicnt at the age of 
60 years on 15 - 9 - 1974 , and retirement and gratuity benefits 
be calculated as if he remained in service till 15 - 9 - 1974 and 
was retired on that date . He also claimed costs and damages, 

9 . The management of Allahabad Bank contested the clain , 
and asserted that, in his letter to the Custodian of the Bank 
in 1971 , thc workman had himself admitted that he was then 
suffering from " Writers Cramp" trouble , and that it was 
very difficult for him to nake payments and sort notes; and, 
on receipt of that letter , the Bank required him 10 appear 
before Civil Surgeon , Muradabad for medical examination on 
12- 2 - 1973, but Gopi Naib Capoor did not camply with the 
instructions. He submitted a letter dated 7 - 2 - 1973 challenging 
the instructions given to him by the Manager in this connec 
tion . The Manager on 8 - 2 - 1973 again instructed him to appear 
for medical examination before Civil Surgeon on 12 - 2 - 1973 , 
Mr, Capoor did not do so and wrote a letter dated 22 - 2 - 1973 
to the Chairman of the Bank , in which he made wild allega 
tions charging the Manager for using unfair means and 
influencing the Civil Surgeon , againyt him on 1 - 3 - 1977 , Mr. 
Capoor submitted a Certificate from his own Doctor, Dr. 
D . P , Aggarwal in which Dr. Aggarwal diaqonised that Shri 
Capoor was suffering from Tremours of right hand duc to 
Parkinsonism and not from " Writers Cramp" . 

10 . The managoment prealined that Gopi Nath Capoor 
avoided presenting himscl before the Civil Surgcon , and dc 
cided to retire him from service in terms of paragraph 18 , 1 
of the Bl- partite settlement dated 19 - 10 - 1966 The certificate 
from All India Institute of Medical Sciences in terms was 
as under : 
" Patient is a old case of Jamitial Tremor. The hard 

writing of this case is mild affected because of those 
tremor. However , according to patient s version his 
handwriting and working capacity has not deterio 
rated in the rocent years and as such he may he 
allowed to continue to do the same work which he 
has been doing carlier . I found him mentally to he 

perfectly normal." 
11. The Bank asserted that this certificato, instead of help 
ing the claimant-workman , further confirmed that the deci. 
sion taken hy the Bank was correct and justified . 
12. The Management cmphasized that he workman was 

not entilled to ury relief, 
13 . The matter referred to the Tribunal has been investigat 
ed and the argunients of the parties have been heard at length . 
Written arguments filed by the claimant have also been perused . 

14 . In fact, in this case the arguments had concluded on 
22 - 10 - 1981 and the award was reserved , but the workman 
made an application to the Tribunal, of which notice was 
given to the Management, and the case was put for further 
arguments on 16 - 12 - 1981 for 27 - 1 - 1982 . 

15 . My predecesor in office , Shri Mahesh Chandra . left 
charge on 4 - 1 - 1982 , and there was no Presiding Officer of 
the Industrial Tribunal for one year , and that is how the 
award in this case has been delayed , and the arguments con 
cluded only on 12 - 3 - 1983 . 

16 . The only question to the decided in whether the action 
of the Management in prematurely retirint Shri Gori Nath 
Capoor is correct, and the efficiency of Shri Gopi Nath poor 
was impaired , and he could be retired w . e. f. 12 - 4 - 1973, 

17 . The letter of Shri Gori Nath Capoor to the Manage 
ment dated 19 - 11 -1971 is in the following terms : 


5. The claimant-workman , Gopi Nath Capoor , emplasized 
that he mado repeated requests to the Bank, especially since 
1971, for additional staff as well as rolief-staff, hut the Bank 
did not do so thereby increasing the burden on him , As Head 
Cashier, he could not leave the Bank unless the cash in 
hand on cach day has been balanced and the vault und strong 
room locked . He mentioned specifically the work done by 
him in para 7 of the Claim - Statement. 


6 . The claimant -workman asserts that ho did not Avail of 
any sick leave during service period 1929 — 1972 . He pleaded 
devotion and loyalty to his work . But, when he applied for 
one month s leave w .. . [, 2 - 3 - 1973 and extended it further by 
one month , the management rotirod him w . e .f, 12 - 4 - 1973, 
while he was still on medical leavo , on certificate of the Bank s 
doctor , His charge is that the act of the Bank in retiring 
him from servico is unfair and illegal, because in his repre 
sentation dated 19- 11- 1971 ho protested against excess work 
loan and double - dutics . He did 10t admit the impairment 
of efficiency, and vouchsafed that his officiency was not in 
fact impaired . He could not visit the Civil Surgeon , Murada 
bad on 12 - 2 - 1973 for medical cxamination , but, later , he went 
to the Civil Surgeon on 26 - 2 - 1973 and 6 - 4 - 1973 , but the 
Civil Surgeon refused to examino hin on the ground that he 
needed a letter from the Bank to do so . Th . Bank Manager 
wag Informed about that requirement on 26 - 2 - 1973 and 
6 - 4 - 1973 by registered letters, but the Bank -Manager did not 
take any action . 


7 . Shri Gopi Nath Capoor referred to the Bi- partite Egree 
ment clause 18 - 1 whereunder he could be retired only if his 
cfficiency was found by the employer to have been impaired . 
But that was not the case with him . The managernent pur 
posely did not get him examined from the Civil Surgeon . and 
the default was theirs . In reality his efficiency was unimpaired 
and he had a certificate from all India Institute of Medical 
Science , New Delhi dated 16 - 4 - 1973 , the Certificate from 
Dr. D . P , Aggarwal, and a certificate of Dr Ram Singh . 
Medical College , Kanpur, As also a certificate from Dr. S . K 
Dags ahout his sound health and efficiency . 


" The Custodian . 

Allahabad Bank , 
Calcutta . 

Through : The Manager, Murindahay. 
Sir , 

With due respects, I beg to inform you that the 
work - loan of this office in cash department has consi 
derably increased due to orening of Savings and Recur 
ring accounts in Jarge numbers , so it has become very 
difficult for me to work doubic - duty and make entire 
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payments, in addition , to my own , duties . At present I 
am suffering from writers cramp trouble , as such it is 
very difficult for me to makc payments and sort notices 
in absenco of a cashier. Yesterday I worked with heavy 
strain from 10 AM till late in the evening duc to heavy 
rush for payments , on account of Id -Festival and School 
Teachers salary . A cashier was sent to State Bank for 
remittance. I therefore request you to very kindly 
arrange for an additional cashier at this branch to avoid 
any loss. 

Shri Prakash Chandra Mchiotra permanent cash clerk 
of this branch was transferred to Modi Nagar as clerk 
on December 15, last, sinco then number of temporary 
cash -clerks came here to work in his place . It is yet 

a mystry that no permanont arrangement has been made. 
I am still in dark about Head Office policy regarding 

working of cash department after abolition of Treasurer 
Aystem . A comprchensive detailed instructions are ur 
gently needed for thc responsibilities of Head Cashier , 
Assistant Cashlers and cash peons. 
Meantime, you are requested to make immediate arrange 
mont for cash -clerk to work , in absonce of cashier pre 
ceeding on Casual or privilege leave without delay . 

Thanking you . 
Muradabad : 
19th November, 1971 . 

Yours Obediently , 

Sd / 

Head Cashier. 
Copy to Chiof Manager, Lucknow ." 
18 . The admission made by the claimant of suffering from 
" writers cramp" trouble is made the basis by the manage 
ment of impairment of his efficiency . The signatures of Goni 
Nath Capoor on this type -written letter are somewhat shaky, 
The management contended that the efficiency of this work 
man was impaired and they indicated that factually there was 
not increago in the strength of the Cash Department cven 
After the retirement of this workman in 1973. The manage 
ment is positive that the workman had suffered impairmcnt 
in his efficiency and could not do the work properly and 
effoctively which work ho had been doing efficiently earlier . 

19 . It is not the case of the management that the signa 
tures of the workman were sent to outsido branches and 
there was difficulty in those branches in comparing the work . 
man s present signatures with his earlier signatures and the 
Bank could not rely upon him for his signatures on cheques, . 
drafts , etc . 

20. The trouble of Writers Cramp is caused by excessive 
writing and that is the precise complaint of the workman 
that even in spite of great increase in his work and large 
number of savings and Recurring accounts, there was no 
relief stai provided to him and he WAA required to do double 
duties and make entire pavments , in addition to his own 
dutics , when additional staff was not sanctioned for Cash 
Department and in the event any Cash Clork being absent 
no adequate or suitable arrangement was made . He request 
ed for immediate arrangement for replacement in the event 
of any Cash Clerk being absent on any day for any reason . 
He did not admit his inability to do his normal work . He 
only showed his inability to do double - duties or to do extra 
work when some cashier was aware from duty for any rea 
son whatsoever . 

21 . It is to be noted that no memos were given to this 
workman either in 1971 or in 1972 hy the Rank, alleging 
inofficiency in his work , and the action against him was 
taken because he insisted on increase in the strerroth of the 
Cashiers and further insisted on immediate and nderuata 
replacement of Cash Clerks going on casual or cher leave. 

22 . The real reason for his being retired from service is 
not impairment of efficiency but the audacity of the workman 
in representing his case direct to the Custoilian of Allahabad 
Bank , Calcutta and this apnears from the document, fed lav 
the management In the latter from the Manager. Tuck 
now . in para 3 . the manager is on record remarking as 
under — 
" From the tone of his various representations you will 

please also observe that he is preiucliced with the 

undersigned and is therefore mentioning his name 
60 GT/83 — m 


or roference in almost in every representation , Bul 
perhaps the above has forgotten the fact that he 
himself invited the trouble by sending his resre 
sentation dated 19 -11- 71 direct to the Custodian and 
followed the same by subsequent reminders and 
telegrams ctc . In case he now feels as stated that he 
has no writers cramp then at the first instance, he 
should have presented himself beforc the Civil Sur 
geon , Muradabad for medical examination required 

by the Bank, which he did not." (underlining sup 
plied ). 

23 . The manager of the Civil Lines Branch , Muradabad 
was clearly prejudiced against Mr. Gopi Nath Capoor for 
approaching the Custodian of Bank directly in his letter dated 
19 - 11 - 1971 and made up his mind to remove him froin 
service on basis of admission in his representation dated 
19 - 11 - 1971. 

24 . It is to be seen that Mr. Gopi Nath Capoor sensed 
this hostility of the manager, and reacted strongly to it, and 
believed that the Civil Surgcon Muradabad was , influenced 
by the Manager against him and did not readily go on 12 - 4 -73 
to him for examination , but, later , Mr. Gopi Nath Caroor 
realised the weakness of his position , and offered to go to 
Civil Surgeon for medical examination . He, in fact. called 
on Civil Surgeon , Muradabad on 26 - 2 - 1973 and 6 - 4 - 1973 but 
the Civil Surgeon did not examine him on subsequent dates , 
after 12 - 2 - 1973 for want of Bank s authorisation . In thenc 
circumstances , it cannot be said that the workman was guilty 
and avoided seeing Civil Surgeon for medical examination . 
when the workman apnezred hefore him on 26 - 2 - 1973 and 
6 -4 - 1973, and requested the Bank Manager to anthorise the 
Civil Surgeon , by registered letters dated 26 - 2 - 1971 and 
6 - 4 - 1973 . The presumption drawn by the Manager that the 
workman failed to appear before the Civil Surgeon for medi 
cal examination , hecause of impairment of eliciency. is not 
accepted , and no inference can be drawn from non -annenranne 
of workman before the Civil Surgeon on 12 - 2 - 1973 when the 
workman wag asked by the Manager on 21- 2 - 1973 to Annaar 
before the Civil Surgeon within a week and workman annaar 
ed hefore the Civil Surgeon on 26 -2 - 1973 and also on 5 - 4 -73, 
but was not cxamined by the Civil Surgeon . 

25. There is a medical certificate issued by Dr. Ram Singh , 
M . D .P . R .G .P . dated 27 -4 - 1973 in which the workman has 
been advised to avoid writing -work or minimise it for next 
three months, and. from this certificate , Mr. Verma for the 
Management argued that imnairment of effirienry was ootab 
lished on the medical certificate furnished hy the workman 
himself . 

26 A fut reading of the certificate would make it clear 
that it is not so . This medic . 1 examination took nince, after 
the workman s services were terminated on 12 . 4 - 1973 And 
he was suffering from extreme anxiety . The doctor found him 
to the otherwise normal, hur suffering from mild writero cramp 
with anzicty , and it is for removing his anriety that he was 
to he Te - 

a red and writing work was to be avoided or 
minimised for three months. It is not disnuted that the 
workman had 3 months Teave nrivileor or on medical cer 
tificate , to his credit . hecange the workman s own car is 
that he never availed of trave on medical ground during his 
entire service period from 1929 to 1972 . 


27. Mr ( toni Nath Canoor even now Annears to hea 
nerson with clear understanding and cood health and the mild 
tremor in his writing and signnture does not annear to have 
nfferted his efficiency in the work that he was assloned in 
fart it annears that the writer s crann from which he enfor . 
ed . was because of excessive work that he had to do in the 
Bank , when the Bank did not increase the strength of the 
staff and did not, on numerous occasions provide relief ataff 
for the cashier on leave, forcing Mr. Gooi Nath Cannor to 
do extra work . No fault was found in his work till 1971 or 
even in 1972 and it was only his admission that he was suffer 
ing from writers cramo that was exaggerated and mountad 

1700n for terminnting his service . The work that Shri Roni 
Nath Cannor did not impaired on account of slight writer s 
cramp in his writing and signatures , 

28 . T am clearly of the Oninion tha, the premature lettre 
ment nf workman . Shri Goni Nath Canoor wng Artuatad hy 
the offence that the Manager of the Civil Linna Branch , 
Muradohad took , when the workman wrote the representation 
dated 19 -11- 1971. reproduced earlier , direct to the Custotinn 
of Allahabad Bank , Calcutta , and sent its copy to Chief 
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Manager, Lucknow . The Manager of the Allahabad Bank , 
Muradabad could not tolerate the direct approach to the 
Custodian of the Bank at Calcutta , and decided to seize upon 
tho writer s cramp in his representation to case him out . 

29 . The rçal fault with Shri Gopi Nath Capoor was the 
tong of certain of his letters and representations, and the mak 
ing of direct representation to higher authorities , by - passing 
the Manager of the Bank , but for that disciplinary action 
could have been initiated against him , but he could not be 
cased out of the Bank - service by having recourse to Bi-partite 
agreement para 18 . 1 , which authorised the Bank to order 
premature retirement only on the establishment of impair 
ment of his efficiency . The efficiency of Mr. Gopi Nath 
Capoor was unimpaired and slight writer s cramp did not 
affect his efficiency in the work assigned to him , when his 
signatures did not go to outside Branches of the Bank or 
other Banks for comparison 


management of Allahabad Bank, to the Tribunal for adjudica 
tion in the following terms :-- 
“ Whether the action of the management of Allahabad 

Bank in relation to its Kanpur Main Branch in not 
making permanent Shri Vishnu Dutt Towarl, tempo 
rary sub -staff is justified ? If not, to what relief is 

the workman concerned entitled ?" . 
2 . Today a settlement was filed under which the workman 
Vishnu Duit Toward, was permanently absorbod in the bank 
w .o . f, 13 -11- 1982, and the workman folt satisfied and accopted 
permanent appointment w .e. f. 13 -11- 1982 . 

In view of the settlement above between the partics A 
no dispute award is made 
Further ordered : 


That requisite number of copies of this award may be sent 
to the appropriato Govt. for necessary action at their end . 
Dated the 16th March , 1983 . 


0 . P . SINOLA , Presiding Officer. 

[No. L - 12012 / 147 / 81. D .II .AJ 


30 . The action of the Management in retiring Shri Gopi 
Nath Capogr from service prematurely under Clause 18 . 1 of 
the Bi-partito agreement, on the basis of alleged impairment of 
is entitled to treat his retirement as hein Actually 
on reaching the age of 60 years on 15 - 9 - 1974 and he shall be 
paid all his dues on the basis of retirement on 15 - 9 - 1974 The 
order dated 12 - 4 - 1973 issued by the Manager , Civil lines 
Branch , Muradabad retiring him from service with immediate 
effect with pcnsion is quashed . 

31. The Management of Allahabad Bank is directed 10 
make payments due to the workman , Shri Gopi Nath Cuprins 
on the basis that he continued to he in service of Allahabad 
Bank as Head Cashier uptil 15 - 9 - 1974, and to nav him th 
arrears of wages and bon is on that basis, and also pay liin 
gratuity and retirement-henefits on the same hasis, 

32 . The workman . Shri Goni Nath Capoor is awarded a 
llauidatod amonnt of Rs. 1000 es costs arninst the Mannac 
ment, which the Management shall pay additionally , 

The award is made in the terms aforesaid . 

Further ordered that requisite number of conies of 1 ? 
award he forwarded to the Central Government for further 
action at their end 
Dated : 4 - 4 - 1983. 

0 . P . SINGLA, Presidine Officer , 

INo . L - 12025 / 22 / 76 -DIJ/ 1 )1 


9 .0 . 2035. In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to tho Allahabad Bank and 
their workman , which was received by the Central Govern 
ment on the 6 -4 - 1983 . 
BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM - LABOUR COURT, NEW DELHI 


I.D , No .44 of 1981 
Sushll Chandra, Towari, 
C /o The Secretary, 
U . P . Bank Employees Union , 
36 / 1, Kailash Mandir , 
Kanpur. 

Versus 
The Deputy General Manager, 
Allahabad Bank , 
Hazratganj, 
Lucknow . 


S . O . 2034 . In murauance of action 17 of the Industu : 1 
Dignuten Act 1947 ( 14 of 19447 ), the Central Governor ; por 
herehv published the following award of the Carisit worn . 

ant Industrial Tribunal Nrw Delhi in the industrial Hi,Mina 
hetween the emnlaumre in relation to the Atlanta Pantanil 
their workman , which was received hy the Central Govine 
ment on the 6 -4 - 1983, 


PAFFORP SHRT OP SINGIA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTPTAT TRIRUN ! . 

CUM - IL ABOUR COURT, NEW DELHI 


PRESENT : 
Sh . R . P . Srivastava — for tho Managoment, 

AWARD 


Ref. No. L - 12012 / 147181 D . IIA ) datert the 18th Dec, 1991 

I.D . No. 198 of 1981 
Sh , Vishnu Dutt Towari, 
The Assistant Secretary 
TIP Bant Emnloveng Union . 
36 / 1 Kailash Mandir , 
Kannur ( U . P .) 


The Central Government op 24th March , 1981 vide order 
No . L - 12012 / 112780 -DNI. A made a reference of the follow 
ing dispute to thls Tribunal for adjudication . 
" Whether the action of the management of Allahabad 

Bank , The Mall, Kanpur in relating to its No . 5 
Gumti Branch , Kanpur in terminating the services 
of Shri Sushil Chandra Tewari, temporary reon in 
April, 1980 is justifled ? If not, to what relief is the 
workman concerned entitled 2 " 


SU19 


The Revional Manager , 
Allohghna Rink . 
The Mall Rand . 

Kannur (ITP .) 
PRESENT : 

Sh . R . K Pandey - -for workman 
Sh . M . K . Verm - - for Manruement. 

AWARD 


Today, the Management Aled a copy of the permanent 
appointment letter in favour of the workman Shri Sikhil 
Chandra Tewari datcd 9 / 12 - 11 - 1982 which appointnient the 
workman has accepted and doclured on 12 - 11 - 1982 that in 
view of the settlement arrived at amicable between All India 
Co -ordination Committee and the management of Allahabad 
Bank on 13 - 5 - 1982, his claims till then wer: fully and 
finally settled , and any case pending in any court regarding 
any claim of his will be treated as not preased . 


The Central Govt under section 10 of the J. D , Act of 
, 1947, referred the dispute between the workman and the 


In view of the voluntary settlement between tho partics, 
the dispute doos not survive for adjudication by this Tribunal, 


( 
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and a no disputo award is made, 
Purther ordered : 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICERS, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM -LABOUR COURT, NEW DELHI 

I.D . No. 75 of 1981 


That requisto number of copies of this award may be 
scat to the appropriate Govt. for necessary action at their 
ond . 
Dated the 24th March , 198 . 

0 . P . SINGLA, Presiding Offices . 

[No. L - 12012 / 112 /80 - D . II (A )] 


$ . 0 . 2036 .- In pursuance of section 17 of the Industrial 
Disputo , Act, 1947 ( 14 of 1947) , the Central Goveroment 
heroby publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi in the industrial dispute 
between the maployers in relation to the Punjab National 
Bank , Amritsar and thoir workman , which was received by 
the Central Government on the 6 -4 - 83 . 


Mohan Singh , 
C /o The Asstt. General Secretary, 
U .P . Bank Employees Union , 
Central Offico , 
36 / 1 Kailash Mandir , 
Карршг . 

Versus 
Tho Regional Manager, 
Allahabad Bank , 

Bara Chauraha, Kanpur (U .P .) 
PRESENT : 
Sh . R . P . Srivastava - - for the Management. 

AWARD 
The Central Government by order datud 26th June, 1981 
vido order No. L - 12012 /279 / 80 - D . II . A referred the following 
disputo for adjudication to this Tribunal : 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM -LABOUR COURT, NEW DELHI 

I.D . No . 110 of 1980 
Shri Chaman Lal, 
C / o The General Secretary , 
Punjab Natiopal Bank Employees Union 
181 / 1 , Ram Gali , Inside Rain Bagh Gate , 
Amritsar , (Pb ) , 


Versus 
The Regional Managor , 
Punjab National Bank, 
Near Jallianwala Bagh 

Amritsar , ( Pb ) 
PRESENT : 

Sh . P . C . Panda - - for the Management . 
Sh . Ashok Gupta - - for Workman . 

AWARD 
The Central Government by order dated 1st October , 1980 , 
vido order No L - 12012 / 137 /79- D . I . A , referred the following 
dispute for adjudication to this Tribunal : 


“ Whether the action of the management of Allahabad 

Bank , Regional Office , Banda in terminating the 
services of Sbri Moban Singh , Driver, with effect 
from 31- 3 - 1980 is justified ? If not, to what rclief 

is the workman concerned entitled ? 
Today , the Management filed a copy of the appointment 
letter to the workman dated 24 - 11 - 1982 under which bc was 
offored a permanent appointment in the Allahutad Dank 
and the workman on 5 - 3 - 1983 gave it in writing to the Munage 
mont of Allahabad Bank and U . P . Bank Employees Union 
Kanpur that, in view of the settlement in May , 1982 between 
the Allahabad Bank , Management and Allahabad Bank 
Employees Co -ordination Committee, he had been termanent 
ly appointed in the Bank since 29 - 11 - 1982 , and , in view of 
that settlement, he would withdraw his cases pending in the 
court. 

In view of the settlement between tlic partics and tho 
permanent appointment arcopted by the workman , the clin . 
puto does not survive for adjudication and accordingly 
no dispute award is made . 
Further Ordered : 

Thut the requisite number of comics of this award may 
he sent to the appropriate Govt. for necessary action 
their end . 
Dated the 24th March , 1983 . 

0 . P . SINGLA , Piesiding Officer. 


" Whother the action of the management of Punjab Na . 

tional Bank , Regionul Office , Amritsar in not paying 
Cashier -in -Charge allowance to Shri Chunian Lal, 
Clork -cum - Cashier at Branch Office Katra Ahluwalia , 
Amritsar , for the period from 24 - 10- 77 to 20 . 3 -79 
during which he worked at the Extension Counter , 
Partap Şteel Rolling Mills Chhebarata , and handled 
cash , is justified ? If not, to what relief is the work 
man concerned entitled ? " 


INO , L - 12012 /279 / 80 - D . II. AI 
N . K . VERMA, Desk Officer . 


New Delhi, the 11th April, 1983 


The parties settled their dispute and the workman Sh . Chnun 
Lal agreed to accept RS, 900 on account of Cashier Incharge 
allowance for the period 24 - 10 - 77 to 19 . 3 - 1979 the manage 
ment is directed to make the payment of Rs. 900 to the 
workman on this account within one month of publication of 
this award . The award is made in term of settlement between 
tho partios . 
Further Ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt. for nccessary action at their end , 
Dated the 26th March at Chandigar . 

O . P . SINGLA , Presiding Officer , 

(No. L -12012 / 137 /79-D .II.A ] 
S . O . 2037 . In pursuance of section 17 of the Industrial 
Act , 1947 ( 14 of 1947), the Ceniral Government hereby pub 
lishes the following award of the Central Government In 
dustrial Tribunal New Delhi in the industrial dispute between 
the cmployers in relation to the Allahabad Bank and their 
workman , which was received by the Central Goverpinent 
on the 6 -4 - 1983 . 


So . 2038 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947. ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 , Dhanbad , in the Industrial 
disputc between the employeis in relation to the management 
of Jogidih Colliccy of Messrs Blyarat Coking Coal Limitcd 
and their workmen which was received by the Central Govern 
nient on the 6 - 4 - 1983, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


Reference No. 9 / 82 


PRESENT : 

Shri J. N . Singh, Presiding Officer. 
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at their villagos besides endorsement of the union 
to the effect that they are the genuino workors who 
worked at Jogidih Colliery upto the date of their 
dismissal. 


PARTIES : 
Employers in relation to the management of Jogidih 

Colliery of M / s. Bharat Coking Coal Ltd ., P . O . 
Tundoo, Dist . Dhanbad . 

AND 

Their Workmen . 
APPEARANCES : 

For the Employers - Shri B . Joshi, Advocato . 

For the Workmen - Shri J. D . Lal, Advocato , 
INDUSTRY : Coal 

STATE ; Bihar 


( d ) Ihat the concerned workmen shall not have any 

claim for wages and consequential benefits for 
the idle period till joining. For the purpose of 
gratuity continuity in service shall be counted . 


(e ) That the workmen concerned assure their good con 

duct and in case of any misbehaviour, the past 
incident of 13 -6 - 74 will be considered for deciding 
the quantum of punishment. 


( f) That this settlement shall have no bcaring whatso 

cver on the casc pending before the Court of Law , 
and action inay be taken against them including 
removal from service in case of their punishment. 


Dated , the 31st March , 1983 

AWARD 
The Government of India in the Ministry of Labour in 
cxcrcise of the powers conferred on them U / S 10 ( 1 )( d ) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L -20012 (349) /81- D . III( A ) dated the 1st February , 1982 . 

SCHEDULE 
" Whether the demand of the workmen of Jogidih 

Collicry of M / s . Bharat Coking Coal Ltd ., P . O . 
Tundoo , Dist . Dhanbad that Sarvasbri Upendra 
Razak , Gouri Nath Razak and Raman Razak 
Mincrs should bo reinstated by the management on 
the basis of Award dated the 18th August, 1980 
of the Central Government Industrial Tribunal No. 
3 , Dhanbad in reference No . 5 of 1979 in the similar 
case of another workman (Sh , Mahabir Dag) is 
justified ? If so , to what relief Are tho workmen 
concerned entitled and from what date ? ! 


2 That in view of the settlement there remains no issue 
to be adjudicated , 

Under the facts and circumstances stated above It is 
humbly prayed that the Hon ble Tribunal will be graciously 
plenscd to pass tho Award in terms of settlement. 
For the Workmen . 

Sd / 
R . N , Singh 
Vice President, B . C .K .U . 

Sd / 


Concerned Workmen . 

1. Sd / 
2 . Sd / 
3 , Sd - 


2 . On 30 - 11- 1982 both the parties have filed # joint peli 
tion of compromise duly signed on their behalf and they 
pray that un award he passed in terms of the scttlement. 


For the Employer 

Sd / 
P . K . Sinba 
General Manager 

Sd / 
R . Mohan 
Personnel Manager 
Govindpur Arca . 


3 . I have gone through the settlement which is beneficial 
for the workoncn. 


4 . In the circumstances the award is passed in terms of 
the settlement which shall form part of the award . 


Enc ; Scttlement. 


WITNESSES : 

1. Sd ) 
2 . Sd ) 
3 . Sd / 


BEFORE THE PRESIDING OFFICER , CENTRAL GO 
VERNMENT, INDUSTRIAL TRIBUNAL NO . 3 , AS 

DHANBAD 


Sd/ 
(Advocate ) 

30 -3 -83 
[No. L - 20012( 349) /81- D . II ( A ) ] 
J . N . SINGH , Presiding Officer 


Reference Case No. 9 / 1982 
Employers in relation to the management of Sugidih 

Colliery ; 


AND 


New Delhi, thc 14th April, 1983 
$. 0 . 2039 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publshes the following Award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to the mangement 
of East Bassuriya Colliery of Messrs Bharat Coking Coal 
Limited , and their workmen , which was received by the 
Central Government on the 12th April, 1983, 


7 heir workmen represented by Bihar Colliery Kamgar 

Union, Templo Road, Dhanbad . 
The humble petition on behalf of the parties abovc named 
most respectfully sheweth : 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 


( a ) That the management agrees to re - instate without 

back wages the concerned workmen namely S / Shri 
Upendra Rajak , Gouri Nath Rajak and Ramen 
Rajak as Miners /Loaders at Jogidih Colliery within 
one month from the date of reporting for duty at 
the Colliery to the Colliery Superintendent. They 
will however , be transferred to any other Colliery 
of Govindpur Area, 


( b ) That the concerned workmen will forefeit their 

right of employment in case they will fail to report 
for duty within one month from the date of publi 
cation of the Award . 


Stari J. P . Singh -Presiding Officer . 

Reference No. 16 of 1981 
In the matter of an industrial dispute under Section 10 

( 1 ) ( d ) of the Industrial Disputos Act , 1947. 
PARTIES : 


(c ) That the concerned workmon should produce two 

copies of their photographs duly attested by the 
B . D .O . / C .0 , of the Area within which they reside 


Employers in relation to the managemcut of East Bassu 

riya Colliery of MS. Bharat Cooking Cool Limited , 
P . O . Kuşunda, District, Dhanbad . 


ATT II - - 


3 ( ii )] 


Ana 


T 


: 


AND 

Their Workmen 
APPEARANCES : 

For the employery ; Shri B . Joshi, Advocate . 
For the workmen : Shri S. Bose , Secretary , R . C .M .S ., 

Dhanbad . 
STATE : Bihur 

INDUSTRY : Coal 
Dhandbad , the 7th April, 1983 

AWARD 
This is a reference under section 10 of the I. D . Act, 1947 . 
The Central Government by its order No. L - 20012 205/ 80 - D 
III ( A ), dated , the 28th March , 1981 has referred this disputo 
to this Tribunal for adication on the following terms: 
" Whether the action of the management of East Bassu 

riya Colliery of Messrs Bharat Coking Coal Limited 
Post Oflice Kusunda , District Dhanbaul, in not re 
gularising the servicey of Shrimati Sripati Kamin as 
Permancot employee and in stopping her from light 
duty with cHect from the 8th November , 1979 is 
Justified ? If not, to what relief is the said workman 
entitled and from what dato ?" 
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not press the question of regularisation of the concerned 
workman in the job of Clay, cartridge maker. It is thereforo 
clear that the action of the management in pot regularising the 
services of Sripati Kamin as permanent cmployce as Clay 
cartridge muzdoor cannot be unjustified . But Sri Bose has 
placed before me another aspect of the case which I am incl 
incd to consider. Although Sripati Kamin the original job 
of Casual wagon loader shic has pot been able to completo 
the nccessary attendance of 240 days for being absorbed on 
permanent basis 1$ wagon Toader, This may be on account of 
ill health which caused her the disease ol Tuberculosis. On 
her discharge from the hospital she has been put into a lighter 
job of Clay cartridge mazdoor ; so thal she could earn her 
living without any detriment to her health , Successive orders 
were passed by the management to put bier on the job of Clay 
cartridge manloor on recommendation of the Medical Officer 
of the Collicry . Sri Bose drew ny special attention to the 
lçalth of the concerned workman whilo she was giving her 
evidence in this Court. She has no doubt a sickly Appearance 
and is unthinkable that she could be put to arduous job of 
Wagson loader . As wagon loader she has to load coals in 
wagon and in course of her duty she has to iDhule coal dust. 
It is clear that to put her in the job of Wagon loader is to force 
her to work in a situation which is definitely to detrimental 
her hoalth I find that the lower management of Ma. B . C . C .L , 
have their best on thc advice of the colliery Medical Officer 
10 put her in lightcs job from time to time in consideration 
of her health . This was done purely on humanitarian ground 
and Shri Bose has appreciated the fact that they have done 
whatever best they could do for her . Accordring to him the 
case of the concerned workman should have been referred 
to the Headquarters for consideration that she should have 
becn put on permanent basis in lighler job such as the onc 
she was doing i. e . Clay cartridge Mazdoor because if this 
was not done , there was always the chance of relapses of 
her old disease . I still feel that some refief could be given 
by the higher management so that the concerned workman 
may not be put to work in a condition where her already 
been weakened lungs could not be put to the hazard of brea 
thing coal dust. I also think that in view of my observation 
ubove the concerned workman should be put back to the light 
job of Clay catridge Mazdoor and retain the same till the 
higher management of Ms, B . C . C . L . take up her case for a 
sympathetic considration . I See 110 good reason why Sripati 
Kamin being a lady and susceptible relapses of T . R . should 
not receive mimanitation consideration by the Government 
undertaking which Ms. B . C . C . L . is . 


T 


Shimati Sripati Kamin is a Casual vagon loader . In 1978 
it was detected that she was maintaining bad health and was 
incapable of performing the duties of Wagon loader . She was 
medicully examined and sent to Central Hospital Dhanbad for 
treatment where it was detected that she was suffering from 
tuberculosis . She received treatment in the Central Hospital. 
Ou being discharged from thc hospital the management gave 
her light job of Clay cartridge maker for a temporary period 
purely on humanitarian ground with the hope that she would 
pick up cnough strength to do her origiml duties as Casual 
Wagon loader. Subscquently when she was asked to go back to 
her original dutics as Casual wagon louder she started abeca 
ting herself . The workmen s case is that on account of her 
illness gho was not able to perform the duties of Wagon loader 
LIS the same is hazardly and her demand in this case is that 
she should be regularised as Clay cartridge mazdoor. The 
management is unable to regularise her in the job of clay 
cartrige mazdoor on the ground that her original job is of 
casual wagon loader . 


In the light of the observation I have to answer the reforence 
19 below : 


The management has examined one witness Shri R . B . P . 
Sahi (MW - 1 ) who happen to be the personal Officer in East 
Bassuriya Colliery during 1978 and 1979 . He worked in that 
Collery from 1975 to March , 1982 . He know the case of 
Srimati Sripati Kamin who was working as casual wagon 
loader . She was not made permanent as she had not put in 
240 days attendance in a calendar year. The witness has proved 
2 medical reports. Ext. M - 1 is the report of the Central 
Hospital and Ext. M -2 is the report of the Medical Officer 
of the Colliery . In Ext.M2 there was recommendation for 
providing light duty for 15 days to Srimati Sripati Kanin . 
Ext. M - 3 and M -4 are 2 applications of Sripati Kamin for giv 
ing her light duty . These office orders giving her light duty arc 
Ext. MS and M - 6 in 1978 she was given light duty through 
Officer order Ext. M - 7 . The proceduro followou was that light 
duty was given after recommendation from the Medical Oficer 
from time to timc Siipi i Kamin , WW - 1 in her evidence 
has said that she has worked during 1979 after her discharge 
from the hospital, she was given given light duty as Gola Mali 
worker where she worked for 8 months, She has said that 
she requc sted the management to continue her with light 
duty because she way not physicially fit to do the job of 
Wagon loader . 


" The action of the management of East Bassuriya 

Colliery of Messrs Bharat Coking Coal Ltd ., P .O . 
Kusunda , Dist. Dhanbad in not regufarising the 
services of Shrimati Sripati Kamin as Permanent 
employoe and in stopping her from Light duty wit] 
effect from the 8th November , 1979 is not justi 
fied . As to whether the concerned workman is 
entitled to any relief I would refer to my obser 
vation in the proceding ruragraph ." 


This is my Awand . 


In this reference the demand is that Srimati Sripati Katrin 
should be regularised in light duty It is an admitted position 
thut the concerned workman is a cas, al wagon loader and 
she has not been made hermanant because she has not cont 
pleted 240 days. There is no evidence to indicate that 
eyen as Clay cartridge mazdoor she has completed 240 days 
attendance in any calender year . We have no, therefore , 
to hosis on which to say that her claim for regularisation 
as Clay cartridge mazdoor could be justified , Shri S . Bose 
representing the R . C . M .S . Union has conceded that he would 


J . P . SINGH , Presiding Officer 
(No . L- 20012(205) /80 -D .III (A )] 

A . V . S . SARMA, Desk Officer 
New Delhi, the 16th April, 1983 
8 .0 . 2040 .- - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Jabalpur (M .P .), in the indus 
trial dispute hetween the employers in relation to the man 
apenient of Rawanwara Khns Colliery of Western Coalfields 
Limited , and their workmen , which was roceived hy the 
Central Government on the 14th April, 1983 , 
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BEFORE JUSTICE SHRI K . K . DUBE , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -QUM -LABOUR COURT, JABALPUR (M ,P .) 

Case No. CGIT /LC (R )(29)/1981 
PARTIES 


dated 5th January, 1977 reiterates the position that Awadh 
Bibari was officiating as a Head Clerk , Thoro ja 400ther 
office order from the Manager, Western Coalfields Ltd . dated 
20th / 26th September, 1978 (Ex, W / 7 ) which indicates that 
Awadh Bihari had been authorised to work as a Head 
Clork and this was for the information of all concerned . 


Employers in relation to the management of Rawan 

wara Khas Colliery of Western Coalfields Limited , 
Chhindwara ( M . P .), 

AND 
Their workman , Awadh Bihari, represented through the 

Koyala Khadan Mazdoor (HMS) , Ruwanwora Khas 
Collicry Branch , Post Office Bighawani, District 

Chhindwara (M . P .) . 
APPEARANCES : 

For workman - Shri R . K . Gupta , Advocate . 

For Managoment - Shri P . S . Nair, Advocate , 
INDUSTRY : Coal. DISTRICT : Chhindwara ( M .P .). 


S . ln his evidence Awadh Bihari tas stated that he was 
working on D . P . Verma s post because D . P . Verma went 
on a long loave . D . P . Vermu ncver joined on the post of 
Head Clerk and he continued to work on this post tull 
15th March , 1980 when he was transferred to Peach East 
Collicry as # Despatch Clerk , He retired witb effect from 
1st November, 1981. All this cvidence would indicate that 
though Awadh Bihari was # Despatch Clerk Grude I he was 
working on the post of Head Clerk with effect from 1st 
October, 1976 till 15th March , 1980 . As against this , tho 
management has tendered the evidence of Vigod Kumar 
Srivastava who stated that Awadh Bihari was employed as 
Despatch Clerk . Ho had never seen Awadh Bihari working 
in any other capacity except as a Despatcb Clerk , Ho, how 
eyer, admitted that D , P , Verna was the Head Clork of 
Eklehra Colliory and later on was transferred to Rawanwara 
Khas Colliery but he soems to suggest that when D . P . 
Verma left the colliery one Leoladhar Puriya was asked to 
discharge the duties of a Head Clerk . Lccla Dhar Puriya 
was a Grade Il Clerk and officiated as # Head Clerk from 
July / August, 1976 to March /April 1977 . Tho witooss had 
to admit that Ex. W / 10 indicatod that Awadh Bihari was 
Acting as a Head Clerk on 5th November , 1977. Awadh 
Biharı was undoubtedly senior to Lcola Dhar Puriya . Ho 
also admitted the Circular dated 4th April , 1978 under which 
if a workman bud worhed on a post in a higher grade for 
240 days he became entitled to the pay and grade of that 
post. 


AWARD 


Dated , March 31, 1983 
This disputo concerns the question of regularisation of 
Awadh Bihari, workman on the post of Head Clerk and /or 
jlistiflability of his transferring to Ponch Valley as Des 
patch Clork from 16th March , 1980 . The dispute was re 
ferred under Section 10 of the I. D . Act by the Central 
Government under Notification No . L - 22012 ( 26 ) /80 - D . IV ( B ) 
dated 1tb August, 1981. 


2 . It is undisputed that Awadh Bihari was working us 
Despatch Clerk prior to 1st October , 1976 and he was 
Grado I Clerk . According to the case of the workman , he 
was ordered to discharge the duties of a Ficad Clerk from 
1st October , 1976 to 15th March , 1980 at Rawanwara Kbas 
Colliery of Pench Area Since he had worked continuously 
for a period of more than 240 days he was entitled to be 
regularised on the post of Head Clerk . But instead , by un 
order dated 13th March , 1980 office order No. 225 /W0 / 80 
the management transferred him to a smaller colliory viz ., 
Ponch East Coliery as a Despatch Clork , Question referred 
to by the Central Government is in following terms : - - 


6 . The workman has come out with a straight case that 
he had been asked to do the work of a Head Clerk for the 
period from 1st October, 1976 to 15th March , 1980 . No 
documentary evidence is given in support of the manage 
ment s witness contention that one Leela Dhar Puriya was 
asked to discharge duties of a Head Clerk in place of D . P . 
Verma who went on long leave . Whereas management s 
lettere fully support the workman s claim . These letters clearly 
establish that the workman was first appointed as a Head 
Clerk on 1st October, 1976 . He continued to work as Head 
Clerk is clear from Ex. W / 4 and Ex. W17 . This coupled 
with the oral evidence leaves no manner of doubt that ho 
had workçd for more than 240 days ag a Head Clerk . 

7. Learned Counsel drow my attention to the evidence 
of the workman , Awadh Bihari, whore he had stated in 
cross - examination in paragraph 9 that in Rawanwara Khas 
Colliery he was performing duties of a Despatch Clerk . This 
statement cannot be read in isolation. It leaves no mannor of 
doubt that prior to the appointment of a Head Clerk ho 
was working as a Despach Clerk in Rawannara Khas Col 
liery, Evidence of Vinod Kumar Srivastava is prevaricaling, 
cvasive and not reliable . I am , therefore , of the view that 
Awadh Bihari having worked from 1st Octobor, 1976 tu 
15th March , 1980 for more than 240 days on the post of a 
Head Clerk hecāmc cntitled to bo regularised on the post. 


" Whether the action of the management of Rawauwara 

Khas Colliery of Messrs Westem Coalfields Limited , 
in not regularising Shri Awadh Bihari as Head 
Clerk , and in transferring him to Pench East Col 
liory as Despatch Clerk from 16th March , 1980 ig 
justified ? If not, to what relief in the workman 
concerned entitled ?" 


3 . The question that falls for consideration would be 
whether Awadh Bihari had been asked to work as Head 
Clerk and whether he had in fact worked in the post of 
Head Clerk for more than 240 days and if he had done so 
whether he was entitled to be rogularised as Head Clo tk . 
The workman relics on the Standing Orders and tho Cir 
cular No . CIR /62 / 74 dated 4th April, 1978 which lays dov: n 
tkat a workman who had put in 190 /240 days attendance on 
a particular post would be entitled to be regularised . The 
management donies that Awadh Bihari had worked for 240 
days on tho post of a Head Clerk , 


8 . I must beforo I yo to the other pojot mention that 
the management s case is that Head Clerk s post does not 
carry better cmoluncats than Orade I Clerk which the 
wurkman , Awadh Bihari, was already getting. Therefore , 
there was no disputo whatsoever evco it he hold that Awadh 
Bihari had not boon rcgularised on the post of Hond Clerk . 
In terms of reference I am only required to flod out whe 
ther or not Awadh Bihari was entitled to be regularised on 
the post of . Head Clerk and this is found in favour of the 
workman . The workman would be cotitled to the cmolu 
ments of a Head Clerk after he had completed 240 days . 
Leaving some murgin the workman would be cntitled to the 
emoluments of a Hicad Clerk from May 1977 onwards , 


4 . In the statemont of the claim , the workman has clearly 
stated that he worked as a Head Clerk with effect from 
1st October , 1976 10 15th March , 1980 at Rawanwara Khas 
Colliery of Pench Area. He has also mentioned so in bis 
rojoinder . The Stunding Orders of the Colliery contemplate 
that a workman would be made permanent on the post if 
he had satisfactorily completed a probationary period of 
three months, including brcaks due to sickness, accident 
leave , lock out, strike ( not being illegal strike or involuntarily 
closuro of the establishment). Er. W / 3 dated 1st October . 
1976 would show that D . P . Verma who was discharging 
the duties of a Head Clerk went on long leave and the 
workman wag directed to work as a Head Clerk till D , P . 
Verma resumes his duties, It ja pertinent to note in this case 
that D . P . Verma did not resumo duties at any time after 
his leave. A letter from Western Coalfields Ltd . Er. W /4 


9 . The question , of transfer will depend on the adminis 
trative oxigencies and is undoubtedly a managerial function , 
But exercise of this power cannot be in a way ms would 
amount to victimisation and certainly the workman could not 
be transferred to a post of a lower grade. There is no subs 
tance in the management s contention that the post of 
Grade I Clerk and the post of a Head Clerk enjoyed the 
same emoluments and privileges . It is not borns out by the 
evidence on record . At least D . P . Vorna had been onjoy 
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ing a higher scale of pay u Head Clerk . Sinco in this refor 
ence I am not called upon to determine thl, question , I 
con only leave it here by saying that the transfer to another 
collicry on lower grade wis unjustified . Since the work 
man has retired , it would be relovant only for the purposes 
of calculating the retirement benefits . I, therefore , Answer 
the question referred by saying that the workman was en 
titled to be regularised on the post of a Head Clerk from 
MAY 1977 onwards and his transfer to apother colliery as a 
Despatch Clerk was unjustified . He would , therefore , be 
entitled to the salary and all other benefits of a Head Clerk 
till his date of retirement, The workman is entitled to costs 
of Rs, 100 from the management. 

K , K , DUBE , Presiding Officer 
[No. L -22012 ( 26 )/80 -D .IV (B )] 


3. It is further alloged thut imoring the case of the workman 
As Cap Lamp Incharge the colliery authority wrongfully and 
illegally without any notice ic - designated him as Jr . Cap 
Lamp Inchargo in the pay slip of February 75. The workman 
made written representation to the authoritics but to no effect. 
It is submitted that the above action of the management illegally 
categorising him as Jr. Cap Lamp Incharge instead of Can 
Lamp Incharge is illegal and henco he is entitled to be catego 
rised as Cap Lamp Incharge in Grado I and he should be 
paid the arrears of wages with effect from 31. 1 - 1973 that is 
date of take over of the colllery by the Central Govt. 


8 . 0 . 2041. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad , in the industrial 
disputo between the employers in relation to the management 
of Jaykaynagar Colliery , District Burdwan , and their work 
men , which was received by the Central Government on the 
14th April , 1983 , 


BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBU 

NAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


Reference No. 56 / 80 
PRESENT : 

Shri J. N , Singh , Presiding Officer. 
PARTIES : 
Employers in relation to the management of K I . S . 

Chalbalpur Colliery of Mia Eastern Coalfields Itil , 
Dlat. Burdwan , 

AND 


4 . The management has contested the claim of the coft 
corned workman and the main defence is that the concerned 
workman was originally appointed by the private employers 
of K . L . S . Chalbalpur Colliery which is a very small unit in 
Juno, 1969 on temporary basis and awa not even mado a 
mcmbor of Coal Mines Provident Fund and his name appeared 
in tho monthly wage sheet from December , 1972 only . It is 
further stated that since the workman Sri Gopal Chandra 
Karmakar had not the necessary training in the matter of cap 
lamps , he was working in tho cap lamp cabin of the colliery 
as a Jr , Can Lamp Inchargo with effect from 15- 8 - 1973 on a 
basic pay of Rs. 205 only which he was getting even at the 
time of take over . It is also stated that KL. S . Chalbalpur 
Colliery is a very small unit and after take over it was amal 
gåmated with Ratibati Colllery which was big unit . Another 
colliery viz . Chapul Khas colliery was also amalgamated with 
it and the regrouped collieries came to be known as Ratibati(R ) 
Colllery . In K . L . S . Chalhalpur Collicry the man power was 
below 600 while the man power at Ratihati Colicry was about 
3000 and at Chapul Khas about 1500 . Both Chanui Khan and 
Ratibati Colliery had separate Cap Lamn Incharge while at 
K . L . S . Chalbalpur colliery the Cap Lamp Incharge was tightly 
designated as Jr , Cap Lamp Incharge on 13 - 8 - 1973 and 
this system continued till 31 - 10 - 1976 , When on further re 
organisation onc colliery known as Chalhalpur ( R ) was formed 
consisting of Khas Chalbalpur and K . L .S . Chalhalpur, Khas 
Chalbaldur had a man power of about 1500 where there was 
a Cap Lann Incharge but at KLS, Chalhalpur as workmen 
were very few Ho much 30 tht it is now on the verge of 
closure . It is also stated that due to the above fact the manage 
ment of Eastern Coalfields Ltd ., never appointed any Cad 
Lamp Incharge in Grade I in KLS. Chalbalpur unit nor it 
W49 Warrantud , The Coal Wage Board has fixed two categories 
of Cap Lamp Incharge en Senior and Tunior. Thc Sr . Cap 
Lamp Incharge la In Grado 1 where as the Jr. Can Tamn Jn . 
charge is in Grade It and all that the management did wAS 
to protect the service conditions of the concerned workman hy 
recognising him as a permanent workman Instead of casual 
and giving him proper grade the Grade II. It is however 
submitted that during conciliation stage it was nointed out on 
hehalf of the union 77t the Manager had described the con 
cerned workman as Cao Lamn Incharge and therefore he must 
he deemed to have been working as such so he lo entitled to 
clerical Grade I, But all that the Manager did was to authorise 
tho workman under the Coal Minca Regulations and he was 
never appointed in clerical Grade 1 and that his designation 
was always a Jr. Cap Lamp Incharge which remains even 
to - day . It is , therefore , prayed that the concerned workman is 
not entitled to any relief . 


Their workman 


APPEARANCES : 

For the Employers - Shri R . S. Murthy, Advocate. 

For the Workman Shri C . S . Mukherjee , Advocate . 
STATE : West Bengal 

INDUSTRY : Coal, 
Dated , the 2nd April, 1983 


AWARD 
The Govt. of India in the Ministry of Labour in exercise of 
the powers conferred on them U / s . 10 ( 1Xd ) of the Industrial 
Disputes Act, ( 14 of 1947 ) , has reforred the dispute to this 
Tribunal for adjudication under Ordo- No , L - 19012731) / 80 - 1 . 
IV ( B ) dated the 22nd Septemher , 1980 . 


SCHEDULE 
" Whether the demand of the Union of the K . L . S . Chalbal 

pur Colliery of Eastern Coalfields Ltd ., to place 
Shri Gopal Chandra Karmakar in Grade I as Cap 
Lamp Room Incharge is jstified ? If so , to what i clief 
is the concerned workman entitled and from what 
dato ?" 


2 . The case of the workman is that he is working as Con 
Latip Incharge since beforo nationalisntion and he is the 
only Cap Lamp Incharge even after taking over of management 
by the Coal Mines Authority ( novy renamed as Eastern Coal 
fields Ltd .) and is continuing in the same capacity in KJ . S . 
Chalbalpur Unit. It is further stated that during the tenure 
of his service he has all along been authorised by the Colliery 
Magager to work as Cap Lamp Incharge . He 129 appointcu 
in the Colliery in 1969 and he also got training at Mia, Mac 
noill & Barry Ltd , Kilburn Divislon and in all the papers of 
the management he has all along teen descrihed as Cap Larrn 
Inchargc. 


3 . The point for consideration to as to whether the demand 
of the union of K .LS Chalhnlnur Colliery to place the con 
corried workman in Grade I ns Cap Lamn Room Incharme 
is justified . If so , to what relief in the concerned workman 
entitled and from what date . 

6 . From the Coal Wage Board recommendation Vol. TI 
page 54 it will appear that Cap Lamp Room Incharge has been 
placed in Grade I while Tr , Can Lamp Room Incharge has 
been placed in Grade II. The concerned workman is admittedly 
in Grade II but his claim is that as he was appointed as Car 
Lamp Room Incharge and was designated og such by the 
management, the mangement was not justified in suhscaventiv 
re -designating him as Ir, Can Lamn Incharge Rut 39 stated 
earlier it is admitted by him that he is still working in 
Category IT that the grade of Jr . Cap Lamn Incharge . It is 
also admitted by him in his evidence that by the old emploves 
he was shown as temporary workman but after take over he 
wis regularisod and was given Grade TI, According to the 
management. however: K . L . S . Chalbalour collierv is a very 
qmall unit where there was a cad lamp room and aoproximately 
there were 300 cop lamps and that the concerned workman 
was looking after the can lamp room , Its maintenance and he 
was overall Incharge . MW - 1 who was Manager of KIS 
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Chalbalpur till August 75 has also stated that as Cap Lamp 
Room Incharge are put in Grade I and Grado II , the manager 
put them in either grade according to the number of cap lamps 
and if the number of cap lamps wero 500 or more he was placed 
in Grade I but if less then in Grado II and as the number of 
cap lamps in K . L . S . Chalbalpur colliery was less than 500 lience 
the concernod workman was given Grade II. But no document 
has been filed on behalf of the mangement to show the basis 
on which a workman is to be designated as Cap Lamp Incbarge 
in Grade I or Jr. Cap Lamp Incharge in Grado II. The maonge 
ment ought to havo filed the document in support of it. The 
colliery is now under different Companies of the Central Govt. 
It is expected that there must be some Circular or direction 
to place one in Category I or II and some norms must have 
been prescribed for it , but ilo sich normy or circular has been 
filed in this caso. As against this the main case of the concerned 
workman is that he has all along been described as a Can 
Lamp Incharge and was independently doing his duty in 
K . L .S . Chalbalpur colliery as Cap Lanip Incharge and so he 
is entitled to be placed in Catogory I. 


10 . La such circumstances the concerned workman is 
not entitled to claim Grade I suo -moto against tho manage 
ment, Ho has bcon placed in Grado II and there is nothing 
to show that any person junior to him as Jr. Cap Lamp 
Room Incharge has been placed in Grade I. It in Apparent 
that a Jr. Cap Lamp Incharge is to be promoted from Grado 
it to Grado I as Cap Lamp Incharge and the concerned 
workman will also get a chance when his term comes, Hc 
cannot claim his promotion to Grade I suo-moto by raising 
such dispute . 


11. Considering the evidence and facts and circumstances 
of the case, I hold that the demand of the union to place 
the concerned workman in Grade I is not justified and the 
concerned workman is not entitled to any relief, 

12 . I give my award accordingly. 


J. N . SINGH , Presiding Olicer , 

( L - 19012(31)|80 -D -IV -(B ) ] 


7. In support of it the concerned workman has filed Ext, W - 1 
which is his appointment under the Coal Mines Regulation 
36 of 1952 . It is dated 24 - 6 - 1969 which shows that he was 
appointed Ag Cap Lamp Incharge but in fact it is not any ar 
pointment but it is an authorisation letter an provided under 
the Coal Mines Regulations. No appointment letter has heen 
Alled by the workman to show that he was in fact appointed as 
a Cap Lamp Incharge . Ext, W - 2 is a certificate dated 14 1- 1969 
from Macbeill & Barry Ltd , showing that the concerned work 
man got training in Oldham Cap Lams maintenance . Ext. W - 3 
is a slip for supply of free coal. In this document the con 
cerned workman has been designated ng Cap Lamp Incharge . 
Ext. W - 4 is a notice of April ( 73 in which also tho concerned 
workman has been designated as Cap Lamp Incharge by the 
Manager, Ext. W - 5 is , however , a certificate of the year 1971 
hy the outgoing Manager but this has not got any importance , 
Ext. W -6 is, however a lotter dated 3 - 6 - 1977 by the Manager 
by which the concerned workman was authorised to take de 
lievry of certain materials and there also he was described as 
Lamp Room Incharge . Similar 19 the case with rospect to letter 
dated 17- 5 - 1978 by the Manager. Ext. W . 7 is another letter of 
the year 1978 by the Maanger in which also the concerned 
workman has beon described as Can Lam , Incharge . Ext. W - 8 
serios, howover, are the Doctors fitness certificates issued to 
the concerned workman describing him as Cap Lamp Incharge . 
But these certificates cannot go to prove that the concerned 
workman was in fact a Cap Lamp Incharge as Doctor has 
got no such authority further the concerned workman might 
have loosely been described as ao Lamp Incharge . 


S , O . . 2042. -- In pursuance of scction 17 of the Industrial 
Diyputes Act, 1947 ( 14 of 1947 ) , the Central Government 
heroby publishes tho following award of tho Central Govern 
ment Industrial Tribunal, Calcutta , in the industrial disputc 
between the employers in relation to the management of 
Sodepur ( R ) Collicry of Messrs Eastern Coalfield , Limited , 
Post Office Sunderchak , District Burdwan and their work 
men , which was received by the Central Government on the 
14th April, 1983 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 


Reference No. 26 of 1981 
PARTIES : 
Employers in rolation to the manage ment of Sodepur 
( R ) Colliery of E .C .I . 

AND 
Their workmen . 
PRESENT : 

Mr. M . P . Singh , Preeldiug Officer , 
APPEARANCES : 
On behalf of Employers - Mr. M . N . Kar , Advocato 

with Mr. B . N . Goswami, Sr . Personnel Officer 
On behalf of Workmen---Mr. A . K , Lal Gunta . Advo 

cate . 
STATE : West Bengal 

INDUSTRY : Coal . 


AWARD 


8 . It will however appcar that for tho first time in the pay 
slip of February "75 the concerned workman WAA shown 
as Jr. Cap Lamp Incharge. He was getting the pay of Jr . Cap 
Lamp Incharge since beforo take over of the management. 
Even subsequent to that in letters Exts . W -6 , W - 7 & W - 8 the 
concerned workman was described as Ca, Lamp Incharge 
which clearlv indicate that it was described as such in a loose 
way arld in fact he was working as Jr. Cor, Jamp Inchurce in 
Grade II and was getting his pay ag such . The Coal Wage 
Roard recommendation came into force in the vear 1967 and 
the tata aver as also antionaliention took place in the room 
1973 . At that time also the concerned workman wp in Graria M 
Rather rrior to take over he was punt prorlimon and he 
wag regularised only after take nver Now if the corretnina 
vormen 17790 diventiciind with his son fond 

nf the 
view that he was entitled to the alarest in Grade 1 he orpht 
to have filert tenspruntation in the Vear 1973 itself and would 
have raised industriat ttanute them and there Hint the trent 
citanmm for all theca venre and voicnt the niomitte nnly in the 
# artoon lam thon hragant Doforan. ung made 

9 All these facto go to show that 19 K . S . Chalhalour 
collfery was a small unit a Jr. Cap Lamp Incharge was 
placed there and the workman was also satisfied with his 
grade and designation . It is no doubt true that relevant cli 
cular or paper showing the nornis under which a workman 
is to be put in Grade I or II has not boen Alled by the 
management but the Coal Wage Board has given the manage 
ment option to place a Cap Lamp Inchargo cither in Cate 
gory I or in Catogory II . The job description of Catogory I 
and II is also not given in Wage Board recommendation 
or in any other book . 


Monthdih Colliery ( now re - named as Sodepur Colliery ) 
was closed in the year 1967. It was re - opened in the year 
1974 after take-over of the mines by the Central Govern 
ment. On reopening of the mine the 33 concerned work 
mon approached the management for re -employment under 
Section 25H of the Industrial Disputes Act, 1947 but they 
were no re -employed . Hence this industrial dispute way 
sent to this Tribunal for adudication vide Order No . L . 
19011 ( 10 ) / 80 - D . IV ( B ) dated 27th May, 1981 and the 
Schedule to the Order of Reference reads as : 


" Wbother the denland of the Union for re - employment 

of workmen (as shown in the Annexure ) of Mon 
thdih Colliery under Eastern Coalfields Limited is 
justified ? If 40 . to what relief are the concerned 
workmen entitled ? 


ANNEXURE 
1 . Pokhandi Harijan 
2 . Harawar Harian 
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present the workmen in the reference before the 
Tribunal. Mere negotiations by some official of 
the Union with the employees for conciliation or 
executing certain documents on behalf of the work 
men prior to the reference are not conclusive 
proofs of the authority of the Union to represent 
the workman wtose dispute it is alleged to be 
espousing before the Tribunal." . 


3 . Bansist Harijan 
4 . Nahangu Haijan 
5 . Naresh Harijan 
6 . Brahmadeo Kurmi 
7 . Muneswar Chawijan 
8 . Bachu Harijan 
9 . Binde Yadav 
10 . Bindhachan Garari 
11 . Siiaram Teli 
12 . Dhanesh Harijan 
13 . Shewchand Koiri 
14 . Ram Lochan Bin 
15 . Hargum Rajbhar 
16 . Shibu Kole 
17 . Muneswar Kole 
18 . Jogeswar Kole 
19 . Fulochand Kule 
20 . Jamuna Kole 
21. Bhaneswar Kole 
22 . Kaleswar Kole 
23. Akioo Rai 
24 . Sahadeo Kole 
25. Mahadeo Kole. 
26 . Kameshwar Kule 
27. Pin . Koi i 
28 . Jagdish Gowala 
2 ) . Muldbir kula 
3A Girait Yadav 
31. Patı riaujai 
32 . B stan jlarijan 
33. Suinoru Harijaa " . 


Applying the principles laid down in that case it must be 
held that the union in question has not been able to prove 
their locus standi lo represent the concerned workmen . No 
evidence oral or documentary has been aaduced by the 
union and it has been specifically stated by the Union before 
the Tribunal that they will not adduc: any evidence in view 
of the argument which they will advance in this case . In 
absence of any proof the question of community of interest 
cannot arise and it cannot be said that the union has locus 
standi to represent the 33 concerned workmen . 


4 . It was argued on behalf of the Union that this Tri 
bunal cannot decide the question of locus standi because 
the Central Government has referred the dispute for adir 
dicaiion and that is conclusive . Suffice to say that this point 
has not ſoice in vie :v of the case of Decpak Industries Ltd . 
( supra ) . 


5 . It was next argued that under the amended provisions 
of Order 14 Rule 2 Civil Procedure Code the rrelinirary 
issue is to be decided along with other issues of the case . 
I do not agree. Firstly ," this provision of the Code of 
Civil Procedure does not apply to industrial cases. Secondly 
The issue in question goes to the root of the case and 
relates to jurisdiction of the Tribunal to proceed with the 
case . The contention is rejected . 


6 . It was next arglied on behalf of the Union that when 
two interpretations regarding existence of jurisdiction are 
possible , this Tribunal shoukl exercise jurisdiction in favour 
of the weaker section , viz ., in favour of the workmen. It 
is enough to say that no two interpretations exist here. The 
argument is rejected . 


2 . When this case was taken up for hearing, the manage 
ment raised a preliminary point that no industrial dispute 
existed on the date of Reference and hence the reference 
was invalid as the Union had no locus standi to represent 
the concerned workmen . It is submtited that there cannot 
in law be an industrial dispute regarding a closed industry , 
that at no even the workmen who were engaged in that 
colliery prior to closure have any community of interest 
with the workmen who may now be working in the coll ery 
after the re -opening. It is further urged that this particular 
union which has sponsored the dispute does not function 
in the Sodepur ( R ) colliery and at any event , it never func 
tioned to the best of the information of the employers in 
what was known as the Monthdih colliery when it was under 
the private management and therefore, the reference , at the 
instance of the Union is incompetent, illegal and without 
jurisdiction . It is also pointed out that the dispute is a 
stale one having been raised for the first time in 1979, that 
is , after 12 years of the closure ( the closure having taken 
place in 1967 in the time of the old private company M / s . 
Monthdih Coal Company of Disergarh ) . It is also denied 
that they were ever the workmen under the erstwhile own 
ers of the old company . 


7 . Mr. Kar appearing on behalf of the Management 
argued that when ihe mine itself was closed in 1967 and 
when the reality and bonafids of the closure is not disputed 
by any of the parties any dispute with reference thereto 
would fall outside the purview of the Industrial Disputes 
Act. This contention has substance vide the case of Pip 
raich Sugar Mills Ltd ., v . Pipraich Sugar Mills Mazdoor 
Union , 1957 - ILLJ- 235. For this reason also , therefore , the 
reference is not maintainable . 

8 . For the reasons given above I hold that the Union in 
question has totally failed to show that they have locus 
standi to represent the 33 concerned workmen . Conse 
quently I hold that there was no industriai dispute in exist 
ence on the date of reference. The reference is therefore 
invalid bad in law and unsustainable . 


3 . From the above it is dear that the management has 
directly challenged the locus standi of the union , namely , 
of Koyala Mazdoor Congress , Gorai Mansions stating that 
this union had no concern with the workmen of the Mon 
thdih colliery . Mr. Kar appearing for the management 
submits that this Union was not even functioning on the 
date of reference and that the union in question was com 
pletely a new union without any following. In this view 
of the matter it is the duty of the union to prove by rele 
vant documentary evidence that it had proper authority to 
represent the concerned workmen . In Deepak Industries 
Ltd . v . State of West Bengal, 1975 Lab IC 1153 at 1157 
it was observed 


“ But when the dispute is espoused or sponsored by a 

union it seems to have been uniformly held by the 
judicial decisions which has been referred to by 
the parties and mentioned hereinbefore , that when 
the authority of the union is challenged by the 
employer it must be proved by production of mate 
rial evidence before the Tribunal to which such a 
disnute has been referred , that the union has been 
duly authorised either bv a resolution of its mem 
bers or otherwise that it has the authority to re 
present the workman whose cause it is espousing. 
Mere fact that the said Union is registered under 
the Indian Trade Unions Act is not conclusive 

nroof of its real existence of the authority to re 
60 G1/83 - 10 


This is my award . 
Dated , Calcutta , 
The 6th April, 1983. 

M . P . SINGH Presiding Officer 

[No. L -19011(10)/80 -D . IV (B )] 
S . O . 2043 - In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947) , the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No. 3 , Dhanbad in the industrial dispute 
between the employers in relation to the management of China 
kuri Colliery of Messrs Eastern Coalfields Limited , and their 
workmen , which was received by the Central Government on 
the 14th April , 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT NO . 3 , DHANBAD 

Reference No. 36 / 82 
PRESENT : 


Shri J. N . Singh , Presiding Officer. 
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PARTIES : 
Employers in relation to the management of Chinakuri 
Colliery of M / s, Eastern Coalfields Lid ., Burdwan . 

AND 
Their workmen . 
APPEARANCES : 

For the Employers - Shri B . N . Lala , Advocate . 
For the Workmen - Shri P . N . Jha , Secretary of the 

Union , 
Industry : Coal. 

STATE : West Bengal . 
Dated , the 4th April, 1983 . 

AWARD 
The Government of India in the Ministry of Labour in exor 
cisc of the powers conferred on them U /A , 1041)( d ) of the 
Industrial Disnuites Act, 14 of 1947. has referred the dispute 
to this Tribunal for adjudication under Order No. L - 19012 
(7 ) / 82-DIV (B ) dated the 22n1 April, 1982 . 


SCHEDULE 


" Whether the demand of the workmen for regularisinr 

Sri Ramakant Dhal and 8 others (as ner list ) of 
Chinakuri Minę No. 1 and 2 Colliery of M / H , 
Eastern Coalfields L d ., Burdwan in higher categorien 
Aş per jobs performed by them is justified ? If so , to 
what relief are the workmen concerned entitled and 
from what dates ?” 


2 . That the parties have discussed the matter mutually 

and the instant dispute has been resolved betweet 
the parties and there 19 no longer and dispute subsişt 

ing in tho instant matter . 
3 . That the parties , therefore, pray that the Hon ble Trl 

bunal would be pleased to pass a nu dispute Award 
in the instant matter . 
And for this act of kindness , both the parties, as in 

duty bounds shall ever pray . 
Dated , the 31st March , 1983 . 
For and on behalf 

For and on behalf 
of tho Employers. 

of tho Workmen . 
Sd /-Illegible 
Dy, C . M .E . Agent 
Chairman Colliery 

Sd / -Illegiblo Secretary, C .M .U 
J, N . SINGH , Presiding Clficer . 
[No. L - 19012 (7 ) /82- D . IV . B .] 

R . K . GUPTA , Desk Officer 
New Delhi, the 23rd April, 1983 
S .O . 2044 .- In pursuance of Section 17 of thx Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Gov . 
erminent Industrial Tribunal, New Delhi in the industrial 
disputc between the employers in relation to the manage 
mont of Daribu Copper Project of Hindustan Copper Limit 
ed , Dariba and their workmen , which was received by tho 
Central Government on the 13th April, 1983. 

BEFORE SHRI O . P , SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NEW DELHI 

I.D . No. 26 of 1980 

In the matter of dispute between 
Shii D . N . Yadav, Fitter, M / 8, Hindustan Copper 

Limited , Dariba Copper Project Dariba . District 
Alwar (Rajasthan ) 

AND 
Dariba Copper Project, Dariba, Alwar , (Rajasthan ). 
PRESENT : 

Shri D . N . Yadav, in person — Employce . 
Shri Manoj Shaima- - for the Employer 

AWARD 
The Central Govoiament, Ministry of Labour, vido Order 
No. L -43012 / 1 / PO - B UIB made the following reference to 
this Tribunal for adjudication : 
" Whether the action of thc manageinent of Dariba 

Copper Project in not promoting Shii D . N . Yadav 
to the post of Senior Fitter in the grade of 
R9, 450 - 701 with effect from 16 - 12 - 1977 , tho dato 
when his junior Shri Munshi Ram was promoted , 
is justified ? If not, to what relief the workman is 

entitied and from which date ? " 
2. Mr. D . N . Yadav , claimant, joined Dariba Coppor 
Project as a Fitter in 1971. Munshi Ran joined the Pro 
ject as a Fitter on 8 -9 - 73 and Rugga Lal joined as a Fitter 
on 1 - 10 - 73 . 


LIST OF WORKMEN 


Nam ) If ile worki :n Peso t Dusignation Working as 
1 . Ramakant Dhal Filler H :12 :r Li ) Fi ter fra 78 
2 . Ram ı! Takua D -illa : 

- frim May 78 
3 . Ram Lakhan Tram ner L oco Driver *78 
4 . Anand ) Majhi 

-do- from * 78 
5. Ramsaran Mahato Loco Drivor L90 ) Driver Cat. V 

Ct. IV 
6 , Hari Bourl 

Loco Driver L xco Driver Cat. V 
7. Kanal Mishra 

DieselMechanic 78 
8 . Md. Takir 

Ug. Mazdoor Lamp Chargeman 
9 . Uttam Nunia 

- do - 1978 


2 . On 31. 3 - 1983 both the parties have filed a joint petition 
of compromise duly signed on their behalf and they pray that 
an award be passed in terms of the guttlement . 


3. In the circumstances the award is passed in terms of the 
settlement which sball form part of the award . 

J. N . SINGH , Prosiding Officer . 


BEFORE THE HON BLE PRESIDING OFFICER , CEN 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 3 , 


DHANBAD 

Reference No. 36 of 1982 
PARTIES : 
Employers in relation to the management of Chinakuri 
Colliory of Eastern Coalfields Limited . 

AND 
Their workmen , 
The humble petition of both the parties most respectfully, 

ghewith : 
1 . That the above mattor is pending before the Hon ble 

Tribunal and the matier has not yet been heard . 


3. The claimant, Shri D . N . Yadav, was termed Mines 
Fitter and was made to work as Pump Operator / Fitter w .e.f . 
16 - 5-73. He had been authorised to work as Pump Opera 
tor / Fitter on 6 - 1 - 1972 

4 . The Management by holdling Deparuinental Promotion 
Committee promoted Munshi Ram ag Fittor Grade A on 
110 - 76 and promoted Rugga Lal ng Fitter Grade A w .c . f. 
1 -4 - 77 , in the scale of Rs. 375 – 567, while the grade of 
Fitter was only Rs. 340 - 500 . 

5 . Later the Project Authorities called fui applications 
from Fitters for the post of Senior Fitter in the grade of 
Rs. 450 % - 701 and inerviewed three condidates, Munshi 
Ram , Ruzga Lal and D . N Yaday and selected Munshi 
Ram as Senior Fitter v . c. f. 16 - 12 - 1977 . 
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6 . The Claimant Shii D . N . Yadav, has pleaded that tho 
Management had been vindictive and unfair towards him , 
and that theie was only one category of litters in the Pro 
ject and he was the senior-most fitter. He was cot give 
the first proinotion as Fitter Grade A by the Management 
and the second promotion as Senior Fitter Was also denied 
to him , and the alleged selection by the Manageincnt was a 
fuice and fraud on him and that the Management used 
tactics to deny him justice and fair play and appointed his 
juniors aoove, him . He demanded that he should be promoted 
as Fitter Grade A on 1 - 10 - 76 and shonld be promoted as 
Senior Fitter w .o .f. 16 - 12 -1977 and should be paid his arrears 
for the intervening period and also compensation for tho 
harrasment against him and other cxpenses to be incurred by 


14. I am clearly of the opinion that the procedure and 
method adopted by the Management is one of discrimination 
und unfair labour practico in so far as Mr. D . N . Yaday is 
concerned , and he has been singled out for inferior treat 
ment in the matter of promotion , even though he is I. T . I. 
trained , and Munshi Ram and Rugga Lal are not so trained . 


him . 


15. The Management argued thut they had longer ex 
perience than Mr. D . N . Yadav . But the case of Shri D . N . 
Yadav has not been fairly considered , and carlier depart 
mental promotion had been given to Munshi Ram and Rugga 
Lal to show them senior and better an Fitter Grade A and 
putting Mr. Yadav as Mine Fitter in inferior position in 
weniority , while, actually , be had longer span of service 
under the Management and joined the Management in 
November, 1971. 


7 . The Managemen i lisel ä picliminary objection that the 
post of Senior Fitter was a selection post in the scale of 
Rs, 450 — 701, and had been fillel ur by selection through 
direct recivitnient in which Mi. D . N . Yadav was also given 
un opportunity for interview but was not found suitable 
to the post by thc Committee, and the reference wag erro 
neolle because it was not a case of departmental- promotion 
ut all but of direct selection . On merits also , it was plead 
ect that the selection wag fair anit proper and Mr. D . N . 
Yuday will not selected hy the Selection Committce in a 
proper selection . 


8. The following 1990es were framed on 13- 12 - 1981 :- - 
1. Whethci the posting of Shri Munshi Ram in dirret 

appointment and not a promotion in alleged ? If 
so , its effect ? 


16 . The claim made by the workman is correct and non 
promotion of Mr. Yadav to the post of Senior Fitter in the 
scale of Rs. 450 — 701 w .e.f. 161h December, 1977 is held 
to be an unjustifiable act of the Management, and the Man 
agement was not justified in promoting his junior Munshi 
Lal to that post. Mr. D . N . Yadav shall be treated as a 
Senior Filter in the scale of Rs. 450 __ 701 w .o. f. 16th Do 
cember, 1977 und shall be paid his wages on that basis and 
the balance amount not paid to him on that basis shall now 
be paid to him and his pay fixed in that scale w . e .f . 16th 
December , 1977. He is entitled to all the aitears as well as 
to designation of the post of Senior Fittor w .. .f. 16th De 
cember , 1977 and direction in issued to the Mmagement 
accordingly. 


2 . As in the ancier of imference ? 


The Maanzcment Geld affidavits of Shri Tagdish ( l 
Deputy Personnel Onicer and Shri R . C . Kakhar, Fyrcitive 
Fngineer of the Projert and both have been cross -examined 
by tie Claimant its M . W . 1 and MW . 2 respectively . The 
Claimant submitted his own affiduvit. Ex. W . 1 and was 
cios examined by the Management. 


17. It is left to the discretion of the Management whe 
ther to treat Munshi Ram as Senior Fitter w .c.f. 16th De 
cember , 1977 or not. 


9 . I have heard ihe workman and the 1epieventative of 
the Management and have also perused the written argu 
ments submitted by the workman on 2 -4 - 1983 . 


The award is made accordingly . 


10 . It is admitted hy Mr. Jagdish Lal, M . W . 1 tbat, 
when Munshi Ram and Rugga Lal were appointed as 
Filters Grade A D . N . Yadav was not consiclered . It is 
also admitted by him that Shri D . N . Yadav was eligiblo for 
consideration for appointment as Senior Fitter. 


Further ordered that requisite number of copies of this 
Award be sent to Central Government, Ministry of Labour 
for further action at their end. 


6th April , 1983. 


11 . The facts and circumstances of the case bave to be 
examined to see whether it was a real case of selection post 
being filled in or it was a case of D . N . Yadav being let 
out and discriminated against. 


0 . P . SINGLA , Presiding Officer 

[No. L - 13012 / 1 /80 -D . III (B )] 
S . K . BISWAS, Under Secy . 


खान सुरक्षा महानिदेशालय 


TES, 5 , 1983 


12 . The latter appears to be the case . There was no cate 
qoriyation of fitters in the project, whether they were in the 
plant or at the mines , and it was unfair of the Manageinent 
not to have considered Shri D . N . Yadav when Munshi Ram 
and Rugga Lal were aprointed as Fitters Grade A . When 
Shri D . N . Yadav was put in the selection for the post of 
Senior Fitter , he was shown at No. 3, and the other two 
Munshi Ram and Rugga Lal were shown as Grade A Fitters 
whereas he was only mentioned as a Fitter. The inferiority . 
position was anparently made out and fact of heina senior 
to them and joining the nroject earlier was neither mentioned 
nos considered by the Management, 


13 . The selection , if it had been direct, would be for 
departmental persons as well as outsiders. But this selection 
for the post of Senior Fitter annears to be facade. and , 
factually , it is a promotion on the basis of seniority - cum 
fitness . The ftness of Shri D . N . Yadav was not in douht, 
because he was called for interview The election procedure 
Anpears to be only a means to get rid of him and to promote 
Munshi Ram by passing his turn . The fact that there wİR 
no trade - test before oral interview reinforces the argument 
of Mr. D . N . Yadav , 


TTO ATO 2045.- - U fazterfi , IST ATT 
fafaza , 1957 fafaz 2 aug ( 23 ) att 
विनियम 173 के खण्ड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हा निम्न सारणी के स्तंभ ( 2 ) में विनिर्दिष्ट फर्म 
द्वारा विनिर्मित उक्त सारणी के स्संभ ( 1 ) में विनिर्दिष्ट 
विस्फोटक को सभी प्रथम स्तर वाले गसीय कोयला खानों 
में उपयोग के लिए उपयुक्त अनुज्ञात विस्फोटक के रूप में 

और उक्त अनुज्ञात विस्फोटक के लिए उक्त सारणी के स्तंभ 
( 3 ) में यथा विनिर्दिष्ट अनुज्ञेय अधिकतम भरण भी अधि 
ora 
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" सारणी " 


विस्फोटक का नाम 


फर्म का नाम 


अनुज्ञेय अधिकतम 
प्रभार किसी एक 
गुलिका सुराख में 


(Directorate -General of Mines Safety) 

Dhanbad, the 5th April , 1983 
S .O . 2045 , - In pursuance of clause (23 ) of Regulation 2 
and clause (d ) of Regulation 173 of the Coal Mincs Regulation , 
1957 the Chict Inspector of Mines hereby notifies the cx 
plosive specified in column ( 1 ) of the Tablo below many 
factured by tho firm specified in columu ( 2 ) of the said 
Tablo to be permitted explosivo suitable for use in all gasby 
coal mines / seams of First degree and further lays down 
the permissiblo maximum cbargo as spocified in column ( 3 ) 
of the said Table for the said permltted explosive . 


- 


- - - - - 


23 


TABLE 


पेन्टाढाईन 
पी०ई० आई० , 


आई० डी० एल० 
केमीकल्स लि . 
पी० बी० नं0 1, 
मनतनगर ( आई० ई० ) 1000 ग्राम 
पो० --- हैदराबाद 
500018 


Name of Explosive Namo kot firm Purplssible maximun 

charg - many sht hole 
- - - - - - - - - - - - - 

- - - - - - - - - -- - - 
(1 ) 

( 3 ) 
__ - - - - - - - - - - - - - 
PENTADYNE-PE -51 


121 


The IDL Chemicals Ltd . 1000 gms. 
P. B. NO. 1 , SuTLatnagar (IL ) P. O . 
Hyderabad 500 ) 18 ( 11") 


संख्या : 14 ( 16) / 77-सामान्य / 4950 ] 

एम० एस० काहलों, मुख्य खान निरीक्षक 
( परिवर्तित पदनाम, खान सुरक्षा महानिदेशक ) 


INo. 14 ( 16) / 77 / Genl / 4950] 
M . S. KAHLON , Chief Inspoctor of Mines 
(Re-designated as Director -General of Mines Safety) 
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